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B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
B The data for FY2024 indicated with ([¥]) has been assured by the Independent Practitioner.
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ERDRT %202543531 857 iy 20226 20234 20244 . ﬁﬁgﬁﬁﬂf_? , =
Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 PR etrangs TS Note
R £
(—MRA EHHREEL) People 4,981 4,960 5,060
Number of employees
(combined number of S £
members and employ- Men People 4,816 4,256 4972
ees in managerial i =
ositions] |
? ) Women People 665 704 =
Sl % 13.4 14.2 13.6 [SESHUR] HEE. =7 (FLIT L) BALH
Percentage of women L.t ADLAE £
HNEEE Z 36 29 28 [Scope of Reporting] employees, seniors (full-time), incoming seconded
Foreign nationals People employees
Excluding employees seconded to other companies
S EFELE
Percentage of foreign % 0.7 0.6 0.6
nationals
=7 (60m%U L) %
Seniors People 433 595 407
(Over 60 years old) P
=7 (65mLL L) %
Seniors People 160 144 127
(Over 65 years old) P
—RRtEEE 2
Number of members People 4,029 3,777 4,735
A B 3,307 3,177 4,026
Men People
g3 £
Women People 632 600 709
gl
Percentage of women 72 1.7 159 15.0 (SR AEEE. =7 (FN51L). BALRM. BHADEAEESE
BEEN (5. 95 2 [Scope of Reporting] employees, seniors (full-time), incoming seconded
s employees, including employees seconded to other companies
Number of employees People S92 e ALt Py neluding employ pan
in managerial
positions =1 &
(managers, general Men People 919 883 1,349
managers) - .
Women People EE 41 i
LftthE % 35 4.4 4.6

Percentage of women
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ERADRR 202543831 B i 202262 2023¢F [ 20244 . ﬁﬁﬁﬁﬁﬂ‘}? , wE
Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 PR eirares ONer's Note
55, BFIRM E £
Of the numbers of People 44 48 fe
employees in manage- i
rial positions, higher ﬁ'ﬁ ;F%eo e 41 43 73
posts than general e £ P
manager !
Women People 8 5 i
Sl % 6.8 10.4 6.4 i) . o= =
Percentage of women : : : [EEtNR] KRS, =7 (T L) BAHM. HADEEAEEST
= o= [Scope of Reporting] employees, seniors (full-time), incoming seconded
S5 REUT = 908 876 1.335 employees, including employees seconded to other companies
Of the numbers of People !
employees in manage- S P
rial positions, lower Men People 878 840 1,276
posts than deputy P
general manager 7% & 30 36 59
Women People
=it % 3.3 4.1 4.4
Percentage of women
i\FiéJfEﬁ% : 42.2 416 42.0
verage age years old
CElks =
Men years old 42.5 41.8 42.3
1 = [EEtHR] #EB. =7 (TILIA L) ZAHA
Women years old 40.5 40.7 40.4 =120, it A DO HEEZER<
- [Scope of Reporting] employees, seniors (full-time), incoming seconded
FIIRREL i 185 18.0 17.8 employees
Average years years Excluding employees seconded to other companies
employed e &
18.9 18.3 18.2
Men years
tE i 16.1 16.6 155
Women years
o stmae MRS 688,951 693,770 707,400
verage  Basic wages Management-level employees 5
el received by  EM4p yen/month
. Staff members 342,687 354,626 377,902
Bgs HES 5,201,780 5,387,778 5,240,938
Bonuses  Management-level employees [ /4
received  jmupy yen/year [SEEtuR] HAEE () B (KR8, >=7. BYEE. 25)
by men Staff members 2,401,878 2,592,877 2,437,126 HHAOHEEESS
- » [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
TIHES gumEsp "BE 664,407 664,054 662,988 employees, and advisors)
Average  Basjc salary _Management-level employees [ /5 Including employees seconded to other companies
S receivedby jpugg yenimettn 319,638 331,811 354,872
women Staff members ’ ’ ?
wgs RES 4,699,277 4,738,437 4,625,117
Bonuses  Management-level employees g 4
received M4 en/year
i yeny 1,995,833 2,194,812 2,049,628

by women - staff members
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ERADRR 202543831 B i 202262 2023¢F [ 20244 . ﬁﬁﬁfiﬁﬂ% , wE

Status of Employees *As of March 31, 2025 Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note

TGS (BG5S DHSTIEEEES DY) [SRET IR ] HEEE (%) B (%8, > =77, 85) L. it AOHE

Average salary (The average of the total & &, RUZAHEEERS

monthly salary and bonus) — 9,800,598 9,936,913 [Scope of Reporting] Idemitsu hires (employees, seniors, advisors)
Dendveay Excluding employees seconded to other companies, and employees sec-

onded from incoming seconded employees
B LEERE THBELZEERE BEOLEESTHEREENET RN EEERIENSE
Average gender salary gap BOEENE.

HEBBIRESTRICERN HDIET. BAOERICERNECTLFIN . EEH|
E - FRICBVDTERICIZWBER—YEL. FRFIDABBRDECLZEDTT .
Average gender salary gap: The difference between the average salary of
male full-pay relevant employees and female full-pay relevant employees.

% — 73.4 76.5 * The gender gap in salary is not considered to stem from the remuneration
structures or systems, but rather from factors such as disparities in the grade
system. There is no disparity in the remuneration system based on gender,
gender identity, or other personal attributes. The observed salary differences
are due to variations in the composition of employees by grade. We will work
towards ensuring diversity at management levels that is not influenced by
characteristics such as gender.

ghﬂl\%EFﬁ [ESHR] HARERR (REE. 7. EHET. 85). it \0oLBaEzs
%2025%6F 1BRME ke % 250 255 257 H. ZAHEE FFRLS
Status of employees  Percentage BEFBEOEEAEACEDVWTESR

with disabilities
*As of June 1, 2025

[Scope of Reporting] Scope of Reporting: Idemitsu hires (employees, seniors,
full-time contract employees, and advisors)

A P-4 125 127 135 Including emplo_yees s_econded to other companies, but excluding employees
Number People seconded from incoming seconded employees
Based on the calculation method of the Ministry of Health, Labour and Welfare
IEEREEE [EEEHR] HARMES LOEBENRFR (20226 E634t. 2023FE561t.
Number of employees (Consolidated) % 20244 E58%t)
People 14,363 13,991 UEhif [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2022: 63
companies, FY2023: 56 companies, FY2024: 58 companies)
BEE (BREZD) % 402 4.50 313 [SEtR] HABERMA (REE. =7, BHIEE. 85) L. it OtBEz
Turnover rate (Including honorable retreat) ® . . . BR<
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
BEiRE ;
Voluntfz $retirement rate % 2.29 2.22 1.74 employees, and advisors) :
ry Excluding employees seconded to other companies
FABEDEEE (2020~2022F A ttETF) [EEtuR] BABENEZEEAEL CTRAVEEE
New graduate retention rate % 89.3 88.6 90.4 EER NRBEFEOHAMENIFRICHEELTLDIAEIEDTY
(Average for newly hired employees between ' ' ’ BER R M EFEICHEZE TALL. SELAICEERBULEISEL. SHEBE RS
2020 and 2022) [Scope of Reporting] Results are from Idemitsu’s direct hires
A E DB (20225 A ET1) Retention rate: Average rate of three-year retention of new graduates in the
Turnover rate of new graduates relevant fiscal years . )
(Average for newly hired employees in 2022) % 10.0 10.6 4.7 Turnover rate: Average rate of new graduates who voluntarily resigned

within three years of employment, excluding company-initiated separa-
tions, in the relevant fiscal year.
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AR i 202262 2023¢F [ 20244 . ﬁﬁﬁﬁﬁﬂ‘}? , wE
Status of Recruitment Unit FY2022 " epenAgguraﬁg:el foners Note
FEEERFE
202584 FIRA 87 101 130
Recruitment of new :F%eople
D red i April 2025 (48) (©3) 74)
70 72 91
Ll &
Men People
(32) (38) (39)
17 29 39
g £
Wene PEEEE 16 o5 i [£5tR] A REOERREALL CRAULRE. 202246, 20235FE. 2024
(16) 29) (&5 ERDENNT — 5332 0=
[Scope of Reporting] Results are from Idemitsu’s direct hires
19.5 28.7 30.0 Data in parentheses FY2022, FY2023 and FY2024 are for college graduates
fedidiad o ' ' or higher.
Percentage of women °
(33.3) (39.7) (47.3)
1 0 0
SEFE £
Foreign nationals People
(1) (0) (0)
@S = 1.1 0.0 0.0
Percentage of foreign %
nationals @.1) (0.0) (0.0)
SRR %
2024 EHA People 33 51 81
Careerrecrment o = (SR HXREOBEERAELT4H1B~3831 BOMICRALLEME
Women People - 28 25 [Scope of Aggregation] Idemitsu Kosan’s direct employment records for
P hires made between April 1 and March 31
=
Percentage of women % - 54.9 30.9
LR [EEtuR] BABENEEREAELT4A18~3831HOBICHRALIZEEL
Female hiring ratio = GREE+FrUT7IRAE) ORE
% 39.5 47.3 38.7 [Scope] Results are from Idemitsu’s direct hires college graduates or

Percentage of women

higher (Recruitment of new graduates, and Career) between April 1 and
March 31.
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Ve & " = =
VI_-'T;I_MIEE:.%G)B*IJIﬁz]%iff;{fﬁ rt Syst d iz 20225 AL Indepf\geﬁt{igz?iiner’s o
Ork-Lite balance suppo ystems an .
Usage Numbers Unit FY2022 FY2024 Assurance Note
HERZE i 2
Maternity leave Women People 31 26 27
BRIAE %
Childcare leave People 168 198 184 EHEERR (28, HHADEEELR)
Idemitsu hires (employees, including employees seconded to other
e Eople 142 176 159 companies)
god3 &
Women People 26 22 25
BIRRERISER o HXRERA (TRTORES. HHADOEHEELZE) 3A31HIRROEE
Rate of employees % 86 94 93 ¥ FEEICIEIBRBNARBRZST
taking childcare leave Idemitsu hires (employees, including employees seconded to other
S 0 companies) as of March 31, 2025
. 3
Men - 84 93 L M *The above includes parental leave for childcare purposes
MEECTRBUENB RAENEROARKNBHBLSNTSIET ., St BH
BRAEEALEZXAS TREDBRAEREERCOVTHEHLTEIET,
it % 96 110 104 *By law, only the Men’s childcare leave acquisition rate is required to be
Women disclosed. In our company, we also calculate the childcare leave acqui-
sition rate using the same approach as for Women'’s childcare leave.
BRAENSDERE
Rate of employees % 100 100 100
returning to work after
childcare leave ﬁlﬁ % 100 100 100
xE % 100 100 100
NEEIRE %
Nursing care leave People 8 7 7
CElks £
Men People ’ 4 g
kg3 &
Women People 1 3 - HREERR (EE£8. HADHRELED)
Idemitsu hires (employees, including employees seconded to other
RS ENES % 50 61 69 companies)
Reduced working People
hours for parenting
S &
Men People 3 4 =
g £
Women People a7 57 2
FDEEDT=DHDIRER &
Leave to care for sick/ People 228 257 258
injured child
o ;‘eople 121 137 142
xE ?eople 107 120 116
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ﬁﬁf{%”;*'{mgﬁgiﬁ rt Syst d iz 20225 202358 AL Indepf\%e%nt{igrzz?iiner’s o
ork-Life Balance Support Systems an !
Usage Numbers i FY2022 Assurance Note
RIEDN EDT= DI 2
Family care leave People 56 84 96
Stk &
Men People 44 69 7
g3 2]
Women People 12 15 22
TLO—T8% £
Telecommuting People 4,592 4,213 4,577
L=l 2]
Men People 4,033 3,585 3,898
oy £
Women People 559 628 679
EEE 2
Self-development People 3 4 6
FRBOEEI = ” HERERR (LR, HAOLEELEE)
Men People 1 2 2 Idemitsu hires (employees, including employees seconded to other
P companies)
g3 2]
Women People 2 2 4
RS> 71 718 2
Volunteer leave of People 0 0 0
absence
EElks 2]
Men People 0 0 0
g3 E2]
Women People 0 0 0
EC{REBS EREN AR £
Cessation from work People 10 8 4
by employees whose
spouses are trans- =1 & 0 0 1
ferred to countries Men People
abroad - %
Women People 10 8 3

B & 9 <«is»
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RIS TS, ERERIAEERISEE i 202268 2023¢F [ 20244 . %ﬁﬁﬁﬁﬂﬁi , wE
Overtime Work and Annual Paid Leave Unit FY2022 FY2023 FY2024 PR eirares ONer's Note
— NS OB ENENF TR B3/ A
Average overtime work hours per employee hours/ 20.5 20.1 21.5 ~ -
month (SREHaR] WtRERR (EXR8)
— AT DE ARG BB 5 e
Average annual paid leave taken by an D 16.9 17.5 17.2 " ~ X AN i
employee ays [Scope of Reporting] Idemitsu hires (employees)
- Excluding employees on leave and seconded employees
—AS7) OHIFHBARRRS R % 83.0 85.4 84.6 Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per 0 . . d v/
employee
B 20226 2023 20244 | ﬁfﬁﬁjﬂ‘jﬁi , iz
Unit FY2022 FY2023 FY2024 ndependent Practitioner's Note
HEls~E 5
e e sl o 74,722 68,252 92,304
= prall & - e
i A 128 118 15.8 (S5t KRB, AT, +vU 7741 BEEOHETHE
[Scope of Reporting] Results for Idemitsu non-consolidated from training
HEIREE waE FH organized by the Human Resources Department, Career Design
Amount of investment 'Iy':;tal thousand 247,810 299,138 318,488 Department
in training yen
" s
= =
Pefyirsan thousand 43 52 55

yen
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HERSEE Tiv) 2022 2023% 20244 . ﬁﬁﬁ‘ﬁ%ﬂﬁ , =
Occupational Accident Results Unit CY2022 CY2023 CY2024 " epenAggumﬁg:el foners Note
Hi==
FETKE ; e
Fatal accidents  f4#% Cases 0 0 1
#HE &
Employees People 0 0 v
A R (S5t
Employees of partner 0 0 1 ILBEREAT, FREBEM () 757 AKUT—MIBTHESE) . BHBEA.
R People WL, REOH (). BUNEHES (6) . FHBas ()
g — B8 FEERSINRIRICENF T BHNEE (1K) . REGH (KF) . BINEHSE
s T pm # 6 16 % S (B%) « FBEBEH () . () 751 ARUT—DHEA
Acol Sont: Cases BRARHE: () HA Ty 7EE. () BT TYvIFE. () Bk
i lost TS FYIEM. () WAT STy IBLOHE. BV LRSS
e i % HE 2 PEHEEETIBNRMOUES
© Injuries Employees People 1 4 7 [E%ﬂ%«gﬂ%ﬁ] 1A~12H
(Incl. Fatal e (EHT5E]
accidents) BHRHE . EHE = (REREER/ENRSBITRIL) x1,000,000
Employees of partner e 5 12 21 BEE = (TENFEEXEH/ ENEFEIFREE) x1,000
companies EEHE= (REXSEH+TREXSEL) /ENRH BRI %1,000,000
Tk
Accidents not  ##% # 34 29 44 HSELY. EHE. SEHEOBHEAE . SHAENASNEERCEBUL,
i e Cases (0] EHNEEOBREEEICEIL TLWEICRIRT 375,
time injuries -
#HE & 10 5 17 [Scope of Reporting]
Employees People Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
A% P Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
[Z2E=a] 2 04 o4 07 Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
Ec')"neloaﬁ:: of partner People mEmployees: Including employee of group refinery companies listed above
P mEmployee of partner companies: Including employees of Idemitsu
BH=E T Plantec Group
LTIFR (Lost Time Employees - 0.15 0.60 1.12 [Reporting period] From January to December
Injuries Frequency [Calculation Method]
Rate) HHhatE LTIFR = (Number of casualties due to occupational accidents/hours of
Employees of partner — 0.46 0.98 1.59 actual work) x 1,000,000
companies Severity rate = (Number of lost working days/hours of actual work) x 1,000
R _ TRIFR = (Number of injured due to occupational accidents/hours of actual
s e ves — 0.00 0.01 0.03 work) x 1,000,000
o *We changed the base data of LTIFR and TRIFR from number of cases to
Ak number of people.
Employees of partner — 0.02 0.04 0.52 [Reason]To reflect accidents involving multiple casualties more appropriately
COMPAnIes in accordance with the actual circumstances.
2EHE -
TRIFR (Total Eini loyess — 1.62 1.35 3.84
Recordable Injuries
Frequency Rate) mhans
Employees of partner — 2.66 2.72 3.64

companies
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TOEARSRE Tiv) 2022 2023% 20244 . %ﬁﬁ‘ﬁjﬁ’@% , =
Process Safety Accident Results Unit CY2022 CY2023 CY2024 ndependent Practitioner's Note
EXTOLREBH =SR]
Serious accidents GEERSHPT. TESEM ((K) 751 LRIY— MIETIHEZST) . BHBEF.
BT, REGH (1K) . BIIMNEMmEH (7%) . EEasH (1)
[EEtxisEAE] 15~128
(G
Cases 0 0 v [Scope of Reporting]
Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd.,
Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
[Reporting Period] From January to December
S0tStot f’;'%ﬁf%;j:;’g'(‘gﬁ“’t,m‘“?*ﬂ T 2023%6530B8EA 20244683088 202546830885 =
cquisition Status o ccupationa .
Health and Safety Management Systems (OHSMS)) Unit As of June 30, 2023 As of June 30, 2024 As of June 30, 2025 Note
B - ENEEA SRALIFE
Domestic and overseas business sites Number of - 10 10
certifications
'AS°90_91 (BETAIX VAT L BIRRT 202346830 BE 20244E6830 B8 2025:E6830 B8 =
cquisition Status of ISO 9001 Unit As of June 30, 2023 As of June 30, 2024 As of June 30, 2025 Note
(Quality Management Systems)
B - BN SRR
Domestic and overseas business sites Number of 32 29 30

certifications
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fERRICIRDRE =Ty} 20225 E 2023%FE 2024%FE 5
Results Related to Health Unit FY2022 FY2023 FY2024 Note
TERAERESUNZES [£EtBH] BXRERARESMTAOHAEZST. FAHEE SENBFHEE R
Periodic medical checkup participation rate % 99.9 100.0 100.0 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding
employees seconded from incoming seconded employees and overseas workers
SRIEESRE — ARG
Ratio of employees who underwent follow-up ~ % 89.0 91.1 88.0 (= RIREHNR] AESREEE ) .
X [Scope of follow-up medical checkups] Including non-mandatory items
medical checkups
MEEETRER [SEHE] INMEHAMAE 180 mmHg M EFF3HREREAMAE 110 mmHgL EDE
Ratio of employees requiring blood pressure % 0.1 0.1 0.2 [Calculation criteria] Individuals whose systolic blood pressure is 180 mmHg or higher or whose dia-
control measures stolic blood pressure is 110 mmHg or higher
BRASETRER =L ¢
. . . [&5E%#] HbA1cH'8.0% U EDFE
0,
S]a;t;c;l:):ezmployees requiring diabetes control = % 0.5 0.5 0.5 [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
NTIVRTENDREBIEEREE [£E5tE#] BMI-ME - ALT-HDLOL R F70O0—)L - LDLOL X 70—/ - ikAERs - HbA1c DIEBEO LT NHD'.
Ratio of employees who received health % 94.6 97.0 94.1 BEARE (HtHhEE%) (CZHLEE
guidance after being diagnosed as high risk : : . [Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
NAIRTEN DRI IER R [SEEtEH] EARERARES MHAOEEEZST. SALEE S BABHE ) OISR EBEEEDR
Ratio of employees who receive ongoing %8
assistance after being diagnosed as high risk % 75.2 70.4 66.9 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical
office (including employees seconded to other companies but excluding employees seconded from
incoming seconded employees and overseas workers)
BIEASHEER =t s N
- . . [§51E %] BMIAN'18.5~25KENDE
- 0,
Batlo (?f OB (el CEREE ] 255 (EElr % 65.2 64.8 9319 [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
ing weight control measures
REREHOEZREDRR BER
The result of the medi- Ratio of employees % 20.6 20.9 21.5
cal examination who smoke
questionnaire BEEEEEL =
Ratio of employees o, 37.0 37.3 38.0 [S£EHE#] ERIC20. 1EHW30R U LDESZEELTLDE
who maintain : : ) [Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week
exercise habits
BER(C ST
BNTW3EDEIE
Ratio of employees % 75.9 75.4 72.5
with no sleeping
issues inhibiting
sufficient rest
EEEMSE [SEEHEE] [REREA B 53S0 7D [EEN1 BLEDRERABERET2AM Ll 0B
Sf]tc')c’n?afiﬁgﬁ_:cgees % 17.8 20.2 23.5 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of
regular drinking habit rice wine on a daily basis or several days a week
PREMEE Srerse] N "
Ratio of employees % 74.9 73.7 73.5 [EEtE%] BSHU EHRERNTVSE

who eat breakfast

[Calculation criteria] Individuals who eat breakfast at least five times a week
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fERRICIRDRA =Ty} 2022 E 2023%FE 2024%FE 5
Results Related to Health Unit FY2022 FY2023 FY2024 Note
TV TTTREEE [SEETEE] BUE - 28) - BEER - BUE - IR O TOIEET. £EBBICRBEO VS
Ratio of employees deemed to practice robust % 28.0 27.8 26.9 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
AVG WA AR IC KB IREE R [EEHE%] HARERERRES HAOEEE I BNSHEESC, WtHSOZAL[EER)
Ratio of employees who took leave due to [ESHEE] X I NNALZARRICEZER 1D BULOXRSE. EEREHONBE. ZOHMEHIN
mental health issues o [Scope of Reporting] Idemitsu hires, including employees seconded to incoming seconded employees
% 1.7 1.6 2.0 ) -
and overseas workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLARF VT g [E5EH] BAEERERAFES CBABBEST. Mt A0HEE - titHSOZABEERL)
Employee stress : I % 88.8 88.0 89.0 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
articipation rate h : ;
checks incoming seconded employees and employees seconded from other companies
=N RER [£EHBH] AN RAF v I =R UI=E
B (BN REE] BEHBEHRBECD>E
zft'(c)’s:{jet'gzlm/eﬁs % 7.8 7.5 7.4 [Scope of Reporting] Individuals who underwent stress checks
Ievpel of stress 9 [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYF1—R L4 [EEHEE] DFORFRREDBLICIZEERDETE. REBRRAFZ—IEER (SPQ) Z{ER
Presenteeism % 19.2 20.3 20.3 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo’s SPQ.
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