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fmE&EHET Editorial Policy

[fREEAET] Editorial Policy
AF—=THRNT —DESFIC, BTN —TORESIUTETEDAICDOVT. KVIBEEFRDH TV ZH. [EARHESLR—N] In order to deepen stakeholder understanding of the Idemitsu Group’s management and corporate activities as a

[HHESGF—9 TV, BtV THANMITERREEELTVWET . 27 —9TV7(3ET TN —TDESGICRT 3 EEEHREM whole, information is provided through the “Idemitsu Integrated Report,” “Idemitsu ESG Data Book,” and the “Sustain-
BICIBHE - ETEYV I TT . BHOFHRNBMHEREZD DI PTBITEATERIIICEHTVET . ability Website.” This data book is a comprehensive tool for presenting and reporting quantitative information related
to the ESG of our group. We strive to convey our sustainable value creation in an easy-to-understand manner.

[ HA\EELF—b (BFR) AZa=45—-YavigE L Idemitsu Integrated Report (Booklet version) Communication Medium
E HHESG F—9Tv7 (17 H1TMER) i BAIEIER FERAFSIEER 3 E Idemitsu ESG Data Book (Web version) | Financial information B Non-Financial information 3
=415 i BIfEESREE 2l : ; m : i Annual Securities Report Corporate :
Q BRAFFEUTH1b _l]z, B == HANFOABEE | E Sustainability Website e P Governance Report | |
® - i S ! !
st E L | g | |
E HXEEGHRRT vz T rh '3 ! HARELAR—b i E Idemitsu Homepage : Idemitsu Integrated Report d
ElF=F _ ¥ i | s
= | |
[ R HHESG I 88 Idemitsu ESG
g | T7INTVT F—97v7 | a8 | Fact Book Data Book
7 IRI&HRT b BATHEVTA 2 ‘ Investor Relations Sustainability Website
T H1h 5] Website
L :
[EREFIRETEH] Scope of the Reporting
ERIELT. 2024F6 BARBESDENEE (1) BLOEKIIN—T512481EWRELTVET, 120, WEHNBLEIBESEEFNE As a general rule, this book covers Idemitsu Kosan Co.,Ltd. and its 248 group affiliates (major affiliates, general affili-
ERHLTVET, ates, subsidiaries, and equity-method affiliates) as of the end of June, 2024. When the scope differs, this fact is noted.
6= o3 )| Reporting Period
20234 (2023548 1H~202443831H) DEEEBRERSRELTOET . 4. HEHEARLIESEZOSEIHLTL Results for FY2023 (April 1, 2023-March 31, 2024) are included in this report. When the applicable period differs, this
I= i =P o ~ NSKF al
=7 fact is noted.
[BEHIRS1Y] Reference Guidelines

In the compilation of this report, reference has been made to GRI’s Sustainability Reporting Guidelines (Standard), ISO
26000, the Task Force on Climate-related Financial Disclosures (TCFD), and the recommendations of Sustainability
Accounting Standards Board (SASB).

ALAR—NDBEICHVTE GRIOYRFFEUF 1 - LR—F12 7« HARZAY (R9>59—R). 1S026000. TCFD (XifREHE
AISIBIRBR Y 27 74 —2). SASBZBRLTLEY,

[gﬁ'ﬁgq-] B Publication Information
2022F A SEFE1EFEIT Published annually since 2022

[BE=FREEDKEFR]
REBET —5 DEBURROLSD. MAFINEESG F—IEYITYT - =T 1717 —Ya - Dv/ (1) (LRBHE=BR
HERTTVET . E=ERIHSBEERITBHLTVET,

Performance Data With Independent Practitioner’s Assurance

To ensure the reliability of the numerical data, we obtained an independent practitioner’s assurance of the data indicat-
ed with in this report by SOCOTEC Certification Japan. The Independent Practitioner’s (] Assurance Report is present-
ed at the end of this report.


https://www.idemitsu.com/jp/ir/library/annual/index.html
https://www.idemitsu.com/jp/sustainability/databook/index.html
https://www.idemitsu.com/jp/sustainability/index.html
https://www.idemitsu.com/jp/
https://www.idemitsu.com/en/sustainability/databook/index.html
https://www.idemitsu.com/en/sustainability/index.html
https://www.idemitsu.com/en/
https://www.idemitsu.com/en/ir/library/annual/index.html
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B EF—IDWMEMREE(C DV T FRESBIEIIEE L,
B ERU2023FEDT—9 3. F=EWBEICLBRAER T TVET,

W For the reporting Scope, please refer to the footnotes for each data point.
W The data for FY2023 indicated with () has been assured by the Independent Practitioner.

thousand t-COz2e

Scope R GHG HEHE*12 g1y 202148 20228 AR e o et =
GHG Emissions by Scope*1:2 Unit FY2021 FY2022 FY2023 N oy oners Note
gesedl Ft-CO2
thousand t-CO2 12,474 13,521 13,080
t-CH4 20,905 10,480 10,943
t-HFC 0.298 0.294 0.179
t-N20 431 392 472
t-SFe 0.002 0.003 0.004
Ft-COz2e GHG 7# R (PFCs. NF3DfERIFEL) = ZB{LRFRIRE L SEHE
thousand t-COz2e 13,126 13,900 13,487 Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Sceeee F1t-COz
thousand t-CO2 630 559 e
Scope3 (A7 11) BR5E U= RBOER | Bk, RAH RS LCESHPT - SHFURREH - LPGEES
Scope3 (Category11) F1-CO2 [CEDEEE
thousand t-CO2 109,191 123,578 117,297 Use of sold products: Calculated based on coal/natural gas production and
fuel/LPG production at refineries and complexes
Scopel+2 Ft-COz
thousand t-CO2 13,105 14,080 13,553
Ft-COz2e GHG 7# R (PFCs. NF3DfERI3EL) & —BLRFRIBE L= G5tE
thousand t-CO2e 13,756 14,459 13,960 Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Scopel+2+3 Ft-CO2 Scol = = — o= =
pe3ld# T I 1125 £ (B=FBRIIIRD A5t L)
thousand t-CO2 122,296 137,658 130,850 Scope 3 records category 11 (only third-party warranty coverage).
. W —_ S - O
Ft-COz2e 122,947 138,038 131,257 GHG 77 R (PFCs. NF3D{ER3E L) Z “B{LRFRIEE U G5HE

Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
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CO2BHHEDHTE By 2013£E
Trends in CO2 Emissions Unit FY2013
Scopel+2%2 *2 Ft-CO2
thousand t-CO2 15,870
COHHROERS i 20214 202265 D noptaint O oner =
Trends in CO2 Emissions Unit FY2021 FY2022 FY2023 e raraamoners Note
Scopel+2#1.2 *1.2 F1-CO2 [CO2HIHER (Scope1+2):2013£ 46 %HIF] NEERNE B HHHEDHE TT
thousand t-CO2 14,182 14,256 13,553 This table shows the total emissions that are the basis for calculating CO2
(Scope 1+2) reductions target for FY2030: 46% reduction compared to FY2013.
COMIREDHE i 20215 202218 20285 Indepengont Praciioner =
Trends in CO2 Reduction Rate Unit FY2021 FY2022 FY2023 R oauraras Oers Note
COzHlligE*1.2 % 106 102 14.6 2013FHHHE (LT BHIRE

CO2 reduction rate*1:2

Percentage reduction against 2013 emissions

% CO2HFHE. HIRE (2013.2021~2023FE) DEEMRICIE. TESEMH () €24 £ 7. —7. Scope B GHGHIEENEENR FHREFEIFR TOEBBRAIMEFL LTS, BESTHICEL TR 2021 FE REENRI 2022FEJEER1HEE D20225F6 A ~2023F38.

2023FE(320235F 48 ~2024F3A = EEHEE LTBATVET,
* The calculations of CO2 emissions and reduction rates (FY2013, FY2021-2023) include Seibu Oil Co.,Ltd.. On the other hand, the calculation of GHG emissions by Scope covers consolidated refining companies, etc. as of the reporting year, so the calculations for FY2021 do
not include Seibu Oil Co.,Ltd., but the calculation for FY2022 includes it from June 2022 to March 2023, after it became a consolidated group company and the calculations for FY2023 include it from April 2023 to March 2024.

Carbon Intensity BlEEE O #E+2 2023 FE=BRAR =
A f n % Independent Practitioner’s
Trends in Carbon Intensity Reduction Rate*2 FY2023 Assurance Note
Carbon Intensity HliEiZ [Carbon Intensity :2030510%Hlligi. 20405F50%HliE (2020t) | (CBET S
Carbon Intensity reduction rate 14 HIRIETY,
. This table shows the reduction rate related to the Carbon Intensity target for FY2030
and FY2040: respectively 10% and 50% reductions reductions compared to FY2020.
Scope3Hitis (HLMERE) L 2022618 20235 Indepongont Praciionsr =
Scope3 Emissions (Idemitsu Kosan non-consolidated) Unit FY2022 FY2023 " e”e"Ag;‘u,aﬁ’}fe' foners Note
Scoped** AHFITU1: BALRLRSE - H—E R Ft-CO2
Category1: Purchased goods and services*! thousand t-CO2 15,732 15,504
#7313 :Scopel 2[CEFENAEVERIS LUV
IR —REEEE Ft-CO2
Category3: Fuel- and energy-related activities  thousand t-COz2 4,207 2,918
(not included in Scope1 or 2)*1
AT IV4: R, BX (LK) = D= N
Category4: Upstream transportation and TC0o 2,648 2,509 Scope gpﬂj.;/.\o)uftﬁﬁgt .
o thousand t-CO2 Includes emissions accounted for in Scope 1
distribution
BR5E L /= RBOER | WAEEREOTGR. KRARH R, AREH - LPGEOIRTE
AT BRFEL =R OER Ft-CO2 [CEDEEE
Category11: Use of sold products*1 thousand t-CO2 127,853 123,241 Use of sold products: Calculated based on the volume of coal, natural gas,
fuel and LPG, etc. sold by Idemitsu Kosan Co.,Ltd.
51 W 51 H
HF3IV12: BRFE L RNRDFEE F1-CO2 5,791 5,843

Category12: End-of-life treatment of sold products*1

thousand t-CO2

HERRFEFEEAER KM STZFT IDEA Ver.3.28 L U332 AL TEE
*Calculated using AIST (The National Institute of Advanced Industrial Science and Technology) IDEA Ver. 3.2 and 3.3.
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gﬁgf&”‘jfﬁﬁ*m Unit of 841 20214F8 20226F [ 20236 e BRI 5z

missions per Unit o . ndependent Practitioner’s

Production Unit FY2021 FY2022 FY2023 Assurance Note

KA REE#13 i : B/ RANAEESE

Natural gas production*1.3 t-COze/boe - 0.033 0.025 ,fri:ﬁé‘-H%He?n}iaigﬁjé?S;turaifsg;)roduction

GERERE 4 o = e

Coal production*4 t-COze/t 0.079 0.061 0.066 ’fﬁ%ﬂﬁ?ﬁfgﬁgﬁffduction

GIHRERES ‘GH B/ EhILEE

Oil refining*® t-COze/bbl 0.039 0.036 0.036 EﬁﬁéHGG e%?:gsig}?ra’;eﬁrﬁhroughput

L Ti5*6 [RE{] : GHGHIHE / Bt ¥ NERES (TFL Vi)

Petrochemical plants*® t-COze/t 0.897 0.896 0.977 Unit: GHG emissions / petrochemicals production (ethylene equivalent)
IxLR—lEeE i 20214 20226 20234 | ﬁfﬁfgfm? , =

Energy Consumption Unit FY2021 FY2022 FY2023 ndependent Practitioners Note

HEBIRE(E*2

Heat quantity equivalent*2 PJ 194 213 208

iR E 1.2 FkL

Crude oil equivalent*1:2 thousand kL 4,999 5,498 5,358

IRIF—HEREA (RHAT) *5 FREM : FHRE IR ¥ —HEE U EERBREREEHE kL

Unit energy consumption L/kL 8.35 8.60 8.85 Unit: Crude oil equivalent energy consumption (L) / atmospheric distillation
(Refinery)*s equipment converted throughput (kL)

IR F—HEREN (GEFTEH) *6 R FHRE IR F—HBE KL/ IF L VIREEES t

Unit energy consumption kL/t 0.415 0.428 0.459 Unit: Crude oil equivalent energy consumption (kL) / ethylene equivalent

(Petrochemical plant)*é

production (t)
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=il . %2 = =
KR BUK - kS Bt 202158 2020658 20237 BESRDIR o
:r:r;o\t;\?atsct);\\ll\laatte?; I:esources Intake Unit FY2021 FY2022 FY2023 Indepengsegarlzi;ag:etltloners Note
BK BUKE ==
Seawater intake G 1,343,739 1,351,396 1,324,750
T3ERK BUkKE Ft
Industrial water intake thousand t 82,208 87,649 85,178
Lok BkE Ft
Tap water intake AeEEng] i 2,586 2,493 2,375
K BUKE Ft HTKICE. HBRBICLDBKESATVET,
Underground water intake thousand t 14,055 15,799 15,319 Undergound water also contains hot water from geothermal power
generation.
HXKET Ft
Total water intake TEETTG 1,442,588 1,457,336 1,427,620
BhSE () HEKE Ft
Wastewater destination (sea) thousand t 1,343,739 1,351,396 1,324,750
BEHsk (Z0fth) BEkE Ft HEHSE(C (. HBRBIC TRIASNETK (BK) 6BATVLET,
Wastewater destination (other) thousand t 76,438 88,799 95,938 The destination includes reduced water (hot water) used in geothermal
power generation.
HoKE Fit
Wastewater Al 1,420,177 1,440,195 1,420,687
A7 )LE KUBATIVEG [THRAK] DAHAERRELTVET,
Water recycling rate*? (DITZRKEUKE :85,178 QI HFKFIAE 11,462,560 @THAEKUH1
JIVE 1,377,383K W KUHITILE=0/Q)
*¥@=0+0
e 94 94 g4 The water recycling rate only applies to industrial water.
(1.Industrial water intake: 85,178; 2.Industrial water use: 1,462,560; 3.
Industrial water recycling: 1,377,383, Water recycling rate =3/ 2)
*2-143
BUK R e B 202145 20225 20236 . %fﬁﬁ?ﬂ‘jtf# , =3
Water Withdrawal Rate Unit FY2021 FY2022 FY2023 e eeUranse e~ Note
ARARERS R | BUKE /KRS AR
Natural gas production*1.3 t/boe - 0.647 0.692 Unit: Water withdrawal / natural gas production
BREE* B | BUKE/ BREES
Coal production*# t/t 0.386 0.474 0.713 Unit: Water withdrawal / coal production
Diifamxs R | BUKE/ EUBEE
Oil refining*s t/bbl 8.744 8.224 &.228 Unit: Water withdrawal / refinery throughput
LT o B DR (TF L
Petrochemical plants*® th 156 157 171 [REMI : BUKE/ BMEZRERIEE (TFL B

Unit: Water withdrawal / petrochemicals production (ethylene equivalent)
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KETHEEHR g 20214 20224 20236 FBRINR wz
Water Pollution Effects Unit FY2021 FY2022 FY2023 Independent Practitioners Note
COD#*7 #7
t 205 206 198
PERHS - N .
) B EES | KESERLLE
Total nitrogen*® E 211 251 222 Laws: Water Pollution Control Law
Q 1) > %8
Total phosphorus*8 t 3.6 4.2 3.9
ASERYEHEN iy 20214 202265 20234k F=ERIIR Bz
Air Pollutant Emissions*7 Unit FY2021 FY2022 FY2023 Independent Practitioner's Note
t 8,263 10,660 10,047
NOX 1 *1
t 19,719 19,981 21,822
BEEED | KRUSHRBALLE
FLUCA Laws: Air Pollution Control Act
Soot/dust t 194 257 240
VOC
t 6,265 7,235 6,474
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B0 C
Waste*? Unit

20215FE
FY2021

2022FF
FY2022

2023FE
FY2023

FE=ERIDAR
Independent Practitioner’s
Assurance

RE
Note

ERYFHLES

Total waste t

236,263

225,375

242,238

HREE RS
Reduced by intermediate treatment t

86,197

82,554

85,399

V17L&
Recycled t

113,599

106,908

115,369

EEVREUNE
Final disposal t

82

25

1,915

FERMRRINDE

Final disposal rate %

0.035

0.011

0.791

EXRREY - HHIEEERRRY G5t

BELD | REYOLERERICET 552

Total amount of industrial waste and specially controlled industrial waste
Laws: Waste Management and Public Cleansing Law

BEREFEYH LX)

Hazardous Waste*? Unit

2021FE
FY2021

2022E
FY2022

2023FE
FY2023

FE=ERIDIR
Independent Practitioner’s
Assurance

RE
Note

EEYHRLEE
Total waste t

7,978

6,970

14,274

chRAAER

Reduced by intermediate treatment t

3,318

1,693

2,409

VHT17LE
Recycled t

4,651

5,277

10,032

EEYSREUNE
Final disposal t

1,833

RN R

Final disposal rate %

0.108

0.000

12.842

HRIEEERERY EEEREY TR

BEES | EEYOWERVERICET 22

Specially controlled industrial waste is defined as hazardous waste.
Laws: Waste Management and Public Cleansing Law

IREFEFEY O gy

Non-Hazardous Waste*? Unit

2021E
FY2021

2022 E
FY2022

2023FE
FY2023

FE=FRIDIR
Independent Practitioner’s
Assurance

RE
Note

EEYHEES
Total waste t

228,989

218,405

227,964

PRI E

Reduced by intermediate treatment t

102,173

80,861

82,990

VH17LE
Recycled t

123,903

101,632

105,337

ERYSEUSE
Final disposal t

73

25

82

RN R

Final disposal rate %

0.032

0.011

0.036

EXREEVEIEEREY TSR

BELD | ERERYOVERVERICET AR
Industrial waste is defined as hazardous waste.
Laws: Waste Management and Public Cleansing Law
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B 20214 20226 2023 e BRI iz
Unit FY2021 FY2022 FY2023 R oauraras, O1ers Note
7O RREH10 . 05 03 12
CFC Leakage*10 ' ' ’ TOVEEIRIED 7 OV B EETERES(CED<HE
Fidures based on Fluorocarbon calculation report of Law Concerningthe
+-CO2 1.097 586 2057 Discharge and Control of Fluorocarbons
-CO2e , )
B 202145 2022 20235 . ﬁfﬁfﬁﬁf , fwE
BIERS Unit FY2021 FY2022 FY2023 P raran OerS Note
Number of Serious Environmental
i *11
Incidents # 1 P 2
cases
1ISO14001 GREETRI A b i
BEHSR g 20226633088 20236 F3088= 2024F6R0BWA | %ja:%:mts? , fwE
Acquisition Status of ISO 14001 Unit As of June 30, 2022 As of June 30, 2023 As of June 30, 2024 P raran Oers Note
(Environmental Management Systems)
ElpyER SR e
Domestic business sites Number of certifications 19 17 REZEELTVSHAT. COHHEEN—RICRZEM4% U EEAN-LT
WEJ,
BB oSy 29 More than 94% of the Idemitsu Group’s CO2 emissions are from sites that
5 13 13 have acquired I1SO 14001 certificates.

Overseas business sites Number of certifications

1 BEETF—IBEERMUELE,
X2 HEIE - BN (RE - UEM - &) SIUEEGERRT
%3 Idemitsu Gas Production (Vietnam) Co.,Ltd.

%4 Ensham Resources Pty. Ltd.. Muswellbrook Coal Co., Ltd.. Boggabri Coal Pty. Ltd.
x5 JUEEILHAT. TEBEM (Gh) . BHEEM. REQH (%) . BINEHER ) . EEas )

%6 FIEEER (L2). MISERm

%7 JLBESCHRT. TESEM. BASEM. IUSER. RECH (#F) . BIIUEHEMR () . BRTH F) SL0FBRoBERT

%8 TFTIEBREPR. BABEAN. WILBREM. REGH (1) . BINBHEH (F) . BEElEH () SJUTBEGEGRHT

*9  JLEESSHAT. TEBER. BHEERA. @ISR, RECH (%) . BIINBHGHMH #) . mEtam #F)

#10 JBESSHAR. TSR, BRERR. RSB, SRR, RIEAMTRZRR. EEMBIRRR. BMEKRZ7T— 3 >, WEHER. ST HREEAR

¥11 HARES SUCFERRFRRMT

*1  Historical data has been revised.

*2  Idemitsu, consolidated refining companies (TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and major consolidated group companies

*3  ldemitsu Gas Production (Vietnam) Co.,Ltd.
*4  Ensham Resources Pty. Ltd., Muswellbrook Coal Co., Ltd., Boggabri Coal Pty. Ltd.

*5 Hokkaido Refinery, Chiba Complex (Petroleum), Aichi Complex, TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.

*6 Chiba Complex (Chemicals), Tokuyama Complex

*7  Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd. and major consolidated group companies

*8 Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd. and major consolidated group companies
*9  Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.
*10 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, Lubricants Research Laboratory, Advanced Technology Research Laboratories, Performance Materials Laboratories, Narita hydrogen station, Hakodate oil terminal, Niigata Petroleum Import Terminal

*11 Idemitsu and major group companies
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JLEESSHET By 20215 20226 2023FE TEREEM B{iT 20215 20224 20235
Hokkaido Refinery Unit FY2021 FY2022 FY2023 Chiba Complex Unit FY2021 FY2022 FY2023
FHIEE FkL RBIEE FkL
Crude oil throughput thousand kL 6,824 5978 By Crude oil throughput thousand KL 9,821 10,660 9,083
Ay T —— OHEFREREE (TFL B85
Iz . s
S (E/EI@E) FL* Petrochemical product manufacturing Tt 1,834 1,874 1,423
Energy consumption th d KL*1 497 456 509 ; thousand t
(Crude oil equivalent) (Gl (Ethylene equivalent)
. IXNF—(ERE (FRHRs)
I F—{ERREA kL/FKkL*2 . F kL1
Unit energy consumption kL/thousand kL*2 8.77 8.83 8.80 Fé‘ri'gg gi(l)gzla?:/gltle%?) thousand kL*1 1,388 1,473 ey
K ERE Ft kL/FkL*2
Seawater thousand t 148,045 135,851 149,238 T3l R KL/thousand KL*2 9.03 8.83 9.18
= Unit energy consumption
oRAK A it 13,034 13,105 13,022 kL/t 3 *8 0.33 0.32 0.35
ndustrial water thousand t
= K fEHE Ft
bk RS Ft 60 65 66 Seawater thousand t 436,446 456,730 396,939
Tap water thousand t TEAX ERE Tt
7] =
HRK ERE Tt 263 238 73 Industrial water thousand t 19,886 19,889 19,136
Underground water thousand t ok EEE Ft B B B
CO2EHE Ft-CO2 Tap water thousand t
CO2 emissions thousand t-CO2 1,508 1,892 Lk oK (EHE Fi
Und d h d 402 343 329
SOXHEHE nderground water thousand t
SOx emissions t 1,742 1,580 1,555 COELE Ft-CO2 3348 3563 3.069
. CO2 emissions thousand t-COz2 ! ’ g
NOxHEtHE —
NOX emissions : 1,106 1,061 ik SOXFHUE t 3,080 3,672 2,715
X emissions
FOCARES NOxHFHE
t 8 3 2 —
Soot/dust NOx emissions t 2,270 2,524 2,128
HoKE FkL FOCAFES
Wastewater thousand kL 161,139 148,994 162,399 Soot/dust t 94 122 88
HoKE FkL
CcOD t 18 18 18 Wastewater thousand kL 455,318 475,913 415,335
=R . COD t 38 38 35
Total nit - - -
otal nitrogen = . o o5 o5
UM% Total nitrogen
Total phosphorus i - - - 0>
RS Total phosphorus t 05 03 0.3
Cewa Pty t 6,461 5,911 6,691 [ e
e t 89,501 77,105 84,807
R AERSE
Reduced by intermediate treatment U 1,929 1,387 oty ':R':‘Fsﬁmﬂﬁ§ . t 3,692 1,720 4,729
educed by intermediate treatment
V17L& =
t 3,866 3,837 3,833 U178
Recycled Recycled t 52,206 41,864 43,431
ROHE t 2 2 2 SRS S . 13 5 6

Final disposal

¥1 IXLF—ERE (FMES) 3. [REUCEEIRLF—8] ZELSIVWERFEBO>TULET,
%2 REI= MRS |/ BERBREREENE KL

X3 REBI=FBREKL TF L REEES

Final disposal

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.
*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)
*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)
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1 IRVF—(EHE (FHRE) 3. [REULBIEIXLE 8] ZEUSIVEHFELO>TVET,

2 RE=FHRE L/ BERBEBIREEHE KL

%3 R =FMHRE KL/ TFL ViREEESt

o 2021558 202268 20235 LT o 202158 20226518 202358
Aichi Complex Unit FY2021 FY2022 FY2023 Tokuyama Complex Unit FY2021 FY2022 FY2023
fffffilit{:ough:utmm :Egnlj_sand KL 5,740 7.879 7,362 E{?&Eﬁ%@?ﬁ%ﬁ;?&iﬁgumg :Ect)usan t 1,796 1,523 1,714
INE—ERE (5 I
o SEZZ”UT?;?;%é) i 547 702 744 %E%E%ETE;E&T@E) T 904 861 941
jri)zri;{iiiffption tgt;zﬁlé::d KL*2 917 9.56 e o ;ﬁ;fffi%fpﬁon KL/t #3 %3 0.50 0.57 0.55
T LN 198,874 237,441 Al oK ERE T et 426,763 396,776 424,998
il ter thousand 11,978 13,629 222 Ol T et 11,308 10,159 5,698
éﬂ(ﬁi;é t:‘;éusand t 189 165 e éﬁﬁi;i t:Ectwsand t 191 202 195
MR (R Ft B _ B MK AR Tt
Underground water thousand t Underground water thousand t - - —
gg: ffﬁfions :E;L(S;S:d t-CO2 1528 1.910 2,040 2822 zi??si;ions :E;:Josao:d t-CO2 1,985 1,792 1,924
SOXPHUE t 504 736 940 SOdHE ¢ 862 812 829
- : 1,061 1,362 1,445 mg;‘ffr’ffions t 1,589 1,492 1,691
(S;:(;tl;;d/:jl?t == t 87 50 49 f:g%:ff*ﬁ t 13 14 17
azjﬁwater :E:bs and KL 211,041 251,235 257,652 TR o TR 438,261 406,139 430,888
coD t 8 10 16 cop t 20 16 16
?o?;ﬁitrogen t 12 10 18 fo:g;ﬁitrogen i 16 14 16
f°If)€1|>l3hOSPhOFUS t 1 1.2 1.0 iltjza;/phosphorus i 0.4 0.5 0.7
FRNRLE t 78,586 68,666 66,869 RRNRER t 30,501 28,405 37,535
educea sintermediate treatment  © 50,159 45,396 43,249 e t;% intermediate treatment | 20,487 17,782 18,478
o e*:;;géb% t 26,716 21,988 22,036 Ke'ZyZZ I ¢ 9,968 10,623 17,224
fﬁﬂﬁii%osal t 67 17 65 §f§lﬂcﬁ%osal i 0 0 1L

*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)
*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.
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PRTRMRMEDHHE - BEE (2023FE) Discharge and Transfer of PRTR-Designated Substances in FY2023
AL 2 M CH/mum  GH/BUR  o/ALR ot/ ERE PRTR- SO o Cumaars Tl EMe ot amou - Daoeed
Bz n H T e meve mawn o, S e W hsophes | wadlcwiote Ensoshe |t T
1 EHOKBHEEEY t 0.0 1.4 0.0 0.0 1.4 1 Water-soluble compounds of zinc  t 0.0 14 0.0 0.0 1.4
20 2-7x/19/-) t 0.0 0.0 0.0 51.2 51.2 20  2-aminoethanol t 0.0 0.0 0.0 51.2 51.2
33 iR t 0.0 0.0 0.0 3.3 3.3 33 Ashestos t 0.0 0.0 0.0 33 33
53 IFANVEY t 9.4 0.0 0.0 2.4 11.8 53  Ethylbenzene t 9.4 0.0 0.0 24 11.8
80 17 BRZAFING 26.8 0.1 0.0 32 30.1 g0 [lone fisoknownasdimetiyl 2.8 0.1 0.0 32 30.1
104 %ECE:‘F/CWZI'Z’)T Oxg> @ 10 0.0 0.0 0.0 10 104 Chlorodifiuoromethane (HCFC-22)  t 10 0.0 0.0 0.0 1.0
s o e Sl R 0.2 0.0 0.0 152 15.4 e 02 00 00 152 154
190 T3 oOR>ITITY t 0.3 0.0 0.0 0.0 03 190 Dicyclopentadiene t 0.3 0.0 0.0 0.0 0.3
219 SAFILIZNT 1 K t 0.0 0.0 0.0 0.2 0.0 219  Dimethyl disulfide t 0.0 0.0 0.0 0.2 0.2
232 N N-UXAFLKLATIR t 0.0 0.0 0.0 5.0 5.0 232 N, N-dimethylformamide t 0.0 0.0 0.0 5.0 5.0
238 KE(EFILTI=I t 0.0 0.0 0.0 20 20 238 Hydrogenated terphenyl t 0.0 0.0 0.0 2.0 2.0
240 ZFL> R 188 0.0 0.0 02 19.0 240 Styrene t 188 00 0.0 02 19.0
243 FIAFXIUE mg-TEQ 0.0 1.1 0.0 0.0 1.1 243 Dioxins mg-TEQ 0.0 11 0.0 0.0 11
260 3)1?3?@?5 ET g 97 g E)f£ t 0.0 0.0 0.0 25.0 25.0 20 fa,‘;f,f;,;s};a;s“'g,g',f;;,ﬁ':,f,':,a,,'g?'}g';, ' o0 o0 o0 20 20
ETPN) 300 gg'#zi':]i)(a's” known as methyl t 1032 0.0 0.0 19.2 122.4
300 KLIY@BIBAFAINZEY) t 103.2 0.0 0.0 19.2 122.4
302 FI9L> - 0.1 0.0 0.0 17 18 302 Naphthalene t 0.1 0.0 0.0 17 1.8
349 T/ —) ¢ 02 00 00 20 20 349  Phenol t 0.2 0.0 0.0 2.0 2.2
a9 fEITYLLIXTATY 0.0 10.6 0.0 0.0 10.6 v 00 106 00 00 106
300 A%HY t 239.1 0.0 0.0 9.4 2485 392  N-hexane t 239.1 0.0 0.0 9.4 248.5
400 ~NJB> t 245 0.0 0.0 0.0 24.6 400 Benzene t 245 0.0 0.0 0.0 246
412 TUHIROZOEEY t 0.0 0.0 0.0 9.9 9.9 412 Manganese and its compounds t 0.0 0.0 0.0 9.9 9.9
629 SOONEHS t 33 00 00 481 514 620  Cyclohexane t 33 0.0 0.0 48.1 51.4
674 FhSEROT7S> t 0.0 0.0 0.0 1.8 1.8 674  Tetrahydrofuran t 0.0 0.0 0.0 18 18
691 KNUXFIAIEY t 3.9 0.0 0.0 0.3 41 691  Trimethylbenzene t 3.9 0.0 0.0 0.3 4.1
721 TILT75—) t 0.0 0.0 0.0 2.0 2.0 721  Furfural t 0.0 0.0 0.0 2.0 2.0
731 ANTI t 21.4 0.0 0.0 3.7 251 731  Heptane t 214 0.0 0.0 3.7 251
>< %Eﬁﬁ% : tp‘an . é*ﬁ*’%@%ﬁ (5REE - IEEITZ . g‘g‘ﬁ) ?&U‘I?EE?&E% - *Scope of Reporting: Idemitsu, consolidated refining companies (TOA il Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and major consolidated
§ ﬁgg?g;&;rﬁgj@g@i;ﬁ%%ﬁa;bg)iif—oj SEPOAVERROLOBEELCLET *gLZunzizgg:l?glszt listed if the total volume of discharge and transfer is less than 0.1 ton per year.
¥ PRTR : HELZMEOREANDHHEDEEENVEEDWEDIBECET 5EE *Figures presented above may not be consistent with the totals since they are rounded off to one decimal place.

*Act on the Assessment of Releases of Specified Chemical Substances in the Environment and the Promotion of Management Improvement
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£ Social

B T =S DEFINREES. EABRERETT . —BWOT—I(CDVWTHENREEHNRLBIETOT. FHEICDOVTE. ST —IDHBEME SRS,

BV ZffUIZ2023FEBNT—9 (3. E=BMBEICLBRAEZ(TTVET,

B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
W The data for FY2023 indicated with () has been assured by the Independent Practitioner.

ERADIKR 202453031 B51E B 202145 202265 2023 e BRI iz
Status of Employees *As of March 31,2024  [ULS FY2021 FY2022 FY2023 N oy oners Note
EREH 2
(— Rt S8+ 13 EE) People 5,112 4,981 4,960
Number of employees o I
(combined number of i
members and employ- Men People 4,460 4,316 4,256
ees in managerial
. gk £
it
positions) Women People 652 665 704
gk dn =
Percentage of women % 12.8 134 14.2 [SE5tHiR] HARERR 8. 7. BEHIESE. 85)
2 UL A DHEE ZRR<
SNEFE £ P 36 29 [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
Foreign nationals People employees, and advisors)
NEEL = Excluding employees seconded to other companies
Percentage of foreign % 0.8 0.7 0.6
nationals
> =7 (60 L) P
Seniors Bl 634 433 595
(Over 60 years old) P
=7 (65mA L) P
Seniors el 112 160 144
(Over 65 years old) P
—HRAEEH 2
Number of members People 4,137 4,029 3,777
= = 3,510 3,397 3,177 [£5H0R] HHBERR (G+8)
Men People ’ ’ ’ T o
22U, it O HEEZFR<
4 %, [Scope of Reporting] Idemitsu hires (employees)
T — People 627 632 600 Excluding employees seconded to other companies
Eegkdn =
Percentage of women % 15.2 15.7 159
REHEY GBR. BrIR) 2
Number of employees People 975 952 924
in managerial positions [SEEHI ] LR (1. < —
(managers, general S £ B EERE 8. V7. BEEE. &
managers) Men People 950 919 883 =2 U A DHEBEE ZER<
o = [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
| employees, and advisors)
Women People 25 33 41 Excluding employees seconded to other companies
AL % 26 35 4.4

Percentage of women
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ERORKR 202453831 BRiE g 20214 20226 2023 e BRI iz
Status of Employees *As of March 31,2024 UM FY2021 FY2022 FY2023 R oauraras, O1ers Note
S5, BFRMUE £
Of the numbers of People 39 44 48
employees in manage- '
rial positions, higher ﬁmﬁ ;}z' | 37 41 43
posts than general e SoPIS
manager g=g:3 % 2 3 5
Women People B - _
" [SEEtiR] HAEERA (8. > =7, BHEE. 85)
Lt o 5.4 6.8 104 1272 U LA DHBIE ERR <
Percentage of women [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
S5 RRUTF & employees, and advisors)
Of the numbers of People 935 908 876 Excluding employees seconded to other companies
employees in manage- '
rial positions, lower ﬁ‘lfn fleo le 912 878 840
posts than deputy P
general manager kog 2
Women People 23 30 36
gl
Percentage of women % 2.5 3.3 41
Tt %
Average age years old 42.1 42.2 41.6
L=l ®
Men years old 424 42.5 41.8
— = 401 405 40.7 (5198 A BERR (1E)
e pearsiols 72U A DHEE 2R <
e R & [Scope of Reporting] Idemitsu hires (employees)
Averageh years years 18.6 18.5 18 Excluding employees seconded to other companies
employed
S F
Men years 19.0 18.9 18.3
\;!Vj:ltmen ffiars 16.1 16.1 16.6
HIHES  muamsp BHE
Average  pBasic wageE; Management-level employees /g g 691,727 688,951 693,770
wage received by  1@upm en/month
el ' ;S_tif%members ’ 371,354 342,687 354,626
Bugs KES 4,131,412 5,201,780 5,387,778
Bonuses  Management-level employees [ /4
received  jE:upw yen/year ~ - B
bymen  Staff members 2,048,839 2,401,878 2,592,877 [SE5tR] HARERA L8, ¥ =7 . BYEFE. 85)
- [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
THES fEsg R employees, and advisors)
Average  Basic salar; Management-level employees | 5§ 676,088 664,407 664,054
salary received by 18 en/month
omen | o Y 334,948 319,638 331,811
Limws  SES 4,302,342 4,699,277 4,738,437
Bonuses  Management-level employees g, /4¢
received B en/year
by women ;S_tff‘fmmembers veny 1,827,210 1,995,833 2,194,812
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BRI #20244383185E 1} 2021418 20226 20234 - %fﬁﬁ?ﬂ‘jtf# , wE
Status of Employees *As of March 31,2024  [UIS FY2021 FY2022 FY2023 R Wl Note
55 (ABESDHXIGEEESNDTY) [SEEtHR] HAEE (¥F) BR Gt8. =7, 85) . titAOHEE. RUFZAL
Average salary (The average of the total m & A&ER<
monthly salary and bonus) i — — — 9,800,598 [Scope of Reporting] Idemitsu hires (employees, seniors, advisors)
yeniy Excluding employees seconded to other companies, and employees
seconded from other companies
B LEEEE THEZESEE | SEOLREEHERESNES XD LEERREEE
Average gender salary gap BNEENE.
XEEBHEREBLYICERINH D LT BLOERCHEIECTOEITH, EEH
B FRICBVLTHRIIC X 2WBERF—1E <. ERBIOABBRDECLIDZENDTT,
Average gender salary gap: The difference between the average salary of
male full-pay relevant employees and female full-pay relevant employees.
% — — 73.4 * The gender gap in salary is not considered to stem from the remuneration
structures or systems, but rather from factors such as disparities in the grade
system. There is no disparity in the remuneration system based on gender,
gender identity, or other personal attributes. The observed salary differences
are due to variations in the composition of employees by grade. We will work
towards ensuring diversity at management levels that is not influenced by
characteristics such as gender.
l‘fg;ﬁf; amE [E500R) WARERA (8. =7, $HIEE. 85). tHAOLEEESH.
étatus of emplo! B t % 235 250 e &‘)\Hjﬁﬁ(;ﬂﬁ( 5 )
tatus of employees  Percentage EESEEOEHECEINTER
*W'th disabilities [Scope of Reporting] Scope of Reporting: Idemitsu hires (employees, seniors,
As of June 1, 2024 full-time contract employees, and advisors)
A 2 Including employees seconded to other companies, but excluding employees
Number People 124 125 127 seconded from other companies
Based on the calculation method of the Ministry of Health, Labour and Welfare
EEREEESH [SEEHIR] HATES S ERNRFRL (2021FE621t. 202265 £ 634t
Number of employees (Consolidated) £ 20235 E58%t)
People 14,209 14,363 13,991 [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2021: 62
companies, FY2022: 63 companies,FY2023: 58 companies)
BEHR (BRESD) = YD = o= . .
A o T e e % 3.97 4.22 4.50 [SEtNR] WABERRA 8. =7, BHERE. 85) L. titAOEEEER<
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
SES e employees, and advisors)
Voluntary retirement rate % 213 2.29 2.22 Excluding employees seconded to other companies
HAHBDEEE (20? 9~2021FAHE L) [EEtuR] EABECBEERERAE UTIRA LICRAR
New graduate retention rate % 896 89.3 88.6 EEE | AKBEEEOFAHRASERCIERL TS ARBISOTY
(Average for newly hired employees between BB | MBEECHETAL L SELNICETER LSS
2019 and 2021) [Scope of Reporting] Results are from Idemitsu's direct hires
A S OB (2019~2021FEA M B T) ReI)tenti;)? rattle: Average rate of three-year retention of new graduates in the
relevant fiscal years
Turnover rate of new graduates (Average for % 7.9 10.0 10.6

newly hired employees between 2019 and
2021)

Turnover rate: Average rate of new graduates within three years of employ-
ment in the relevant fiscal year
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RADRKER g 202145 20226 20236 e BRI oz
Status of Recruitment Unit FY2021 FY2022 FY2023 R oauraras, O1ers Note
AERERFAEL
%2023F4 B A P 87 101
Recruitment of new e 131
graduates
*Hired in April 2023 (48) (63)
_ o 70 72
Men People 107
(32) (38)
17 29
gy 2] 24
emen P 16 o5 [SEEHHR] EAREOBERER & U TRA UL 5RE. 202268 . 2023 FE O
(16) (25) W7 —5 [F25L DR
[Scope of Reporting] Results are from Idemitsu's direct hires
19.5 28.7 Data in parentheses FY2022 and FY2023 are for college graduates or
R o 18.3 higher.
Percentage of women ° .
(33.3) (39.7)
1 0
SEEE 2] 1
Foreign nationals People
M 0)
HEFELE 1.1 0
Percentage of foreign % 0.8
nationals @.1) (0.0)
g’ﬁﬂ‘%’éﬁﬁ XZQZSEEB’KFH £ 62 33 51
areer recruitment People
*Hired in FY2023 . P [SEEtiR] HAEmECEREAE UT4B18~3B31BOMICHRA L LEE
W Peopl - - 28 [Scope of Aggregation] Idemitsu Kosan's direct employment records for
omen eople hires made between April 1 and March 31
ikt B ~
Percentage of women % °4.9
LR [E5tuR] HARECBEEREAE UT4818~3A31HOBICRA LIZEZM L
Female hiring ratio i (GzE+F v U 7RAD) OXRE
% 18.0 39.5 47.3 [Scope] Results are from Idemitsu’s direct hires college graduates or

Percentage of women higher (Recruitment of new graduates, and Career) between April 1

and March 31.
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LHIE ORI BRIR o 202145 2023% % B=BRIAR %
Work-Life Balance Support Systems and . Independent Practitioner’s
Usage Numbers Unit Fy2021 FY2023 Assurance Note
HHEMRSE ko4 %
Maternity leave Women People 30 31 26
BIRIARE £
Childcare leave People 108 168 198
L=l £
Men People 49 142 176
k=g £ [SEEtiR] HAEERA (8. HtADOEEELRE)
Women People 59 26 22 [Scope of Reporting] Idemitsu hires (employees, including employees
BB ETEE seconded to other companies)
2 (S
Rate of employees % - 86 94
taking childcare leave
S
Men % - 84 93
74 XEECEBUENBRAENSROARKRIBHEINTS Y £7, Bt BHEER
[y e % - 96 110 HEEAUEX A TEMOERREMERICOVTHEEL TH Y, TEEHELLE
BL. BRAESEZIETIEENTNBEZ N H D0 ZENBEHAZAWEES
BRIAED 5 DERE o ICESEM00% EBR D ENTTVET,
Rate of employees % - 100 100 * By law, only the Men's childcare leave acquisition rate is required to be
returning to work after disclosed. In our company, we also calculate the childcare leave acquisition
childcare leave S % o 100 100 rate using the same approach as for Women's childcare leave. For women,
Men there may be instances where the fiscal year of childbirth and the fiscal
p year in which childcare leave is taken do not align, leading to situations
it % 100 100 100 where the acquisition rate exceeds 100% when using the statutory
hamey calculation formula.
NEEARE ]
Nursing care leave People S 8 7
St £
Men People 3 7 4
gy £
Women People 2 1 3
FEISRIENFS £
Reduced working People 62 50 61
hours for parenting
L=l £
Men People 0 3 4
gy £
Women People 62 47 57
FOBEDT=H DR 2
Leave to care for sick/ People 226 228 257
injured child =
L=l
Men People 133 121 137
gy £
Women People 93 107 120
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ﬁﬁf{%oﬂﬁﬁ%ﬁg%ﬁ Syt ) Bl 20214 20226 20236k . %fﬁ‘ﬁfmtfﬁ , ez
ork-Lite Balance Support Systems an ; ndependent Practitioner’s
Usage Numbers Unit FY2021 FY2022 FY2023 Assurance Note
RIEDNTED = DRI 2
Family care leave People 43 56 84
L=l %
Men People 35 44 69
2t %
Women People 8 12 15
TLI—T%% 2
Telecommuting People 4,581 4,592 4,213
Sk £
Men People 3,976 4,033 3,585
it 2
Women People 605 559 628
BRI £
Self-development People 0 3 4
leave of absence
L=l % [EEtuR] EAEERA HE. A AOEaEE L2 )
Men People 0 1 2 [Scope of Reporting] Idemitsu hires (employees, including employees
-~ P seconded to other companies)
Women People 0 2 2
RS DT « 7RG %2
Volunteer leave of People 0 0 0
absence ” .
%:
Men People 0 0 0
gy £
Women People 0 0 0
EBE BN G £
Cessation from work People 8 10 8
by employees whose
spouses are trans- S %2 0 0 0
ferred to countries Men People
abroad
gy £

Women People
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ERASENTS. ERERRRES R i 202145 2022658 20235 e IR %
Overtime Work and Annual Paid Leave Unit FY2021 FY2022 FY2023 ndependent Practitioner's Note
Assurance
—AS) ORENSTE TR b5/ 8
Average overtime work hours per employee hours/ 20.8 20.5 201
month [%E\'HFJSI HHEEREA (18)
— A7) OFRERHE RSB g e LIS EH<
Average annual paid leave taken by an = 15.3 16.9 17.5 - N N )
employee ays [Scope of Reporting] Idemitsu hires (employees)
Excluding employees on leave and seconded employees
— AV OFSEIGRIRES R Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per % 75.3 83.0 85.4
employee
THERE B 202145 202267 2023 e BRIR iz
Training Results Unit FY2021 FY2022 FY2023 e raraamoners Note
THEEE 4R35 B
Training hours T%\otalﬁ hours 81 ,653 74,722 68,252
— A&l B
15.6 12.8 11.8
IRE [PERETi e (SR HmES k. ABBEROKETHE
. Scope of Reporting] Results for Idemitsu non-consolidated from training
yEREE . 4 [Scop
Amount of investment fﬁl thousand 235,400 247,810 299,138 organized by the Human Resources Department
in training yen
5 FH
= f=
Pefi:so)n thousand 43 43 52

yen
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SHENERE i 202145 20225 202345 F=ERHR fmE
. . . Independent Practitioner’s
Occupational Accident Results Unit FY2021 FY2022 FY2023 Assurance Note
EBLOFETEHR =
Fatalities due to ::Eimﬁplo cos fleople 0 0 0
occupational acci- 4
dents AR % o
Employees of partner 1 0 0
companies FEETEE
fAmr4 =
Fatal accidents $Eimﬁployees grases 0 0 0
BHRHE # (SEEHR] . B
Employees of partner 1 0 0 CEHEESHAT. TESEM ( () 751 ARIY—MIRTHZSE) . BAEER.
companies Cases MBS, REGH () FRESHAT. REGH (F) ACIRERFR. BULUERE
e, SH (¥R UEmMSGHRT. FESaH () LOSSHrT
. R #HE % 5 1 4 #2021 FEF CIITESZEMICBASF I () 224 F .
Accidents resulting in g5 6e5 Cases BHE | FRESSNRIACEET HHREE () . REGH () . BUINEHE
lost time injuries 3t ) . FEERE (%) . () 7510 LARUT—DiE
i eYpE=Can—| o BRFARME () BT Ty 7EE. ) B TS O Ty TTFE. (1K)
Employees of partner ~_ 6 5 12 HHATSOTvIEM. () BT >Ty 7@LOHE. LU LERESRR
companies RN EHEERT T D HIRHOHE
[EstuimE] 1B ~128
Z\Tﬁfg not resulting #H8 Jij 12 10 5 (B3]
in lost time injuries Employees Cases EHE= (FBXEICKBRIESH/LEREHEIFEL) X 1,000,000
= BEE= (EAGEEREH/ ENRSEEFEL) X 1,000
lifPAF=¢ad=] “® TRIFR = (2B EKEH#/ENEHBEFEE) X 1,000,000
Employees of partner oo 29 24 24 LTIFR = (hEEKEHHER/ IEARSBESL) X 1,000,000
companies
E#HE = [Scope of Reporting]
Frequency rate #E — 0.74 0.15 0.60 Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
q y Empl - [ ;
mployees Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
P Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
BIRHE *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
Employees of partner — 0.41 0.46 0.98 m Employees: Including employee of group refinery companies listed above
companies = Empl f part ies: Includi I f Idemitsu Plant
ployee of partner companies: Including employees of Idemitsu Plantec
BER = Group
Severity rate Eimﬁ s = 0.01 0.00 0.01 [Reporting period] From January to December
ploy [Calculation Method]
BHatE Frequency rate= (Number of casualties due to occupational accidents/
Em ﬁ efs e — 0.52 0.02 0.04 hours of actual work) x1,000,000
congpaxﬂes P i ’ . Severity rate= (Number of lost working days/hours of actual work) x1,000
TRIFR= (Number of overall occupational accidents/hours of actual
TRIFR (Total Hs work)x1,000,000
Recordable Injury e — 2.51 1.62 1.35 LTIFR= (Number of accidents resulting in lost work days/hours of actual
Frequency Rate) work)x1,000,000
i eYpE=Can—]
Employees of partner — 2.41 2.66 2.72
companies
LTI !:R (Lost Time e
Incident Frequency £ = o — 0.74 0.15 0.60
Rate) e
iTPaE=¢ad=]
Employees of partner — 0.41 0.46 0.98

companies
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TOLARLFE 8ifiy 20214 20226 2023 - %ﬁﬁﬁfm? , wmE
Process Safety Accident Results Unit FY2021 FY2022 FY2023 " epenAseQJrainé:;[ltloners Note
BAEH
Serious accidents
[SEEtIR]
# HABES LOCEELERAT
Cases 0 0 . [Scope of Reporting]
Idemitsu and major group companies
'A3°4_5_‘:_°‘ ?ﬁﬁﬁx;&) :(;Z”“t%‘lm e 2022463 30EE = 20234 6H 30BN 20244 6R30BE= =
cquisition Status o ccupational .

Health and Safety Management Systems (OHSMS)) Unit As of June 30, 2022 As of June 30, 2023 As of June 30, 2024 Note
B - EREE SREEEEY
Domestic and overseas business sites Number of - - 10

certifications
LSOQO_?‘ (ftgf’*fl’; SoAT ) R & 2022653088 20235683088 20244683088 s

cquisition Status o .

(Quality Management Systems) Unit As of June 30, 2022 As of June 30, 2023 As of June 30, 2024 Note
B85t - ENEEFT SRR
Domestic and overseas business sites Number of 33 32 29

certifications
RERRICIRBRE By 202158 2022% 7 20234 e
Results Related to Health Unit FY2021 FY2022 FY2023 Note
TEHERMIZZ X [SEEtBH] HARERALE HAOEEEZST. SALEE - BABHEEFR)
Periodic medical checkup participation rate % 99.9 99.9 100.0 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding

employees seconded from other companies and overseas workers
—RERER? e . N
Ratio of employees who underwent follow-up % 89.1 89.0 91.1 (= RIRERR] 'ﬁE%IEEgL . .
X [Scope of follow-up medical checkups] Including non-mandatory items

medical checkups
MESERRER [SEEHEE] INMBHAIME 180 mmHg LU E 7= (FHE3REAME 110 mmHg I ED#E
Ratio of employees requiring blood pressure % 0.2 0.1 0.1 [Calculation criteria] Individuals whose systolic blood pressure is 180mmHg or higher or whose diastolic
control measures blood pressure is 110mmHg or higher
$EERY N S 8.0%L
TERREETRER % 0.6 05 05 [SE5TE%] HDA1c H'8.0% U EDE

Ratio of employees requiring diabetes control measures ) : [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
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fERICR BRI LX) 20214 20224 20236 "E
Results Related to Health Unit FY2021 FY2022 FY2023 Note
NA U RTENDIRBIEER R [£5tE%] BMI - M/ - ALT - HDLOL XF0O—)L - LDLOL ZX70O—)L - B8RS - HbA1c DIEBOWLT N
Ratio of employees who received health % 923 94.6 97.0 H', BEFTREH (SHBBEE%E) CEHLE
guidance after being diagnosed as high risk ° . ’ . [Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
NA U RTEN DB R TR [S5HE] EABERMAME (A AOEREEZST. FALEE - BABBHERR) OS5FHEBEESENHE
Ratio of employees who receive ongoing % 62.3 750 70.4 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical
assistance after being diagnosed as high risk ° . : : office (including employees seconded to other companies but excluding employees seconded from
other companies and overseas workers)
]FiEaItEc{:’s f ﬁegmﬁpﬁies not considered as % 66.2 65.2 64.8 (SREEE] BMI718.5~ 25 KB H
L. . . . : [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
requiring weight control measures
RREKMOMZROBR BUER
The result of the Ratio of employees % 20.9 20.6 20.9
medical examination =~ Who smokes
questionnaire EETEETE
Ratio of employees o, 36.7 37.0 37.3 [EEHE#] 1B (2. 1B W 30D U LDEEZREL TWLWEE
who maintain . . ) [Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week
exercise habits
EEER(C & V) T3 KE
HPENTVREDEE
Ratio of employees % 78.1 75.9 75.4
with no sleeping : ’ .
issues inhibiting
sufficient rest
g (SEEEUE] [OEREAT < % = 3EE] A2 [ESO1 B4/ | ORESHBERNT2ELLE] 0B
Sﬁtc:on'?;iﬁgﬁ]lc;yees % 15.1 17.8 20.2 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of
regular drinking habit rice wine on a daily basis or several days a week
PRAEE % 759 . ey SEEEESOUEMATANTLEE
wﬁ éoegt g’:;g&;zfs ° . : : [Calculation criteria] Individuals who eat breakfast at least five times a week
TN T T7REEER [EETE%] BYE - E8) - BB - 808 - IROLTOEET. EEBBICREDBWLE
Ratio of employees deemed to practice robust % 27.6 28.0 27.8 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
A2 G IWANINATFEIC & BABER [SE5tB#] EARERAHME A AOEEE - BNHBEEEST. ftitth SORALEEIR)
Ratio of employees who took leave due to [ ESE] AV INANIIRATRBICLZERIHNBULORHE. FENERODES. ZOEHMEHV > b
mental health issues o [Scope of Reporting] Idemitsu hires, including employees seconded to other companies and overseas
% 1.5 1.7 1.6 - )
workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLRFTYVT Sigk [EEHBH] BABERRAHE (BNYBEEIC. tHEAOHEE - thitH S OZABEERL)
Employee stress SR % 89.3 88.8 88.0 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
Participation rate . X
checks other companies and employees seconded from other companies
e [SEEHEM] A NLRF Ty I EBRLES
= [ER N L ZBE] BESBEHRBECD>ED
Eft'gszf(ﬁ?g?ﬁ’eﬁs % 7.7 7.8 7.5 [Scope of Reporting] Individuals who underwent stress checks
Iev%l of stress 9 [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYTF 1 —X A [SEEHEE] DEDRERREOBLIC L ZEEEDETE. REFRRAF—IEER (SPQ) (&M
Presenteeism % - 19.2 20.3 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo (SPQ).
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HINF>X Governance

B F—IDEETNREBAES. HAWERETT,

B The scope of data is Idemitsu Kosan non-consolidated.

REBH x202456H308ER By 20214FF 20224 2023 20245
Composition of Executive *As of June 30, 2024 Unit FY2021 FY2022 FY2023 FY2024
Hﬂﬁ{g)\iﬂ & 11 11 11 10
Directors People
S5, AR AL 4 4 4 4
Of the numbers mentioned above, Outside o/ (ZZ1%2) (ZZ1%2) (%Z1%2) (Z1%2)
Directors P (Female:2) (Female:2) (Female:2) (Femele:2)
BERAK &
Audit & Supervisory People 4 4 4 <
Board Members 55 HANEEEAY N
Of the numbers mentioned above, Outside People 2 2 2 2
Audit & Supervisory Board Members P
B R & DRESRS B 20214FF 20224 2023
Number of Convened Meetings of the Board of Directors, etc. Unit FY2021 FY2022 FY2023
EfRE [EIE4 =] 15 15 15
Board of Directors Number of meetings Times
TFOHER
Average rate of attendance % 100.0 994 99.4
BB/ [EE: = 16 16 16
Audit & Supervisory Number of meetings Times
Board TSR
% 100 100 100

Average rate of attendance
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Q@ D <a»

AVTSA7VR =ty 20215E 2022FE 2023FE "
Compliance Unit FY2021 FY2022 FY2023 Note
EXBIACTSA1T7 O RER % 0 2 0
Serious compliance violations Cases
[EEtR]
RS - REINBE D FEA 28 # g s b 7N
Number of cases of corruption and bribery Cases 0 0 z ijcE?inUEﬁ{%n?i
[Scope of Reporting]
R - BBINERICR T 2 IEEB DEAMZD NS “ Idemitsu and affiliated companies
Number of employee disciplinary actions Cases 0 0 (0]
related to corruption and bribery
BB T517 > RER [S=EHR]
Tax compliance violations HAEES S OCHAEENKREMN(C5ZEH L TWSEFRT
# 0 0 0 (FARERIRLF— () ZRR<HIE50% BRESM)
Cases [Scope of Reporting]
Idemitsu and affiliated companies substantially controlled by Idemitsu
(Companies of which Idemitsu hold more than 50% shares except for Astomos Energy Corporation)
ESRtEFa VT By 20214 202247 20236 wE
Information Security Unit FY2021 FY2022 FY2023 Note
EAGWRCF U7 B # 0 0 0 s
Serious information security violations Cases HEEES L OBEREH
BAGEAERREER # 0 0 o  [Scope of Reporting] _
Serious violations of personal information Cases Idemitsu and affiliated companies
FOHIBATEE By 20214 2022% % 20236 =25
Intellectual Property Unit FY2021 FY2022 FY2023 Note
= )\
ﬁ%’-FHjJEEABﬂ#& ER # 233 251 192
umber of patents Japan Cases _
published applications P s [%36]2] _ = _ _ .
143 194 169 HEE HAIZFY T B EAT 7 >IVRIY M) V—-5—70>7 17 (). BET - #).
Overseas Cases HHEAIZZT7UDT B HEILTY N ()
NS R ER # [Scope of Reporting]
Number of registered  Japan Cases 2,050 1,975 1,942 |demitsu Kosan Co., Ltd., Idemitsu Unitech Co., Ltd., IDEMITSU FINE COMPOSITES CO., LTD., Solar
patents held - " Frontier K.K, NIPPON GREASE Co., Ltd., Idemitsu Engineering Co., Ltd., IDEMITSU CREDIT CO., LTD.
Overseas Cases 3,538 8,599 3,599
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B 2023FENHBHNT N —TOEETFEICH (T BEFRA - BEARFOIRR Resource Inputs and Environmental Footprints Attributable to the Idemitsu Group’s Operations in FY2023

(1) BEH - TRIVF—4E INY)a—Fx—> Value chains BIEAO&R Environmental footprints

Raw material and energy production

(@) 8 - TRILF - ) m Scope Bl CO2BHE
Raw material and energy transportation CO2 Emissions by Scope
(3) s _ () B8 - TRALF—4E 1 Scopef 13,080Ft-CO2
Nllanuf~actur|r:2 Raw material and energy production Scope2 13,080thousand t-COz
@ %’?ﬁ?ﬁ t.rgi?portation and sales gsglfe?’:s(gzilrjy“; 130,850Ft-CO2 277:3;2t§a?§ C0o2

130,850

thousand t-CO2
BgED Resource Inputs
LD i 117,207F1-CO2

117,297thousand t-CO2

B IXF—HERE (FHRE) (2) - TR F—EnX
Energy consumption (Crude oil equivalent) Raw material and energy transportation
3 ¥ GHGHEHE (COze) (3. AF—9 TV IPIEELILEE L,
(4)02%—— (1) 2.9% — *Note: For information on GHG emissions (COze), please see P.3 of this Data Book.
\ —— )
(2) 2.8%
B EXEENR Scopel + 2Bk HEEE
5’35583:F5£I;L Scope 1+2 Emission Ratio by Business Activity
thousand kL (3) s @ 0.2% ) 2.9%
i
(3) 94.1% Manufacturing L (2 3.0%
Rl COzHitHE
13,553F t-CO2
uKEFERKE COz1eSm5|§§|ons
Water resources intake thousa’nd t-C02
(4) 0.1% ————(1)0.6%
— (2 0.0% (4) HEEHx - AR5E (3) 93.9%
Product transportation and sales
= —— B EREHFIATSRYEH I
1,427,620F t4 f&’,?! - Air Pollution Emission Ratio by Business Activity
1,427,620
0,
thousand t 4 0.0% (1) 4.3% 4) 0.0% 1).9.2%
(3) 99.2% (2) 13.0%
SOxHFHE NOxHktHE
SOx emissions NOXx emissions
(5) HEOHEE 10,047t 21,822t
Consumption of products (3) 38.2% (2) 52.6%

(3) 82.7%

B
ooo
HEEIRIEIS, &7 —97 v T P3~9% SR AL, = _
*Note: For information on scope of reporting, please see P.3-9 of this Data Book. nEEYRRLSE 1.915t
Final disposal ’
MEEOT—I(CDOVT R BEAEADERTEHENEDBRVBENHWET,

*Percentage fi uresf?resented above may not be consistent with the totals since
they are rounded off to one decimal place.
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mCO2BHHE (Scopel.2.3) KIEHERE
Trend in CO2 Emissions (Scopel, 2, 3)

W Scope1l M Scope2 M Scoped (HF73I1J—11)
Scope3 (Category11)

130,850

(Ft-CO2)
(thousand t-CO2)

140,000 —

137,658

122,296
120,000 —

100,000 —

80,000 ~ 117,207
109,191 123,578

60,000 —
40,000 -

20,000~ 630 559 473
0 12,474 m,sm 13,080
2021 2022 2023 (FE)
(FY)
[SEEtIR] HILEREE - SEiERRRA (REGH (%) . BHNEMmEM (M) . BTN (1K) SLUEEMERR

[Scope of Reporting] Idemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.,
Seibu QOil Co.,Ltd.) and major consolidated group companies

mCO2BHEE (Scopel+2) KIEHETS

Trend in CO2 Emissions (Scope1+2)

(Ft-CO2)
(thousand t-CO2)
18,000 —

13,5653

15,000 — 14,182
12,000 —
9,000 — v

6,000 —

3,000 —

2030 (B

(FY)
[SETNIR] WXCEE. EitfERatt REGH (K) . BILUBHER (%) . BRER () SJUETBLEGSHT
[Scope of Reporting] Idemitsu, consolidated refining companies (TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.,
Seibu QOil Co.,Ltd.) and major consolidated group companies

2013 2021 2022 2023

BEQa@ D <>

757% SE=ERI PolicES
Data Sheet T Emems B EsiinEie Comparative Table
Assurance Report B

u EEYIEOAER (2023%E)
Breakdown of Waste Disposal in FY2023

REYRELLE
Final disposal 1,915t

YRR R

0,
Final disposal rate 0.791%

Sl RN RIE
YITILE 115360t Fff:? wast% Reduced 85,390t
Recycled ’ by intermediate ’
242,238t treatment

X EERYREBIHAUSBLS UL, HPOSUSEBOEEHHEE 3—HULEE A

¥ RV, EXRFY ERFIEEERRERYOGEH T .

[SETNIR] UBBSHAT. FTHBHERT. BB, MIUBLEFT. REGH () . BIOILUBHEH (#%) . EESEH #F)

*The amount of waste generated does not match the total value of each disposal amount in the figure, as it includes
the amount of waste disposed of internally.

*Total amount of Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd., Showa

Yokkaichi Sekiyu Co., Ltd., Seibu QOil Co.,Ltd.

B 7 ) —TECHFR O RREMRZND R

Final Disposal Rate at Group Refineries

(%)
12— (F2EOEBFROETOIIVIaViER (RIFLSEF1%UT)
Achievement of zero emissions in the industrial recognition
10 (Final disposal rate was 1% or less)
0.791 [
0.8— =
0.6 —
04—
02—
0.035 0.011
0.0 O—
2021 2022 2023 (FE)

(FY)

¥ REY. EXRFY ERFIEEERRREYOEGEHTI .

[SeEtRIR] UEBSSHPT. THESHEPT. BHBHA. MILBEPT. REGH () . BHOIMUBHEH (¥ . ESEH #F)

*Total amount of Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd., Showa
Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.



HAESGF—97v7 2024 st B =
Idemitsu ESG Data Book 2024 Editorial Policy Environment Social
RIS F—IAV NI TV ITR
Idemitsu Engagement Index
Bz
(%) Target
80
80~ B
Target
75
75—
70
70— 69
67
65—
60 SR i
2022 2023 2024 2025 2030 (FE)
(FY)
[SeETHIR] HEEERK
[Scope of Reporting] Idemitsu employees (excludes employees seconded to other companies)
W ERE—AL Y OBBERER
Trend in Investment in Training per Employee
Fm) g Biz
(thousand yen) Target Target
100 100
100— coeees [
80—
60— 52
43 43
40—
20—
0 H H H
2021 2022 2023 2025 2030 (FE)
(FY)

Q@ D<2z7»

HINF2 R 757% SE=BRIL PolicES
Governance Data Sheet hCerSnContRiacttoners Comparative Table
Assurance Report B

m ZPERALEE

Trend in Female Recruiting Ratio

(%) B BiF
Target Target
50 50
s0- LS x
39.5
40—
30—
00— 18.0
10—
0
2021 2022 2023 2025 2030 (FE)
(FY)

[SEEtR] HABMEOEREMAE UTIRAULRZEL E GiZ++ v U 7RAS) OXE
[Scope of Reporting] Results are from Idemitsu’s direct hires college graduates or higher (Recruitment of new
graduates, and Career)

B SHFRARIRER

Trend in Male Ratio Taking Childcare Leave
(%) BiR Target
100— 93 95 s

84
80—

2021 2022 2023 2025 2030 (FE)

[SEEtR] WAEERER (TRNTORES. tEAOEEEHZE)

¥ 20216 E. . 2022FE & b (CEERIRDIE

¥ _FRICIBRENKRZS

[Scope of Reporting] Idemitsu hires (employees, including employees seconded to other companies)
*Results as of the end of the fiscal year for both FY2021 and FY2022

*The above includes parental leave for childcare purposes
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n SEIKEBIEROHR (EREDER)

Trend in Occupational Accidents Frequency Rate (Accident Incidence Frequency)

2.5—-

2.0-

15—

1.0-

0.5—-

0.0

-o-#t& Employees only

-o- {128 Employees of partner companies

=O- BEFMBIE100 AL L2EETSE Average for all industries with
100 or more employees

2.09 2.06
O— o —0 2.14
0.74 0.98

O\ 0.46

~
0 o 0.60
0.41 (

2021 2022 2023 ()
(Year)

757% SFE=HIRIL poliES
Data Sheet Ce R I acktionee Comparative Table
Assurance Report B

mIEERDER wEnES0EE)
Trend in Severity Rate (Degree of Accident Severity)

Q@ D <s»

-0- 1t& Employees only
-0- 5 1=%t8 Employees of partner companies
=O- BEFIRIE100 A ELEZETIIE Average for all industries with

0.6- 100 or more employees
0.52
0.5-
0.4—
0.3-
02—
0.1- C0.09 C0.09 o0.09
0.02 tgo.m
0.0 022 —O-0:00 0.01M—
2021 2022

(&)
2023 (Yean

[SEETRIR] JUBESSHPR. TESEFT (1) 751 AR T —HiETE)  B4I55EPT. ISR, RELH () SURESHAT. RECH (%)
ACTSERR. BAIMEHER (%) MEHESHRT. FEEEH () LUOSSHAT (20214 % TIITEHEEMICBASFLEY ) 220)

#8  FEESEEHNRILRICENE T B HILEE (%) REGH (%) IBHNEmES &R FESEH () . ) 751 LARII—0HE

BAORME : () BA TS > Ty 7dEE. () BAETSOFYIFE. ) AT TFyI7BH. () BTS2 Fy 7@ LU0

#HE. BLU LEESHRMRANER 2R T BB HREOHE

[sEtis BRI 1B ~128

X BEAMAE100A LLEHETHER . BEHEE [HHSFESEHKEHRE] »SSIALTVLET,

[Scope of Reporting] Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd. Anesaki Works), Aichi Complex,

Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.

*Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..

Employees: Including employee of group refinery companies listed above

Employee of partner companies: Including employees of Idemitsu Plantec Group

[Reporting period] From January to December

*Figures presented as averages for all industries for business sites of 100 or more employees are cited from the Ministry of
Health, Labor and Welfare’s Survey on Industrial Accidents 2023.
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Trend in Number of patents published applications

W ENE#EEM 2 X > b Japan Functional Materials

) BRIzt X >~ Japan Others
(Cases) B SESHEEd 7 X >~ ~ Overseas Functional Materials
HNEZDMt7 A2~ Overseas Others
300—
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200—
150— 2
100— 200
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50—
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Trend in Registered Patents Held

W ENE#EEM 7' X > b Japan Functional Materials
BERZ0OMtET X N Japan Others

(#) W SIES#EE 7' X >~ b Overseas Functional Materials
(Cases) SEZOMET X >k Overseas Others
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Technology Relevance and percentage of high-value patents (company-wide)

B \HEDOFL (TR>1) HFFDEIS (=)
Percentage of high - value (TR>1) patents (All)
B EDEL (TR>1) FEFDEIS (SHEED
Percentage of high - value (TR>1) patents (Functional Materials)
-o- $5EF{lfE (TR) (£1%) Technology Relevance (All)
-o- $55HffE (TR) (BEt&#EH) Technology Relevance (Functional Materials)

100— 294 228 2.:2)8 —-25
O 2.00 .
1.98 O O 0O 2.01 —-2.0
60.4 60.4 60.9

54.2 53.9 54.0 -15

50—
~1.0
-05
0 0.0
2021 2022 2023 (BFAEiEE)
(FY)
B RS - BRERE OB

Composition of Board of Directors and Audit & Supervisory Board

& Bt Male & : it Female

FE ENi{R
Fiscal year Director
HYfHR 5%, HHmER R OB R
Director Director Of which, Outside Female Ratio Outside Director Ratio

Director

104 10 people 424 4 people 20% 40%

ddddd 2223 ® 0z (%)

‘ ‘ ‘ ‘ ‘ (2 people) (4 people)
BEER
.

2024 Audit & Supervisory Board Member
BEEER HHEER egidn =S HANEEERIE
Audit & Supervisory Board: Outside Audit & Supervisory Female Ratio Outside Audit &
Member Board Member Supervisory Board Member Ratio
2744 2 people 274 2 people 25% 50%

id a2 NE, ).
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Independent Assurance Report

R Can,

SOCOTEC

Mr. Shunichi Kito
Representative Director, President and CEO
Idemitsu Kosan Co., Ltd.

We, SOCOTEC Certification Japan (hereafier “SOCOTEC"), have performed a limited assurance engagement, in response to the
entrustment from Idemitsu Kosan Co., Ltd. (hereafter ‘the Company’) in order to provide an opinion as to whether the subject matter
information (‘FY2023 GHG Emissions and Environmental Performance Data", ‘FY2023 Social Performance Data"(period: 1 Apri
2023 to 31 March 2024) and "2023 Safety Performance Data’(period: 1 January 2023 to 31 December 2023)) of the Company meets
the criteria in all material respects.

1 Subject Matter Information and Criteria
The subject matter information for our assurance is “a report on GHG Er s, Environmental, Sacial and Safety
Performance Data (shown in APPENDIX)" covering the operations and activities of domestic bases and domestic and
overseas group companies subject to consolidation of the Company described in “FY2023 GHG Emissions and
Environmental Performance Data”, "FY2023 Social Performance Data"(period: 1 April 2023 to 31 March 2024) and "2023
Safety Performance Data"(period: 1 January 2023 to 31 December 2023).
The ciiteria for preparing subject matter
“Scope3 Data Calculation Rules(FY2023)" and “Social and Safety

Data ion Rules(FY2023)",
Data Calculation Y2023)".

2 Management Responsibility
*FY2023 GHG Emissions and Environmental Performance Data", “FY2023 Social Performance Data"(period: 1 April 2023 to

31 March 2024) and “2023 Safety Performance Data"(period: 1 January 2023 to 31 December 2023) was prepared by the
management of the Company, who is responsible for the integrity of the assertions, statements, and claims made therein
(including the assertions over which we have been engaged to provide limited assurance), the collection, quantification and
Dresenlanon of all data and information in |he report, ann aDnIlEd criteria, analysis and publication.

Company is for ‘adequate records and intemal controls that are designed to
suppun the reporting process and ensure that "FY2023 GHG Emissions and Environmental Performance Data’", “FY2023
Social Performance Data(period: 1 April 2023 to 31 March 2024) and "2023 Safety Performance Date”(period: 1 January
2023 to 31 December 2023) is free from whether intentional or negligent.

3 Assurance Practitioner’s Responsibility
The responsibility of SOCOTEC is to express a limited assurance conclusion as to whether the subject matter information
has been prepared in compliance with the criteria in all material respacts.
SOCOTEC performed limited in ificati i by SOCOTEC
and “JIS Q 14064-3:2023 (13014064-3:2019) Specification with guidance for the verification and validation of greenhouse
gas statements’ as well as the International Standard on Assurance Engagements (ISAE) 3410 "Assurance Engagements
on Greenhouse Gas Statements® and ISAE3000 (Revised), “Assurance Engagements Other than Audits or Reviews of
Historical Financial Information” of International Auditing and Assurance Standards Board (IAASB).
The procedures implemented in the limited assurance engagement are limited in their type. timing and scope as compared
to the in the assurance As a result, our limited assurance engagement
does not provide as high assurance
Our procedures performed depend on the assurance professional practitioner’s judgement, including the risk of material
misstatement, whether due to fraud or error. Our conclusion was not designed to provide assurance on internal controls.
We believe that we have obtained the evidence to provide a basis for the conclusien for limited assurance.

4
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SOCOTEC

Assurance Procedures
The procedures that SOCOTEC has conducted are based on professional judgment and include, but are not limited to:

- Evaluation of policies and procedures created by the Company in relation to subject matter information

+ Questions to the Company personn the above polici

* Verification that the target project meets eligibility requirements

- Matching with the basis data by trial calculation and recalculation

* Obtaining and collating material for important assumptions and other data

- Sites visited to confirm the calculation structure and procedures, data collection and implementation status of record
control:
Head Office / Aichi Complex

of Our Quality Control
SOCOTEC has introduced and a i system that conforms to the accreditation
requirements of “ISO17021 Conformity assessment — Requirements for bodies providing audit and certification of
management systems”. In addition, we have also established a management system according to “1SO14085 Greenhouse
gases — Requirements for greenhouse gas validation and verification bodies for use in accreditation or cther forms of
recognition”, These meet the requirements of International Standard on Quality Control 1 by the International Auditing and
Assurance Standards Board and Code of Ethics for Professional Accountants by International Ethics Standards Board for
We maintain a it quah!y control system that includes ethical rules, professional standards and

policies and for with applicable laws and regulations.
The SOCOTEC Group is a comprehensive third-party organisation in inspection, testing and certification operations, and
conducts management system certification services and training services related to quality, environment, labour and
information security in countries around the world. Engaged in performance data and sustainability report assurance of
environmental and social information, SOCOTEG affirms that it is independent of the organisation that has ordered the
its affiliated and and that there is no possibility of impairing impartiality or

assurance

conflict of interest.
We assure thal he team engagedin the assurance is selected based on knowledge, experience inthe relevant indusry, and

for this assurance

Use of Report
Our responsibility in performing our limited assurance activities is to the management of the company only in accordance

with the terms for this engagement as agreed with the Company. We do not therefore assume any responsibility for any other
purpose or to any other person or organisation.
Qur Conclusion

Onthe basis of our
that! i not, inall

nothing has come ta our attention that causes us to believe
reported in criteria.

SOCOTEC Cerification Japan

; Seigo Futaba

Managing Director
30 September 2024
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5 APPENDIX 1o Independent Assurance Report
% GHG Emissions, Environmental,
% Social and Safety Performance Data

SOCOTEC

Table 1-1 GHG Emissions by Scope
tem Figure Unit
13080 | thousand +-CO,

10963 =CH,
(31 t-HFC
Scope |
412 +N,0
0004 =5F,
13487 | theusand t-COze
Scope 2 473 | thousand £-C0,

Scope 3"
(Gategory 11: Use of sold products) IR | St o

13553 | thousand £-CO;

Scope 1+2 -
13960 | thousand t-GOze

130850 | thousand -CO;

Scope 14243
181,257 | thousand t-COpe

+1 Tha scope of reporting is Idemitsu Kosan nd cansolidated aroup companio:
Wie asoitedbosd o God/Nekrl g rviton and /L0 rodtion 4 o nd o

Table 1-2 €O, Emissions and CO;, Reduction Rate™
Item Figure Unit
Scape 1+2 13553 | thousand t-60;

CO, reduction rate (compared to 2013) 146 %

2 The total emissions and the raduction rate that ars the basis for caloulating CO; (Scope 142) reductions target
for FY2030: 465 reduction cempared to FY2013

Table 1-3_Carbon Intensity Reduction Rate™
\ =5 \

Carbon Intensity reduction rate (compared to 2020) }
3 The redustion rate elated to the Garbon Intensity torget for FY2030 and FY2040: reopective
redustions compared to FY2020,

APPENDIX 1/7
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‘ SOCOTEC

SOCOTEC SOCOTEC \
Table 2-1 Status of

Table 1-4 Idemitsu Kosan Co., Ltd. Scope 3 Emissions™ Table 1-8 Water Withdrawal Rate
Item Figure. Unis ltem Figure Unit Ttem Figure Urit
Category 1: Purchased goods and services 15504 | thousand t-CO, Natural gas production 0692 tbos Men 4256 Peaple.
Catagaiy. 2 Finl-aod :;mh::\z’-:ﬁvim 2918 | thousand t-CO, GCoal production 0718 wt | _ Number of employess” Women 04 Peagle
(combined number of members and employaas
Catogory 4: Upstream transportation and distribution 2508 | thousand t-CO; Ol refining am bl in manageria positions) Total 4960 People
Gatogory 11: Use of sold products™® 123241 | thousand t-GO; Potrochemical plants i e I Percentags of women 1z %
Catogory 12: End-of-ife treatment of sold products 5843 | thousand t-CO, Table 1-9 Water Pollution Effects Men 883 Paple
R e i | itom Figure Unit | Number of employees in manageril Women a Peaple |
Table 1-5_GHG Emissions per Unit of Production | o0 (L & : kg marsars,sra monars) i) 92 Bl |
Item Figure Unit Total nitrogen 222 t Percentage of women 44 %
Natural gas production 0025 |  t-CO:e/boe Total phosphorus. 39 t Men 418 years old
Goal production 0066 GO e/t Table 1-10_Air Pollutant Emissions I Averags ags”! Women 47| years old |
il rfining 0038 | t-COe/bbl tem Figure Unit Whole 416|  yeorsold |
Petrachemical plants 0977 000/t $Ox 10047 t Men 183 years I
Table 1-6_Energy G r NOx 21822 * Average yoars employed 7 Women 165 years.
Item Figurs Unit Soot/dust 240 ¢ Whole 180 years
Heat quantity equivalent 208 PJ voc 6474 t Percentage of employees with disabilities 255 : §
Gruds oil equivalent 5358 | thousand kL Table 1-11_ Waste New graduate retention rata S %
R e i AL Waih s T {Averaga for newly hired employees between FY2019 and FY2021)
Unit anorgy consumption (Potrachermical plant) 0459 A Total waste 242238 t ahayi e o o - ’
Table 1=7 Water Resources: Amount of Intake and PRl By hariadts st ditad * Shomp b oot e P et RO
Ttem Figure Unit Reoycled 115368 t ::: : :::::;;‘m
Soawator intako 1824750 | thousand t Final disposal 1915 .
Industrial water intake 85178 thousand t Final disposal rate 0791 %
Tap water intake 2375 thousand t
Undorground water intako 15318 | thousand t
Total water intake" 1427620 | thousand t
Wastawater 1420887 | thousand t
Wator reoyoling rate %4 %

196 Total water intake is the for each category.
agrogate recults that are rounded off for each category.

APPENDIX 4/

APPENDIX 3/7
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Table 2-2_Status of i Table 2-3 Work-Life Balance Support Systems and Usage Numbers Table 2-4 Overtime Work and Annual Paid Leave
Ttem Figure Unit Item { Figurs Unit Item Figure Unit
1 -~
M 2 People Maternity leave Women 26 Pecple Average overtima work hours per employee 201 | hours/month
Women 20 People Men 176 Poaple Average annual paid loave taken by an employes 115 Doys
Total o Bt Gildcare loave Women 2 Pecple Avorago usago rate of annual paid leava por employee 854 %
Recruitment of new graduatos™ | T % Peopl I
Percentage of women 287 % fotal ! ople Table 2-5 Training Results
1
P o] Peome Mon 9 5 | term Figure Uit
Percentage of foreign o ,‘ Rate of employeas taking childcars leave. Women 110 % | Total 68252 Hours
nationals | Training hours
Men E3 People: Total 9% % Por person "8 Hours
Women 25| Poople Mon 100 % — Total 299138 | thoussnd yen
of e =
R ——— Total @ otk Rt o eccloveds ratoaming Vo wark sfer Women 160 % Per person 52| thousandyen
(college graduate or higher)"* T | -
Prcuitags of iomen 7 d ol e * | Table 2-6 O Accident Results™
Foreigh retienan o Peope Men 4| Poople tom ) unit
Parcantags offrsin %0 , Nursing care leave Women 3| People — Employees of  Peopis
P = Peosle Total 7 Pospla occupational accidents Employoes of partner G =
i i Men 4 Poopla e Employeos 080 -
Reduced working hours for parenting. Women 57 Pecple Employess of partner 098 =
companies
Total 61 Pecple Employees oot -
Sey rate
Men 13 Pospla oy Employees of partner P =
companies
Leave to care for sick/injured child Women 120 People TRIFR Employees 135 o
| nury
Total 257 Pecple $Tetal ncrroee Employecs of parkner = =
Men ) People LTIFR Employees 060 =
(Lost Tir i
Family caro leave Women 15 Poopla Eresasny ) Employees of partner 098 »
Tetsl o Pasple +11 January 2023 to December 2028
Men 3585 People Table 2-7_Process Safaty Accident Results™'”
— Woren @ poone fem [ rwe [ um |
Toul a213|  Pesple | Serious accidents | of cwm |
2 domsry 7023 1o Docarber 2023
Men 2 People
Self-dovelopment leave of sbsence tiomen 2 People
Totsl 4 People
Pt Ao /7 Arrevonx 1/7
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1. The organization and its reporting practices

GRI 2: General Disclosures 2021

2-1 Organizational details P93 Corporate Profile/Stock Information
2-2 Entities included in the organization’s sustainability reporting P2 Editorial Policy P2 Editorial Policy
2-3 Reporting period, frequency and contact point P2 Editorial Policy P2 Editorial Policy
2-4 Restatements of information No applicable item No applicable item
2-5 External assurance P.30-35 Independent Practitioner’s Assurance Report
2. Activities and workers
o . ) ) . P80 Initiatives_ReIated to the Supply Chain
2-6 Activities, value chain and other business relationships P90 Pgrtnersh[p
Dialogs with Stakeholders
2-7 Employees P13-15 Status of Employees
2-8 Workers who are not employees
3. Governance
2-9 Governance structure and composition P.59-60 Corporate Governance
2-10  Nomination and selection of the highest governance body P.59-60 Corporate Governance
2-11  Chair of the highest governance body P.59-60 Corporate Governance
2-12  Role of the highest governance body in overseeing the management of impacts P.59-60 Corporate Governance
2-13  Delegation of responsibility for managing impacts P.59-60 Corporate Governance
2-14  Role of the highest governance body in sustainability reporting Ei7 gﬂ:g;s;sﬁilgyp romotion System
2-15  Conflicts of interest
2-16  Communication of critical concerns
2-17  Collective knowledge of the highest governance body P.67-68 Skill matrix
2-18  Evaluation of the performance of the highest governance body P.65-66 Assessment of the Effectiveness of the Board of Directors
2-19  Remuneration policies P.69 Basic policy on executive compensation
2-20  Process to determine remuneration P70 Process for determining compensation
2-21  Annual total compensation ratio
4. Strategy, policies and practices
2-22  Statement on sustainable development strategy P7-10 Message from the President and CEO
2-23  Policy commitments P47 Idemitsu Group’s Sustainability
2-24  Embedding policy commitments P1-12 Value Creation Process .
P.47-48 Materiality (Key Challenges) of the Idemitsu Group
P78 Compliance
225  Processes o remediate negative impacts E;g gﬂgﬁ;‘ Rights
P.90 Dialogs with Stakeholders
2-26  Mechanisms for seeking advice and raising concerns gk Ezt:;’#fnhgm[;’;‘;g S:Ital:tr:s; to Human Rights
2-27  Compliance with laws and regulations P78 Compliance
2-28  Membership associations
5. Stakeholder engagement
2-29  Approach to stakeholder engagement P.90 Dialogs with Stakeholders
2-30  Collective bargaining agreements P79 Human Rights
GRI 3: Material Topics 2021 3-1 Process to determine material topics PA47-48 Materiality (Key Challenges) of the Idemitsu Group
3-2 List of material topics P47-48 Materiality (Key Challenges) of the Idemitsu Group
3-3 Management of material topics P47-48 Materiality (Key Challenges) of the Idemitsu Group
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Topic Standards

GRI201: Economic Performance 2016 . . -
201-1  Direct economic value generated and distributed

201-2  Financial implications and other risks and opportunities due to climate change P.49-53 Climate Change Action

201-3  Defined benefit plan obligations and other retirement plans

201-4  Financial assistance received from government

GRI202: Market Presence 2016 ) -
202-1  Ratios of standard entry level wage by gender compared to local minimum wage

202-2  Proportion of senior management hired from the local community

GRI 203: Indirect Economic Impacts 2016 . . .
Initiatives for Regional Development and Solutions to

203-1  Infrastructure investments and services supported Pot Social Issues
P92 o P
Corporate Citizenship Activities

203-2  Significant indirect economic impacts
GRI 204: Procurement Practices 2016 . . i

204-1  Proportion of spending on local suppliers
GRI 205: Anti-corruption 2016 . . . .

205-1  Operations assessed for risks related to corruption P78 Compliance

205-2  Communication and training about anti-corruption policies and procedures P78 Compliance

205-3  Confirmed incidents of corruption and actions taken P48 :28;;" ateriality (key challenges) -Achievements in P.24 Compliance
GRI 206: Anti-competitive Behavior 2016 List of materiality (key chall Achi i

206-1  Legal actions for anti-competitive behavior, anti-trust, and monopoly practices P48 ist of materiality (key challenges) -Achievements in P24 Compliance

FY2023

GRI 207: Tax 2019
207-1  Approach to tax

207-2  Tax governance, control, and risk management

207-3  Stakeholder engagement and management of concerns related to tax

207-4  Country-by-country reporting
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GRI 301: Materials 2016 301-1  Materials used by weight or volume
301-2  Recycled input materials used
301-3  Reclaimed products and their packaging materials
GRI 302: Energy 2016 302-1  Energy consumption within the organization P.5 Energy Consumption
302-2  Energy consumption outside of the organization
302-3  Energy intensity P.5 Energy Consumption
302-4  Reduction of energy consumption
302-5 Reductions in energy requirements of products and services
GRI303: Water and Effluents 2018 303-1 Interactions with water as a shared resource P.56 Initiatives to Conserve Water Resources
303-2  Management of water discharge-related impacts P.56 Initiatives to Conserve Water Resources
303-3  Water withdrawal P6 Amount of Water Resources Intake and Wastewater
303-4  Water discharge P6 Amount of Water Resources Intake and Wastewater
303-5 Water consumption P6 Amount of Water Resources Intake and Wastewater
GRI 304: Biodiversity 2016 304-1 O.per.atiorlual sites owngd, leased, managed in, or adjacent to, protected areas and areas of high P55-56 Conservation of Biodiversity and Water Resources
biodiversity value outside protected areas
304-2  Significant impacts of activities, products and services on biodiversity P.55-56 Conservation of Biodiversity and Water Resources
304-3  Habitats protected or restored P.55-56 Conservation of Biodiversity and Water Resources
304-4  IUCN Red List species and national conservation list species with habitats in areas affected by operations ~P.55-56 Conservation of Biodiversity and Water Resources
GRI 305: Emissions 2016 305-1  Direct (Scope 1) GHG emissions P.96 €02 emissions (Scopet, 2, 3) P.3 GHG Emissions by Scope
305-2  Energy indirect (Scope 2) GHG emissions P.96 CO0z2 emissions (Scopet, 2, 3) P.3 GHG Emissions by Scope
305-3  Other indirect (Scope 3) GHG emissions P.96 CO0z2 emissions (Scopet, 2, 3) P.3 GHG Emissions by Scope
305-4  GHG emissions intensity P.5 GHG Emissions per Unit of Production
305-5 Reduction of GHG emissions P.96 €02 emissions (Scopet, 2, 3) P4 Trends in CO2 Reduction Rate
305-6  Emissions of ozone-depleting substances (0DS)
305-7  Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions P.7 Air Pollutant Emissions
GRI 306: Waste 2020 306-1  Waste generation and significant waste-related impacts P57.58 Initiati_ves Relating to a Circular Society, Waste and
Chemical Substances
306-2 Management of significant waste-related impacts P.57-58 g‘;ﬂ?ﬁ;ﬁ gﬁ:’?tiggc?sa Circular Society, Waste and
306-3 Waste generated P.58 Breakdown of waste disposal in FY2023 P.8 Waste
306-4 Waste diverted from disposal P58 Breakdown of waste disposal in FY2023 P.8 Waste
306-5 Waste directed to disposal P.58 Breakdown of waste disposal in FY2023 P.8 Waste
GRI 308: Supplier Environmental Assessment 308-1  New suppliers that were screened using environmental criteria
2016 308-2  Negative environmental impacts in the supply chain and actions taken

BQa@De52»
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GRI 401: Employment 2016 401-1  New employee hires and employee turnover E]g g}:}ﬁz g; Er:cprluoii,r?%snt
401-2  Benefits provided to full-time employees that are not provided to temporary or part-time employees
401-3  Parental leave P.85 Promotion of Diverse and Flexible Working Styles P17 Work-Life Balance Support Systems and Usage Numbers
GRI 402: Labor/Management Relations 2016 402-1  Minimum notice periods regarding operational changes
GRI 403: Occupational Health and Safety 2018  403-1  Occupational health and safety management system P87 Safety Initiatives
Safety Initiatives
403-2  Hazard identification, risk assessment, and incident investigation P.87-88 Initiatives & Achievements for Health, Safety,
and the Environment
Health & Productivity Stock Selection
403-3  Occupational health services P.86-88 ﬁﬁtfgt‘ifvlgg'gtx’fhsi evements for Health, Safety,
and the Environment
Safety Initiatives
403-4  Worker participation, consultation, and communication on occupational health and safety P.87-88 Initiatives & Achievements for Health, Safety,
and the Environment
403-5  Worker training on occupational health and safety P.88 g‘r:gﬂﬂ‘éeén%iﬁgmﬁgﬁ{nems for Health, Safety,
403-6  Promotion of worker health P.86 Health & Productivity Stock Selection
Safety Initiatives
403-7  Prevention and mitigation of occupational health and safety impacts directly linked by business relationships  P.87-88 Initiatives & Achievements for Health, Safety,
and the Environment
Safety Initiatives
403-8  Workers covered by an occupational health and safety management system P.87-88 Initiatives & Achievements for Health, Safety,
and the Environment
Safety Initiatives : -
403-9  Work-related injuries P.87-88 glr:gattrl]\éeén%i/r&ggrlﬁ\éﬁ{nents for Health, Safety, Eg? grcoccuepsastIggg:te%égﬁjrgnﬁ‘%s:slhslts
403-10  Workreated il health F21  Pronkss Saiey Acodent el
GRI 404: Training and Education 2016 404-1  Average hours of training per year per employee P19 Training Results
404-2  Programs for upgrading employee skills and transition assistance programs P.83-85 Bringing Out the Full Potentialof Each Individual
404-3  Percentage of employees receiving regular performance and career development reviews P.83-85 Bringing Out the Full Potentialof Each Individual
GRI 405: Diversity and Equal Opportunity 2016 Structure of the Board of Directors and the Audit &
405-1  Diversity of governance bodies and employees Egg g:g:;\g;%r% Eg?rd E;g g:)%li)sogifti%wgfogsggutive
405-2 Ratio of basic salary and remuneration of women to men P14 Status of Employees
GRI 406: Non-discrimination 2016 406-1  Incidents of discrimination and corrective actions taken No applicable item
GRI 407: Freedom of Association and Collective Bargaining 2016 407-1  Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk
GRI 408: Child Labor 2016 408-1  Operations and suppliers at significant risk for incidents of child labor
GRI 409: Forced or Compulsory Labor 2016 409-1  Operations and suppliers at significant risk for incidents of forced or compulsory labor
GRI 410: Security Practices 2016 410-1  Security personnel trained in human rights policies or procedures
GRI 411: Rights of Indigenous Peoples 2016 411-1  Incidents of violations involving rights of indigenous peoples No applicable item
GRI 413: Local Communities 2016 413-1  Operations with local community engagement, impact assessments, and development programs P92 Corporate Citizenship Activities
413-2  Operations with significant actual and potential negative impacts on local communities
GRI 414: Supplier Social Assessment 2016 414-1  New suppliers that were screened using social criteria
414-2  Negative social impacts in the supply chain and actions taken
GRI 415: Public Policy 2016 415-1  Political contributions
GRI 416: Customer Health and Safety 2016 416-1  Assessment of the health and safety impacts of product and service categories P.89 Quality
416-2  Incidents of non-compliance concerning the health and safety impacts of products and services P.89 Quality
GRI 417: Marketing and Labeling 2016 417-1  Requirements for product and service information and labeling P.89 Quality
417-2  Incidents of non-compliance concerning product and service information and labeling P.89 Quality
417-3  Incidents of non-compliance concerning marketing communications P.89 Quality
GRI 418: Customer Privacy 2016 418-1  Substantiated complaints concerning breaches of customer privacy and losses of customer data P77 Information and Security Management P.24 Information Security
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Topic 11.1 Management of material topics
GHG emissions 11.1.1  [Additional sector reccommendations]
Describe actions taken to manage flaring and venting and the effectiveness of actions taken.
11.1.2  Energy consumption within the organization P5 Energy Consumption
11.1.3  Energy consumption outside of the organization
11.1.4  Energy intensity P5 Energy Consumption
Direct (Scope 1) GHG emissions
[Additional sector recommendations]
11.1.5  Report the percentage of gross direct (Scope 1) GHG emissions from CHa. P3 GHG Emissions by Scope
Report the breakdown of gross direct (Scope 1) GHG emissions by type of source (stationary combustion, process,
fugitive).
11.1.6  Energy indirect (Scope 2) GHG emissions P.96 CO02 emissions (Scopet, 2, 3) P3 GHG Emissions by Scope
11.1.7  Other indirect (Scope 3) GHG emissions P.96 C02 emissions (Scopet, 2, 3) P3 GHG Emissions by Scope
11.1.8  GHG emissions intensity P5 GHG Emissions per Unit of Production
Topic 11.2 Management of material topics
Climate adaptation, resilience, and transition [Additional sector recommendations]
 Describe policies, commitments, and actions of the organization to prevent or mitigate the impacts of the transition to
a low-carbon economy on workers and local communities.
* Report the level and function within the organization that has been assigned responsibility for managing risks and
opportunities due to climate change. . . .
il  Describe the board’s oversight in managing risks and opportunities due to climate change. P49-53 Climate Change Action
* Report whether responsibility to manage climate change-related impacts is linked to performance assessments or
incentive mechanisms, including in the remuneration policies for highest governance body members and senior
executives.
 Describe the climate change-related scenarios used to assess the resilience of the organization’s strategy, including
a 2°C or lower scenario.
Financial implications and other risks and opportunities due to climate change
[Additional sector recommendations]
 Report the emissions potential for proven and probable reserves.
 Report the internal carbon-pricing and oil and gas pricing assumptions that have informed the identification of risks
and opportunities due to climate change.
e Describe how climate change-related risks and opportunities affect or could affect the organization’s operations or
revenue, including:
- development of currently proven and probable reserves;
11.2.2 - potential write-offs and early closure of existing assets;

- oil and gas production volumes for the current reporting period and projected volumes for the next five years.

* Report the percentage of capital expenditure (CapEx) that is allocated to investments in:

- prospection, exploration, and development of new reserves;

- energy from renewable sources (by type of source);

- technologies to remove CO2 from the atmosphere and nature-based solutions to mitigate climate change;

- other research and development initiatives that can address the organization’s risks related to climate change.

* Report net mass of CO2 in metric tons captured and removed from the atmosphere (CO2 stored less the GHG emitted
in the process).
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Topic 11.2
Climate adaptation, resilience, and transition

11.2.3

Reduction of GHG emissions

[Additional sector recommendations]

© Report how the goals and targets for GHG emissions are set, specify whether they are informed by scientific
consensus, and list any authoritative intergovernmental instruments or mandatory legislation the goals and targets
are aligned with.

© Report the Scopes (1, 2, 3) of GHG emissions, activities, and business relationships to which the goals and targets
apply.

© Report the baseline for the goals and targets and the timeline for achieving them.

P.52-53

Metrics and Targets

11.2.4

Describe the organization’s approach to public policy development and lobbying on climate change, including:
« the organization’s stance on significant issues related to climate change that are the focus of its participation in
public policy development and lobbying, and any differences between these positions and its stated policies, goals, or
other public positions;
* whether it is a member of, or contributes to, any representative associations or committees that participate in public ~ P.49
policy development and lobbying on climate change, including:
- the nature of this contribution;
- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change; and the positions of the representative associations or committees.

Climate Change Action (Basic Stance)

Topic 11.3
Air emissions

11.3.1

Management of material topics P.47-48

Materiality (Key Challenges) of the Idemitsu Group

11.3.2

Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

Air Pollutant Emissions

11.33

Assessment of the health and safety impacts of product and service categories
[Additional sector recommendations]
 Describe actions taken to improve product quality to reduce air emissions

Topic 11.4
Biodiversity

11.4.1

Management of material topics

[Additional sector recommendations]

 Describe policies and commitments to achieving no net loss or a net gain to biodiversity on operational sites; and
whether these commitments apply to existing and future operations and to operations beyond areas of high
biodiversity value.

 Report whether application of the mitigation hierarchy has informed actions to manage biodiversity-related impacts.

P.55-56

Initiatives to Conserve Biodiversity

11.4.2

Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value

outside protected areas P.55-56

Initiatives to Conserve Biodiversity

11.4.3

Significant impacts of activities, products and services on biodiversity
[Additional sector recommendations] P55-56
* Report significant impacts on biodiversity with reference to affected habitats and ecosystems.

Initiatives to Conserve Biodiversity

11.4.4

Habitats protected or restored

[Additional sector recommendations]

e Describe how the application of the mitigation hierarchy, if applicable, has resulted in: P.55-56
- areas protected through avoidance measures or offset measures;

- areas restored through on-site restoration measures or offset measures.

Initiatives to Conserve Biodiversity

11.45

IUCN Red List species and national conservation list species with habitats in areas affected by operations
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Topic 11.5
Waste

11.5.1

Management of material topics P47-48

Materiality (Key Challenges) of the Idemitsu Group

11.5.2

Waste generation and significant waste-related impacts P58

Approach to Waste Reduction

11.5.3

Management of significant waste-related impacts P58

Approach to Waste Reduction

11.5.4

Waste generated

[Additional sector recommendations]

* When reporting the composition of the waste generated, include a breakdown of the following waste streams, if appli-
cable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

P8

Waste, Hazardous Waste, Non-Hazardous Waste

11.5.5

Waste diverted from disposal

[Additional sector recommendations]

* When reporting the composition of the waste diverted from disposal, include a breakdown of the following waste
streams, if applicable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

P8

Waste, Hazardous Waste, Non-Hazardous Waste

11.5.6

Waste directed to disposal

[Additional sector recommendations]

¢ When reporting the composition of the waste directed to disposal, include a breakdown of the following waste
streams, if applicable:

- Drilling waste (muds and cuttings)

- Scale and sludges

- Tailings

P8

Waste, Hazardous Waste, Non-Hazardous Waste

Topic 11.6
Water and effluents

11.6.1

Management of material topics P47-48

Materiality (Key Challenges) of the Idemitsu Group

11.6.2

Interactions with water as a shared resource P.56

Initiatives to Conserve Water Resources

11.6.3

Management of water discharge-related impacts P56

Initiatives to Conserve Water Resources

11.6.4

Water withdrawal

P6

Amount of Water Resources Intake and
Wastewater

11.6.5

Water discharge

[Additional sector recommendations]

 Report volume in megaliters of produced water and process wastewater discharged.

 Report the concentration (mg/L) of hydrocarbons discharged in produced water and process wastewater.

P6

Amount of Water Resources Intake and
Wastewater

11.6.6

Water consumption

P6

Amount of Water Resources Intake and
Wastewater

Topic 11.7
Closure and rehabilitation

11.7.1

Management of material topics P.47-48

Materiality (Key Challenges) of the Idemitsu Group

11.7.2

Minimum notice periods regarding operational changes
[Additional sector recommendation]
 Describe the approach to engaging workers in advance of significant operational changes.

11.7.3

Programs for upgrading employee skills and transition assistance programs

11.7.4

List the operational sites that:

 have closure and rehabilitation plans in place;
* have been closed;

* are in the process of being closed.

11.75

List the decommissioned structures left in place and describe the rationale for leaving them in place.

11.7.6

Report the total monetary value of financial provisions for closure and rehabilitation made by the organization, including
post-closure monitoring and aftercare for operational sites.
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Topic 11.8 11.8.1 Management of material topics P47-48 Materiality (Key Challenges) of the Idemitsu Group
Asset integrity and critical incident manage- L _
ment Significant spills
11.8.2  [Additional sector recommendations]
 For each significant spill, report the cause of the spill and the volume of spill recovered.
1183 Report the totgl number of Tier 1 and T|gr 2 process safety evgr)ts,land a .br'eakdown of_th|s total by bu;mess activity P21 Process Safety Accident Results
(e.g., exploration, development, production, closure and rehabilitation, refining, processing, transportation, storage).
The following additional sector disclosures are for organizations with oil sands mining operations.
o List the organization’s tailings facilities.
 For each tailings facility:
- describe the tailings facility;
11.8.4 - report whether the facility is active, inactive, or closed; No applicable item
- report the date and main findings of the most recent risk assessment.
 Describe actions taken to:
- manage impacts from tailings facilities, including during closure and post-closure;
- prevent catastrophic failures of tailings facilities.
Topic 11.9 11.9.1  Management of material topics P.47-48 Materiality (Key Challenges) of the Idemitsu Group
Occupational health and safety - o
11.9.2  Occupational health and safety management system P.87 Safety Initiatives
P87 Safety Initiatives
11.9.3  Hazard identification, risk assessment, and incident investigation P 88 Initiatives & Achievements for Health, Safety, and
: the Environment
Health & Productivity Stock Selection
P86 Safety Initiatives
LES. Occupational health services ﬁg; Initiatives & Achievements for Health, Safety, and
the Environment
P87 Safety Initiatives
11.9.5  Worker participation, consultation, and communication on occupational health and safety P p Initiatives & Achievements for Health, Safety, and
’ the Environment
1196 Worker training on occupational health and safety P88 Initiatives & Achievements for Health, Safety, and
the Environment
11.9.7  Promotion of worker health P.86 Health & Productivity Stock Selection
P87 Safety Initiatives
11.9.8  Prevention and mitigation of occupational health and safety impacts directly linked by business relationships P 88 Initiatives & Achievements for Health, Safety, and
' the Environment
P87 Safety Initiatives
11.9.9  Workers covered by an occupational health and safety management system P-88 Initiatives & Achievements for Health, Safety, and
' the Environment
Safety Initiatives . .
11.9.10  Work-related injuries P87 Initiatives & Achievements for Health, Safety, and P20 Occupational Acmdgnt Results
P.88 X P21 Process Safety Accident Results
the Environment
) P20 Occupational Accident Results
LSy Work-related ill health P21 Process Safety Accident Results




HHXESGF—97v7 2024
Idemitsu ESG Data Book 2024

Lt k) R HE HNF>Z

Editorial Policy Environment Social Governance

GRI Standard *items not disclosed in the Idemitsu Integrated Report or the Idemitsu ESG Data Book are left blank.

7'57%
Data Sheet

SB=BREE POt

Independent Practitioner’s A
‘Assurance Report Comparative Table

Q@ D «5s»

Topic 11.10 11.10.1  Management of material topics P47-48 Materiality (Key Challenges) of the Idemitsu Group
Employment practices
. P15 Status of Employees

11.10.2  New employee hires and employee turnover P16 Status of Recruitment
11.10.3  Benefits provided to full-time employees that are not provided to temporary or part-time employees
11104 Parental leave P85 Promotion of Diverse and Flexible Working Styles P17 lelj’;fb';f: Balance Support Systems and Usage
11.10.5 Minimum notice periods regarding operational changes
11.10.6  Average hours of training per year per employee P19 Training Results
11.10.7  Programs for upgrading employee skills and transition assistance programs P.83-85 Bringing Out the Full Potential of Each Individual
11.10.8  New suppliers that were screened using social criteria
11.10.9 Negative social impacts in the supply chain and actions taken

Topic 11-1.1 L . 11.11.1  Management of material topics P.47-48 Materiality (Key Challenges) of the Idemitsu Group

Non-discrimination and equal opportunity
11.11.2  Proportion of senior management hired from the local community
11113 Parental leave P85 Promotion of Diverse and Flexible Working Styles P17 m:‘b::f: Balance Support Systems and Usage
11.11.4  Average hours of training per year per employee P19 Training Results

R . P.63 Message from Outside Directors

11.11.5  Diversity of governance bodies and employees pgo Expanding DE&/ P13-15 Status of Employees
11.11.6  Ratio of basic salary and remuneration P15 Status of Employees
11.11.7  Incidents of discrimination and corrective actions taken No applicable item

Topic 11.12 11.12.1  Management of material topics P.47-48 Materiality (Key Challenges) of the Idemitsu Group

Forced labor and modern slavery
11.12.2  Operations and suppliers at significant risk for incidents of forced or compulsory labor
11.12.3  New suppliers that were screened using social criteria

Topic 11.13 - . 11.13.1  Management of material topics P.47-48 Materiality (Key Challenges) of the Idemitsu Group

Freedom of association and collective

Leidahing 11.13.2  Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk
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Topic 11.14
Economic impacts

11.14.1

Management of material topics P47-48

[Additional sector recommendations]
Describe the community development programs in place that are intended to enhance positive impacts for local
communities, including the approach to providing employment, procurement, and training opportunities.

P91

P.92

Materiality (Key Challenges) of the Idemitsu Group

Initiatives for Regional Development and Solutions to
Social Issues
Corporate Citizenship Activities

11.14.2

Direct economic value generated and distributed
[Additional sector recommendations] P29-30
Report direct economic value generated and distributed (EVG&D) by project.

FY2023 Review of Operations

11.14.3

Proportion of senior management hired from the local community

11.14.4

Infrastructure investments and services supported P92

Corporate Citizenship Activities

11.145

Significant indirect economic impacts

11.14.6

Proportion of spending on local suppliers

Topic 11.15
Local communities

11.15.1

Management of material topics

[Additional sector recommendations]

 Describe the approach to identifying stakeholders within local communities and to engaging with them. P.47-48

e List the vulnerable groups that the organization has identified within local communities.

e List any collective or individual rights that the organization has identified that are of particular concern for local P.90
communities. P91

* Describe the approach to engaging with vulnerable groups, including:

- how it seeks to ensure meaningful engagement; and

- how it seeks to ensure safe and equitable gender participation.

Materiality (Key Challenges) of the Idemitsu Group

Dialogs with Stakeholders
Initiatives for Regional Development and Solutions
to Social Issues

11.15.2

Operations with local community engagement, impact assessments, and development programs P92

Corporate Citizenship Activities

11.15.3

Operations with significant actual and potential negative impacts on local communities

[Additional sector recommendations]

Describe impacts on the health of local communities as a result of exposure to pollution caused by operations or use of
hazardous substances.

11.15.4

Report the number and type of grievances from local communities identified, including:
« percentage of the grievances that were addressed and resolved;
« percentage of the grievances that were resolved through remediation.

Topic 11.16
Land and resource rights

11.16.1

Management of material topics

[Additional sector recommendations]

* Describe the approach to engaging with affected vulnerable groups, including:

- how the organization seeks to ensure engagement is meaningful;

- how the organization seeks to ensure safe and equitable gender participation.

 Describe the approach to providing remediation to local communities or individuals subject to involuntary resettle-
ment, such as the process for establishing compensation for loss of assets or other assistance to improve or restore
standards of living or livelihoods.

11.16.2

List the locations of operations that caused or contributed to involuntary resettlement or where such resettlement is
ongoing. For each location, describe how peoples’ livelihoods and human rights were affected and restored.
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Topic 11.17
Rights of indigenous peoples

Management of material topics
[Additional sector recommendations]
« Describe the community development programs that are intended to enhance positive impacts for indigenous

11.171 peoples, including the approach to providing employment, procurement, and training opportunities. P47-48 Materiality (Key Challenges) of the Idemitsu Group
 Describe the approach of engaging with indigenous peoples, including:
- how the organization seeks to ensure engagement is meaningful;
- how the organization seeks to ensure indigenous women can participate safely and equitably.
Incidents of violations involving rights of indigenous peoples
11.17.2  [Additional sector recommendations] No applicable item
 Describe the identified incidents of violations involving the rights of indigenous peoples.
11.17.3  List the locations of operations where indigenous peoples are present or affected by activities of the organization.
Report if the organization has been involved in a process of seeking free, prior and informed consent (FPIC) from indige-
11174 nous peoples for any of the organization’s activities, including, in each case:
*7 e whether the process has been mutually accepted by the organization and the affected indigenous peoples;
* whether an agreement has been reached, and if so, if the agreement is publicly available.
Topic 11.18 . Management of material topics
Conflict and security [Additional sector recommendations]
11.18.1 ) ) A i
e List the locations of operations in areas of conflict.
 Describe the approach to ensuring respect for human rights by public and private security providers.
11.18.2  Security personnel trained in human rights policies or procedures
Topic 11.19 11.19.1  Management of material topics P47-48 Materiality (Key Challenges) of the Idemitsu Group
Anti-competitive behavior
11.19.2  Legal actions for anti-competitive behavior, anti-trust, and monopoly practices No applicable item
Topic 11.20 Management of material topics - )
P [ dit?onal oo recomme‘; diond] P47-48  Materiality (Key Challenges) of the Idemitsu Group
11.20.1 . L . ) . ) R . P78 Compliance
 Describe how potential impacts of corruption or risks of corruption are managed in the organization’s supply chain. L .
. ! N . ; Lo . . P.80 Initiatives Related to the Supply Chain
 Describe the whistleblowing and other mechanisms in place for individuals to raise concerns about corruption.
11.20.2  Operations assessed for risks related to corruption P78 Compliance
11.20.3 Communication and training about anti-corruption policies and procedures P78 Compliance
11.20.4  Confirmed incidents of corruption and actions taken No applicable item
Describe the approach to contract transparency, including:
1205 ° whether contracts and licenses are made publicly and, if so, where they are published;
=7 e f contracts or licenses are not publicly available, the reason for this and actions taken to make them public in the
future.
11.206 List the organization’s beneficial owners and explain how the organization identifies the beneficial owners of business

partners, including joint ventures and suppliers.
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Topic 11.21
Payments to governments

11.21.1

Management of material topics P45-46

Materiality (Key Challenges) of the Idemitsu Group

11.21.2

Direct economic value generated and distributed

11.21.3

Financial assistance received from government

[Additional sector recommendations]

For state-owned organizations (SOE):

 Report the financial relationship between the government and the SOE.

11.21.4

Approach to tax

11.21.5

Tax governance, control, and risk management

11.21.6

Stakeholder engagement and management of concerns related to tax

11.21.7

Country-by-country reporting

[Additional sector recommendations]

* Report a breakdown of the payments to governments levied at the project-level, by project and the following revenue

streams, if applicable:

- The host government’s production entitlement;

- National state-owned company production;

- Royalties;

- Dividends;

- Bonuses (e.g., signature, discovery, and production bonuses);

- License fees, rental fees, entry fees; and other considerations for licenses or concessions;

- Any other significant payments and material benefits to government.

© Report the value of any thresholds that have been applied and any other contextual information necessary to
understand how the project-level payments to governments reported have been compiled.

11.21.8

For oil and gas purchased from the state, or from third parties appointed by the state to sell on their behalf, report:
 volumes and types of oil and gas purchased;

« full names of the buying entity and the recipient of the payment;

* payments made for the purchase.

Topic 11.22
Public policy

11.22.1

Management of material topics
[Additional sector recommendations]
 Describe the organization’s stance on significant issues that are the focus of its participation in public policy
development and lobbying; and any differences between these positions and its stated policies, goals, or other public
positions. P47-48
* Report whether the organization is a member of, or contributes to, any representative associations or committees that P.49
participate in public policy development and lobbying, including:
- the nature of this contribution;
- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change, and the positions of the representative associations or committees.

Materiality (Key Challenges) of the Idemitsu Group
Climate Change Action

11.22.2

Political contributions
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Core Subjects and Issues Idemitsu Integrated Report

P7-10 Message from the President and CEO
P.45-46 Intellectual Property Activities
Organizational governance
P47 Idemitsu Group’s Sustainability
P.59-78 Governance
P74 Internal Control
P75-77 Risk Management
Human rights P.78 Compliance
1: Due diligence P79 Human Rights
2: Human rights risk situations
3: Avoidance of complicity P.80 Initiatives Related to the Supply Chain
4: Resolving grievances
5: Discrimination and vulnerable groups P.82 Expanding DE&I
6: Civil and political rights
7: Economic, social and cultural rights P.86 Health & Productivity Stock Selection
8: Fundamental principles and rights at work
I L Safety Initiatives
P.87-88 Initiatives & Achievements for Health, Safety, and the
Environment
P92 Corporate Citizenship Activities
P78 Compliance
P79 Human Rights
P.80 Initiatives Related to the Supply Chain
Labour practices P.82 Expanding DE&I
1: Employment and employment relationships P83-85 Bringing Out the Full Potential of Each Individual
2: Conditions of work and social protection s finging Cut the Full Fotentlal of tach Indlvidua
3: Social dialogue . i ) .
B et P.85 Promotion of Diverse and Flexible Working Styles
5: Human development and training in the workplace P86 Health & Productivity Stock Selection
Safety Initiatives
P.87-88 Initiatives & Achievements for Health, Safety, and the
Environment
P90 Dialogs with Stakeholders
T I e P.49-53 Climate Change Action
1: Prevention of pollution P.54 Environmental Management
2: Sustainable resource use
3: Climate change mitigation and adaptation P.55-56 Conservation of Biodiversity and Water Resources
4: Protection of the environment, biodiversity and restoration of natural o - - -
habitats P57.58 Initiatives Relating to a Circular Society, Waste and

Chemical Substances

SE=BRE
Independent Practitioner’s
Assurance Report

757%
Data Sheet

FERR

Comparative Table
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Core Subjects and Issues Idemitsu Integrated Report

P45-46 Intellectual Property Activities
P.59-60 Corporate Governance
Fair operating practices
X . P74 Internal Control
1: Anti-corruption
2: Responsible political involvement P75-77 Risk Management
3: Fair competition
4: Promoting social responsibility in the value chain P78 Compliance
5: Respect for property rights
P.80 Initiatives Related to the Supply Chain
P.90 Partnership
Strengthening Domestic Networks to Develop
P24 ; )
Next-Generation Businesses
P49-53 Climate Change Action
Consumer issues )
. . . . . . P.54 Environmental Management
1: Fair marketing, factual and unbiased information and fair contractual
practices P.59-60 Corporate Governance
2: Protecting consumers' health and safety
3: Sustainable consumption P74 Internal Control
4: Consumer service, support, and complaint and dispute resolution
5: Consumer data protection and privacy P75-77 Risk Management
6: Access to essential services
7: Education and awareness P78 Compliance
P.89 Quality
P.90 Dialogs with Stakeholders
Research and Development for Creating New Value and
P.43-44 .
New Businesses
Community involvement and development -
1: Community involvement P82 Expanding DE&!
2: Education and culture P86 Health & Productivity Stock Selection
3: Employment creation and skills development
4:Technology development and access P90 Dialogs with Stakeholders
5: Wealth and income creation
6: Health Initiatives for Regional Development and Solutions to
s P91 .
7: Social investment Social Issues
P92 Corporate Citizenship Activities
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“ Accounting metric Idemitsu Integrated Report Idemitsu ESG Data Book

OIL & GAS-REFINING
& MARKETING Greenhouse

Gas Emissions

EM-RM-110a.1  Gross global Scope 1 emissions, percentage covered under emissions-limiting regulations P.96 CO02 emissions (Scopet, 2, 3) P3 GHG Emissions by Scope

Discussion of long-term and short-term strategy or plan to manage Scope 1 emissions, emissions reduction targets,

EXHITHITTNZ - analysis of performance against those targets P.52-53 Metrics and Targets
EM-RM-120a.1 Air er_mssmns_of the following pollutants: (1) NOx (excluding N20), (2) SOx, (3) particulate matter (PM10), (4) H2S, and (5) p7 Air Pollutant Emissions
Air Quality volatile organic compounds(VOCs)
EM-RM-120a.2 Number of refineries in or near areas of dense population
(1) Total water withdrawn, (2) total water consumed; percentage of each in regions with High or Extremely High P6 Amount of Water Resources Intake and
Water EM-RM-140a.1 , Wastewater
Baseline Water Stress .
Management P6 Water Withdrawal Rate
EM-RM-140a.2 Number of incidents of non-compliance associated with water quality permits, standards, and regulations P56 Initiatives to Conserve Water Resources
Hazardous EM-RM-150a.1 (1) Amount of hazardous waste generated, (2) percentage recycled P8 Hazardous Waste
Materials EM-RM-150a.2 (1) Number of underground storage tanks (USTS), (2) number of UST releases requiring clean up, and (3) percentage in
Management "“ jurisdictions with UST financial assurance funds
EM-RM-320a.1 (1) Total recordable incident rate (TRIR), (2) fatality rate, (3) near miss frequency rate (NMFR) for (a) direct employees P20 Occupational Accident Results
and (b) contract employees
Workforce Health —
& Safety Safety Initiatives
EM-RM-320a.2 Discussion of management systems used to integrate a culture of safety P.87-88 Initiatives & Achievements of Related to Health,
Safety, and the Environment
Product EM-RM-410a.2 Total addressable market and share of market for advanced biofuels and associated infrastructure
Specifications &

Clean Fuel Blends EM-RM-410a.3 Volumes of renewable fuels for fuel blending: (1) net amount produced, (2) net amount purchased

Pricing Integrity &

EM-RM-520a.1 Total amount of monetary losses as a result of legal proceedings associated with price fixing or price manipulation
Transparency

Management of the
Legal & Regulatory EM-RM-530a.1
Environment

Discussion of corporate positions related to government regulations or policy proposals that address environmental

and social factors affecting the industry P49-53 Climate Change Action

Process Safety Event (PSE) rates for Loss of Primary Containment (LOPC) of greater consequence (Tier 1) and lesser

EMEN 0] consequence (Tier 2)

Critical Incident
Risk Management EM-RM-540a.2 Challenges to Safety Systems indicator rate (Tier 3)

EM-RM-540a.3 Discussion of measurement of Operating Discipline and Management System Performance through Tier 4 Indicators

(Idemitsu Homepage) Fact Book

EVLEMCOUER Refining Hroughput of crude ol and other feedstocks https://www.idemitsu.com/en/ir/library/factbook/index.html

(Idemitsu Homepage) Fact Book

EMBMAUCTERY Refining operating capacity https://www.idemitsu.com/en/ir/library/factbook/index.html



https://www.idemitsu.com/en/ir/library/factbook/index.html
https://www.idemitsu.com/en/ir/library/factbook/index.html

	次のページ: 
	Page 9: 
	Page 64: 

	前ページ: 
	Page 9: 
	Page 64: 

	前の表示: 
	Page 9: 
	Page 64: 

	プリント: 
	Page 9: 
	Page 64: 



