HMESGT—4% 2026 / Idemitsu ESG Data 2026

£ Social

B BT —HOIREFREBECOVTE, SFIRECSIRIZ2 .
For the reporting Scope, please refer to the footnotes for each data point.
m FY202508=FRIENRT—HICE (v) EIELTVET.
The data for FY2025 indicated with (v') has been assured by the Independent Practitioner.

n ERAORR%202643A318HE
Status of Employees*As of March 31, 2026

B=BRIES
e1=] By 20234FE 20244 20254 Independent "Z
Item Unit FY2023 FY2024 FY2025 Practitioner's Note
Assurance
eEEH (—HRHEEH+ REER)
Number of employees (combined number of E
. . . 4,960 5,060 6,140 v
members and employees in managerial positions) People
Bl = 4,256 4,372 5,300 v
Men People
i # 704 688 840 v
Women People
e % 14.2 13.6 13.7 v
Percentage of women
5
OHEEE = 29 28 30
Foreign nationals People
SMEFELLE
Percentage of foreign % 0.6 0.6 0.5
nationals
327 (60 L) 2
Seniors (Over 60 years 595 407 537
People
old)
327 (65mMLE) 2
Seniors (Over 65 years 144 127 135
People
old)
—Rxtt 8% 2
Number of members 3,777 4,735 4,690
People
ik # 3,177 4,026 3,929
Men People
ey 2]
Women People 600 709 761
e % 15.9 15.0 16.2
Percentage of women
prymes PR 327 OWA1L)  BALE. it noRBEZE0
= b’ ¢ | . % Employees, seniors (full-time), incoming seconded employees,
Num erg emp 9yees n People 924 1,413 1,450 v including employees seconded to other companies
managerial positions
ik # 883 1,349 1,371 v
Men People
ey 2]
v
Women People 4 64 79
e % 4.4 4.6 5.4 v
Percentage of women
55, BFIRM £
Of the numbers of employees in managerial %
positions, General Manager level and above People 48 78 67
B 2]
43 73 61
Men People
g3 2]
5 5 6
Women People
s % 10.4 6.4 9.0
Percentage of women
35, REUTF
Of the numbers of employees in managerial 2
positions, Deputy General Manager level and below people 876 1,335 1,383
Stk & 840 1,276 1,310
Men People
g3 2]
36 59 73
Women People
i % 4.1 4.4 5.3
Percentage of women
BRI B
Number of employees (consolidated) HARRMESLNEEIRT R4 (20235 E564E, 202447584, 2025
2] #FE601t)
People 13,991 13814 14,392 Idemitsu and consolidated subsidiaries ( FY2023: 56 companies.

FY2024: 58 companies. FY2025: 60 companies)
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n ERAORR%202643A318HE
Status of Employees*As of March 31, 2026

RE
Item
IR
Average age
EEli3
Men
43
Women
SEIE A
Average years employed
B
Men
43
Women
BV ERA
%20264E68 1 BIRTE N
Status of employees with e
disabilities Percentage
*As of June 1, 2026
AER
Number

BiE (BRESV)

Turnover rate (including mandatory retirement)

SES =
Voluntary retirement rate

FAHBOESR (2021~2023FALEF)

New graduate retention rate

(Average for newly hired employees between 2021

and 2023)

MAHEOREE (2023FAHET)

Turnover rate of new graduates (Average for newly

hired employees in 2023)

B=BRIES
BifT 2023¢FE 20244FE 20254 Independent "E
Unit FY2023 FY2024 FY2025 Practitioner's Note
Assurance
# 41.6 42.0 42.9 v
years old
# 41.8 42.3 43.4 v
years old
# 40.7 40.4 40.0 v
years old
B 327 OIWA1L)  BALE. it noHBEZED
Employees, seniors (full-time), incoming seconded employees,
including employees seconded to other companies
= 18.0 17.8 18.6 v
years
= 18.3 18.2 19.2 v
years
= 16.6 15.5 14.8 v
years

HEERA (EEE. 527, BBEE. 25) MM oHmEzSd:.
% 2.55 2.57 2.58 v EAREEER

BASBAOELECEIVTER

Idemitsu hires (employees, seniors, full-time contract employees,

and advisors)

Including employees seconded to other companies, but excluding

% employees seconded from other companies

People 127 135 137 Based on the calculation method of the Ministry of Health, Labour
and Welfare

% 4.50 3.13 3.75

WEERA (%8, 227, BBERE. 85) L. it otimEz
BR<

Idemitsu hires (employees, seniors, full-time contract employees,
and advisors) Excluding employees seconded to other companies

HCHREQBEIEREALL URAUILEE

% 88.6 90.4 91.2 v EER  WRBEEEOHALENIELITEELTVBIABEGOF
B | SREECHEZTAML. SEMANICEERBULEIGLL. SHE
Bl
Direct hires by Idemitsu Kosan Co.,Ltd.
Retention rate: Average rate of three-year retention of new
graduates in the relevant fiscal years
Turnover rate: Average rate of new graduates who voluntarily

% 10.6 4.7 10.7 v resigned within three years of employment, excluding company-
initiated separations, in the relevant fiscal year
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» EAORR%202653A3 105

Status of Employees*As of March 31, 2026

RE BT
Item Unit
BHEARE
Basic salary received by e
men m/A
Management-level
yen/month
employees
FEE m/R
Staff members yen/month
BHHES
Bonuses received by men e
M/ &
Management-level
yen/year
employees
fEE M/ %
Staff members yen/year
TEAG
Basic salary received by e
women m/R
Management-level
yen/month
employees
FEE m/R
Staff members yen/month
ZHES
Bonuses received by e
women M/ &
Management-level
yen/year
employees
FEE M/ %
Staff members yen/year
SPIFRRS (AR5 ORIRERLES D)
Average annual salary (based on total monthly pay
and bonuses) B/ &
yen/year

BLMEEER
Salary differential between men and women

%

20234

FY2023

693,770

354,626

5,387,778

2,592,877

664,054

331,811

4,738,437

2,194,812

9,800,598

73.4

20244

FY2024

707,400

377,902

5,240,938

2,437,126

662,988

354,872

4,625,117

2,049,628

9,936,913

76.5

202548

FY2025

718,173

411,808

4,631,329

2,272,090

684,209

385,694

4,093,571

1,882,828

9,952,943

75.9

"=
Note

HCEERA (REE. (- LHE, SZ7HE. \EHE) | iAo
HaEEE0

Idemitsu hires (employees, part-time employees, senior
employees, and contract employees), including employees
seconded to other companies

WEERA 8. 327V 85) REL. iAotmE. 840
ZAHEERRC

Idemitsu hires (employees, seniors (full-time), advisors)
Excluding employees seconded to other companies and
employees seconded from other companies

BUHREEEOTHIFERES(CHIZ. WEREBOFHIFRES0EE.
K HHOEEHEICHERCLPMWBEEHIEA. BRHOEEEREEC
BRI RS LRSI BFIAROEICLZE0THD, 30REHEN
B TEERKERFSBVR0%TY . it ERHOE AT ML sziEH
EOFRICLD, BEINCEDIEATVET .

Ratio of the average annual salary of female employees to that of
male employees.

Note: There is no gender-based disparity in our compensation
system. The gender pay gap primarily reflects differences in the
proportion of women in managerial positions and the utilization
of reduced working hours arrangements. Among regular
employees aged 30, women's salary levels are approximately
90% of those of men. We are committed to reducing the gap
through initiatives to increase the representation of women in
management and to enhance work-life balance support programs
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u RADIRR
Status of Recruitment

e1=]
Item

AR 20265F 4R At
New graduate recruitment
*Hired in April 2026

(F2EE)
(College graduates or
higher)

£zl
Men

(F2EE)
(College graduates or
higher)

ey
Women

(F2EE)
(College graduates or
higher)

peyidued
Percentage of women

(F2EE)
(College graduates or
higher)

SHEFE
Foreign nationals

(F2EE)
(College graduates or
higher)

SMEFELLE
Percentage of foreign
nationals

(F2EE)
(College graduates or
higher)

FEIRA 20256 RA
Career recruitment *Hired in FY2025

43
Women

i
Percentage of women

MR
Female hiring ratio
peyidues
Percentage of women

&

People

&

People

People

&

People

&

People

People

&

People

2]
People

2]
People

BT 20234
Unit FY2023

20244FE
FY2024

130

202545
FY2025

B=BRIES

Independent "E

Practitioner's Note
Assurance

HYEEEQEEREALL URAUERE (2023FE, 20244, 20256
[0S )]

Results are from Idemitsu Kosan's direct hires (FY2023, FY2024,
and FY2025)

HEEEQEEREMALL T4818~3A3180MICRAULER
Direct hires by Idemitsu Kosan Co.,Ltd. from April 1 to March 31

HEEQEREALLT4A1H~3A31HOMICHRALEERZEU L iz
+FPUTERAE) OFE

College graduates or higher among direct hires by Idemitsu
Kosan Co.,Ltd. from April 1 to March 31 (new graduate and
career hires)
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u I OF A& MR
Work-Life Balance Support Systems and Usage Numbers

RE
Item
AR
Maternity leave
BIEAE
Childcare leave
£zl
Men
ey
Women
BIRAKESR
Rate of employees taking childcare leave
£zl
Men
ey
Women

BIRAENSOIEIE

Rate of employees returning to work after childcare

leave
£zl
Men
ey
Women

iR

Nursing care leave
£zl
Men
ey
Women

SRS RN ES

Reduced working hours for parenting
£zl
Men
ey
Women

FOBEEDDOAIER

Leave to care for sick/injured child
£zl
Men
ey
Women

FIRDNTEDIHDIRIR

Family care leave
£zl
Men
ey
Women

FLI-TE

Telecommuting
£zl
Men
ey
Women

B TR

Self-development leave of absence
£zl
Men
ey
Women

RT>TA TR

Volunteer leave of absence
£zl
Men
ey
Women

BCABE B RN AT

Cessation from work by employees whose spouses
are transferred to countries abroad

EEli3
Men
g3
Women

&

People

&

People

&

People

&

People

%

%

%

%

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

&

People

2]
People

2]
People

BifT
Unit

20234
FY2023

15

4,213

3,585

20244FE
FY2024

184

159

104

100

100

100

4,577

3,898

202545
FY2025

4,131

3,433

B=BRIES

Independent

Practitioner's
Assurance

"=
Note

WEERA (X8, it otmEZSE)
Idemitsu hires (employees, including employees seconded to
other companies)

WEEERA (X8, it olmELEE) 3831A”KRA0ERE
B RENAREED

Idemitsu hires (employees, including employees seconded to
other companies) as of March 31

X Includes parental leave for childcare purposes

XEE TRBUOB RAEESROHINRNBERLEINTOET. St
BUBRAELAUERS THMHOBRAEEISEIOOVTEELELTVE
ER

%By law, only the Men's childcare leave acquisition rate is
required to be disclosed. We also calculate the childcare leave
uptake rate for women using the same methodology applied to
men

WEERA (XA, it otmEZEE)
Idemitsu hires (employees, including employees seconded to
other companies)
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u SRS ENES, SEIREHARIRERS AR
Overtime Work and Annual Paid Leave

e1=]
Item

— AHLOORNNENT FIIRSRIE
Average overtime work hours per employee

— AHEDOERERABRTIEG B
Average annual paid leave days taken per employee

— AELDOFERERIARIRTFIIEGER
Average annual paid leave utilization rate per
employee

By 2023¢FE 20244FFE

Unit FY2023 FY2024
:iﬁjr/s?month 20.1 25
ans 17.5 17.2
% 85.4 84.6

202545
FY2025

22.9

17.3

85.3

B=BRIES

Independent

Practitioner's
Assurance

"=
Note

HCEERA (E28)

TRRU. N - HEE (EBRC

s SMENES (3. 1RAEZPRC

Idemitsu hires (employees)

Excluding those on leave and employees seconded
Overtime work excludes managerial employees

niHERE
Training Results

"B
Item
FHERSR]
Training hours HoBSRE
Total
—AHh
Per person
e EEa
Amount of investment in ¥
training Total
—AHh

Per person

By 20234 20244
Unit FY2023 FY2024
B 68,252 92,304
hours
B
i 11.8 15.8
hours
Ak 299,138 318,488
thousand yen
T 52 55

thousand yen

20254
FY2025

90,058

15.5

399,663

69

BEERIAENR

Independent

Practitioner's
Assurance

w5
Note

HSEERE BN, ATED, FrUTTHA VB EEOBEE

Training programs conducted by the Human Resources
Department and the Career Design Department of Idemitsu
Kosan Co.,Ltd.
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n HBHBELRE
Occupational Accident Results

HE
Item

lAmeES
Fatal accidents

#HE
Employees
BHSHE
Employees of partner
companies

NELE FREXEFZED)

Accidents resulting in lost time injuries

(Incl. Fatal accidents)

#Ha
Employees
HBhatE
Employees of partner
companies
TMAELE
Accidents not resulting in lost time injuries

#HE

Employees
BHSHE
Employees of partner
companies

#HE

Employees
BHSHE
Employees of partner
companies

#HE

Employees
BHSHE
Employees of partner
companies

#HE

Employees
BHSHE
Employees of partner
companies

LTIFR (Lost Time Injuries
Frequency Rate)

MEER
Severity rate

BEHE
TRIFR (Total Recordable
Injuries Frequency Rate)

BEERAENR
--1ivs 20234 20244 2025 Independent
Unit CY2023 CY2024 CY2025 Practitioner's
Assurance
g
1 0 1 0
Cases
.
A& & 0 0 0 v
People
A¥ % 0 1 0 v
People
g
1 16 23 10
Cases
A¥ % 4 5 3
People
.
A2 12 21 7
People
LA 29 44 34
Cases
.
A2 5 17 3
People
A B 24 27 31
People
- 0.60 1.12 0.49 v
- 0.98 1.59 0.53 v
- 0.01 0.03 0.01 v
- 0.04 0.52 0.02 v
- 1.35 3.84 0.98 v
- 2.72 3.64 2.86 v

w5
Note

IEEERIEPT, FEBER ( () T LRII-MIETIHZE0) « BAI
FEFR. LSRR, REAM () FURESHPT- ACTRERR. BBAIMA
mad (bF) MEHESHRR, EEbaEm (K LS/ \EFREBEZR

w8 FREFHRILAICEHIEY HEE (R) ( REGH () .
BHmEmaER (%) | FEEEm (K « () TS1LRT-0tE
mIRHRME ¢ () HRTSFvoAbEE,. () HRTTDTIIFE.
(BR) HATTOFYIBM. () HARTS>TvoL0itE, H&U L%
STRILRN SR E RIS HNHRHOHE

[SEEtsAAr 1A ~12A

[EH753%]

EHE = (KRELEER/LENRFHEIFRIL) *x1,000,000

HER GENF3EIER B #/ MARFEIFRLS) x1,000
PEHR= ( (KELBER+ TRELEEY) [SENRBERREK) x
1,000,000

KERE, 2EBEODFEAEES

Hokkaido Refinery, Chiba Complex (Including Prime Polymer
Co., Ltd. Anesaki Works) , Aichi Complex, Tokuyama Complex,
TOA Qil Co., Ltd.,Keihin Refinery-Mizue Power Plant, Showa
Yokkaichi Sekiyu Co., Ltd.Yokkaichi Refinery, Seibu Oil Co., Ltd.
Sanyo Onoda Complex

mEmployees: Including employee of group refinery companies
listed above

m Employee of partner companies: Including employees of
Idemitsu Plantec Group

[Reporting period] From January to December

[Calculation Method]

LTIFR= (Number of casualties due to occupational
accidents/hours of actual work) x1,000,000

Severity rate= (Number of lost working days/hours of actual
work) x1,000

TRIFR= (Number of injured due to occupational accidents/hours
of actual work)x 1,000,000

*The base data of LTIFR and TRIFR is number of People.

) OEARSRE
Process Safety Accident Results

"B
Item

BATOCREH
Serious accidents

B=BRIES
-1ivd 20234 20244 20254 Independent
Unit CY2023 CY2024 CY2025 Practitioner's
Assurance
%+
0 0 0 v
Cases

mIS045001 (HER|B/EIRIAYIATH) BSRIR

"=
Note

IEEERIEPT, FEBER ( () TR A TIHESE) B
FEF. MILSEEPR REAM () FURESHPT- ACTRERR. BBAMA
mad (bF) MEHESHRT EEbaEh () LS/ \EFREBEZR
[SEEhasAm 1A ~12R

Hokkaido Refinery, Chiba Complex (Including Prime Polymer
Co., Ltd. Anesaki Works) , Aichi Complex, Tokuyama Complex,
TOA Qil Co., Ltd. Keihin Refinery-Mizue Power Plant, Showa
Yokkaichi Sekiyu Co., Ltd. Yokkaichi Refinery, Seibu Oil Co., Ltd.
Sanyo Onoda Complex

[Reporting Period] From January to December

n Status of ISO 45001 (Occupational Health and Safety Management Systems (OHSMS))

HE
Item

8ot - EINSEEEPT
Domestic and overseas business sites

mIS09001 (REVRIAXIIATL) HUSIRIR

202446A30H 202546A30H 202646A30H H=HRIINR
By B B¥R B¥R Independent
Unit As of June 30, As of June 30, As of June 30, Practitioner's
2024 2025 2026 Assurance
SRAETER
Number of 10 10 9

certifications

"=
Note

RAIILC KR T
Decrease at ILC Tianjin Plant

n Status of ISO 9001 (Quality Management Systems)

HE
Item

@5t ENSEERR
Domestic and overseas business sites

202446A30H 202546A30H 202646A30H H=HRIINR
By B B¥s B¥R Independent
Unit As of June 30, As of June 30, As of June 30, Practitioner's
2024 2025 2026 Assurance
SRS
Number of 29 30 33

certifications

"=
Note

1Bh0(&, IDEMITSU ADVANCED MATERIALS (MALAYSIA) SDN.
BHD.. 770 hx23V () . EtAMm (k) o sRimpr

Increase at IDEMITSU ADVANCED MATERIALS (MALAYSIA) SDN.
BHD., Agro Kanesho Co., Ltd., and Fuji Oil Co., Ltd. Sodegaura
Refinery
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BRICHRIRME
sults Related to Heal

B=ERIAENR
i1 =] --1ivs 20234E 2024%E 20254E Independent "wE
Item Unit FY2023 FY2024 FY2025 Practitioner's Note
Assurance
Periodic medical checkup participation rate (SEEHER N AERAEEE (HAOHREESE, BALBE 5
SEEEE PR
% 100.0 100.0 100.0 [Scope of Reporting] Idemitsu hires, including employees
seconded to other companies but excluding employees seconded
from other companies and overseas workers
TRIRERDE
Ratio of employees who underwent follow-up
medical checkups (CRRENRIEENAREE
% 91.1 88.0 89.0 [Scope of follow-up medical checkups] Including non-mandatory
items
MEEBRRER
Ratio of employees requiring blood pressure control [SE5HEE | UNMEERILE 180 mmHgIl L E/($HE3RAME 110 mmHgL
measures toE
% 0.1 0.2 0.1 [Calculation criteria] Individuals whose systolic blood pressure is
180mmHg or higher or whose diastolic blood pressure is
110mmHg or higher
HERREETRER
Ratio of employees requiring diabetes control
measures [E5HEHE]HDALCH'8.0% U L&
% 0.5 0.5 0.6 [Calculation criteria] Individuals with an HbA1lc level of 8.0% or
higher
JAURDENDRIBISE R s = = &
Ratio of employees who received health guidance (ST R BMI- ME 'ALT'ﬁiuL’ZTD’JL'LDDI/Z?D’{Z' Gaas
after being diagnosed as high risk B5-HbALCOIREOWTNAN, BIRRREY (UtHREE%E) ([CEEULE
o 97.0 041 043 [Calculation criteria] Individuals considered as requiring control
° . . . measures for BMI, blood pressure, ALT/HDL cholesterol, LDL
cholesterol, triglycerides or HbA1lc in order to meet Idemitsu's
standards
JAIRIBNORETZ IR R _ e P N
Ratio of employees who receive ongoing assistance {%ﬂf}’éﬂ]ﬁ)‘:?Em{mﬁfﬁ({miﬂ\ﬂ)ﬁjrﬁ]ﬁiaﬂ\ A -5
after being diagnosed as high risk SMNBEEIRO OI5ARHEHEEREONHE
[Scope of Reporting] Individuals under Idemitsu hires who are
o
% 70.4 66.9 70.1 supervised by Head Office's medical office (including employees
seconded to other companies but excluding employees seconded
from other companies and overseas workers)
BIEAEHFTER
Ratio of employees not considered as requiring
weight control measures [45HEAE]BMIN18.5~ 25K B0OE
% 64.8 63.9 63.4 [Calculation criteria] Individuals whose BMI ranges from 18.5 to
below 25.0
TRERZHORZROFER
The result of the medical
examination questionnaire gz
Ratio of employees who % 20.9 21.5 21.3
smoke
BEIHBEELLER [SEaHEE] LBRAC2ME]. 1EIHD300 U L0EEERELTLSE
Ratio of employees who % 37.3 38.0 37.4 [Calculation criteria] Individuals who engage in at least 30
maintain exercise habits minutes of physical exercise twice a week
BEBR(CED TR ARENENN
TLBEDEIE
Ratio of employees with % 75.4 72.5 71.8
no sleeping issues
inhibiting sufficient rest
[SEEHEAE] [BRESARE A 2 F 3B A 1N DN ERER 018 HDOREREN
REDIEER S e \
o ) EERETEL 0%
atio of employees who o, 20.2 23.5 25.0 [Calculation criteria] Individuals who habitually drink alcohol in a
maintain a regular N K ) ’ ) )
o X quantity equivalent to at least 360ml of rice wine on a daily basis
drinking habit
or several days a week
RIBERER [t EAELBSHU LHRERATVSE
Ratio of employees who % 73.7 73.5 74.2 [Calculation criteria] Individuals who eat breakfast at least five

eat breakfast times a week
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m ERRICRIRMA
Results Related to Health

"B
Item

CNITTREER
Ratio of employees deemed to practice robust self
healthcare

AINNVATFC L BIE R
Ratio of employees who took leave due to mental
health issues

ARVAFIYT
Employee stress checks

Participation rate

BANZER

Ratio of employees
exposed to a high level
of stress

PGS ETIN
Presenteeism

T=IIITATAN
Work Engagement

B=BRIES

BifT 2023¢FE 20244 2025¢FE Independent

Unit FY2023 FY2024 FY2025 Practitioner's

Assurance

% 27.8 26.9 26.9
% 1.6 2.0 2.3
% 88.0 89.0 89.1
% 7.5 7.4 7.4
% 20.3 20.3 20.7
- 2.6 2.6 2.4

"=
Note

[SERTEAE] T - B H) - BRER - B - SR DS TOIRE T, EEBEICRIED
BOE

[Calculation criteria] Individuals with no lifestyle-related issues,
such as smoking, a lack of exercise, poor sleeping, a regular
drinking habit, or failure to eat breakfast

(BB HARERMAUES (A AOHEE BABBEELZS0. 4
HNBOZ AR BEER)

(SR ANNATRICLZE G INB U EORENE. FREAEHIE
DIBE. ZOEENI S

[Scope of Reporting] Idemitsu hires, including employees
seconded to other companies and overseas workers but excluding
employees seconded from other companies

[Calculation criteria] Individuals who took at least a full month of
leave due to mental health issues (two or more rounds of such
leave taken within a single fiscal year are counted separately)

[SEErB8 M RERAREES (BHBBEST. Mt oLmE - thit
HEOFAHEER)

[Scope of Reporting] Idemitsu hires, including overseas workers
but excluding employees seconded to other companies and
employees seconded from other companies

[SEEBHIZN RF Y2 ZRULE

[BAN ZEAE] RS BEARERAECDED

[Scope of Reporting] Individuals who underwent stress checks
[Criteria for a high level of stress] Based on standards
recommended by the Ministry of Health, Labour and Welfare

[SEEHEAE DB ORRREOBLICLIEE MR TE. REFRRAF
—IREIR (SPQ) %fEA

[Calculation Criteria] Degree of productivity loss due to worsening
of physical and mental health conditions, measured using the
University of Tokyo 1-item version of the Single-Item
Presenteeism Question (SPQ)

BT IRSTA I RIBRIEDISIR
XEEREERIFRREZSHSNT (LR @ 4:)

AN AESRER2EE (51, #E) TAE

Indicators of positive work-related feelings

*The higher the score, the better the condition (maximum: 4
points)

Measured using two items (vitality and enthusiasm) in the New
Occupational Stress Simple Questionnaire



