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B T =S DEFINREES. EABRERETT . —BWOT—I(CDVWTHENREEHNRLBIETOT. FHEICDOVTE. ST —IDHBEME SRS,

BV ZffUIZ2023FEBNT—9 (3. E=BMBEICLBRAEZ(TTVET,

B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
W The data for FY2023 indicated with () has been assured by the Independent Practitioner.

ERADIKR 202453031 B51E B 202145 20226F [ 2023 e BRI iz
Status of Employees *As of March 31,2024  [ULS FY2021 FY2022 FY2023 N oy oners Note
i S=E £
(— Rt S8+ 13 EE) People 5,112 4,981 4,960
Number of employees o I
(combined number of i
members and employ- Men People 4,460 4,316 4,256
ees in managerial
iti kg £
it
positions) Women People 652 665 704
gl
Percentage of women % 12.8 134 14.2 [SE5tHiR] HARERR 8. 7. BEHIESE. 85)
U A EEZRR<
SNEFE £ P 36 29 [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
Foreign nationals People employees, and advisors)
NEEL = Excluding employees seconded to other companies
Percentage of foreign % 0.8 0.7 0.6
nationals
> =7 (60 L) %
Seniors Bl 634 433 595
(Over 60 years old) P
=7 (65m L) %
Seniors el 112 160 144
(Over 65 years old) P
—RRALEH %
Number of members People 4,137 4,029 3,777
= & 3,510 3,397 3,177 [£5H0R] HHBERR (G+8)
Men People ’ ’ ’ T o
L. A OEEE =R <
4 %, [Scope of Reporting] Idemitsu hires (employees)
) a— People 627 632 600 Excluding employees seconded to other companies
Lttt
Percentage of women % 15.2 15.7 159
REHEY GBR. BrIR) 2
Number of employees People 975 952 924
in managerial positions [SEEHI ] LR (1. < —
(managers, general S £ B EERE 8. V7. BEEE. &
managers) Men People 950 919 883 =2 U A DHEBEE ZER<
o = [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
| employees, and advisors)
Women People 25 33 41 Excluding employees seconded to other companies
RS % 26 35 4.4

Percentage of women
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ERORKR 202453831 BRiE g 20214 20226F [ 2023 e BRI iz
Status of Employees *As of March 31,2024 UM FY2021 FY2022 FY2023 R oauraras, O1ers Note
S5, BFRMUE £
Of the numbers of People 39 44 48
employees in manage- '
rial positions, higher ﬁmﬁ ;}z' | 37 41 43
posts than general e SoPIS
manager g=g:3 % 2 3 5
Women People B - _
" [SEEtiR] HAEERA (8. > =7, BHEE. 85)
Lt o 5.4 6.8 104 1272 U LA DHBIE ERR <
Percentage of women [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
S5 RRUTF & employees, and advisors)
Of the numbers of People 935 908 876 Excluding employees seconded to other companies
employees in manage- '
rial positions, lower ﬁ‘lfn fleo le 912 878 840
posts than deputy P
general manager kog 2
Women People 23 30 36
gl
Percentage of women % 2.5 3.3 41
Tt %
Average age years old 42.1 42.2 41.6
L=l ®
Men years old 424 42.5 41.8
— = 401 405 40.7 (5198 A BERR (1E)
e pearsiols 72U A DHEE 2R <
e R & [Scope of Reporting] Idemitsu hires (employees)
Averageh years years 18.6 18.5 18 Excluding employees seconded to other companies
employed
S F
Men years 19.0 18.9 18.3
\;!Vj:ltmen ffiars 16.1 16.1 16.6
HIHES  muamsp BHE
Average  pBasic wageE; Management-level employees /g g 691,727 688,951 693,770
wage received by  1@upm en/month
el ' ;S_tif%members ’ 371,354 342,687 354,626
Bugs KES 4,131,412 5,201,780 5,387,778
Bonuses  Management-level employees [ /4
received  jE:upw yen/year ~ - B
bymen  Staff members 2,048,839 2,401,878 2,592,877 [SE5tR] HARERA L8, ¥ =7 . BYEFE. 85)
- [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
THES fEsg R employees, and advisors)
Average  Basic salar; Management-level employees | 5§ 676,088 664,407 664,054
salary received by 18 en/month
omen | o Y 334,948 319,638 331,811
Limws  SES 4,302,342 4,699,277 4,738,437
Bonuses  Management-level employees g, /4¢
received B en/year
by women ;S_tff‘fmmembers veny 1,827,210 1,995,833 2,194,812
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BRI #20244383185E 1} 20214 20224 20234 - %fﬁﬁ?ﬂ‘jtf# , wE
Status of Employees *As of March 31,2024  [UIS FY2021 FY2022 FY2023 R Wl Note
55 (ABESDHXIGEEESNDTY) [SEEtHR] HAEE (¥F) BR Gt8. =7, 85) . titAOHEE. RUFZAL
Average salary (The average of the total m & A&ER<
monthly salary and bonus) i — — — 9,800,598 [Scope of Reporting] Idemitsu hires (employees, seniors, advisors)
yeniy Excluding employees seconded to other companies, and employees
seconded from other companies
B LEEEE THEZESEE | SEOLREEHERESNES XD LEERREEE
Average gender salary gap BNEENE.
XEEBHEREBLYICERINH D LT BLOERCHEIECTOEITH, EEH
B FRICBVLTHRIIC X 2WBERF—1E <. ERBIOABBRDECLIDZENDTT,
Average gender salary gap: The difference between the average salary of
male full-pay relevant employees and female full-pay relevant employees.
% — — 73.4 * The gender gap in salary is not considered to stem from the remuneration
structures or systems, but rather from factors such as disparities in the grade
system. There is no disparity in the remuneration system based on gender,
gender identity, or other personal attributes. The observed salary differences
are due to variations in the composition of employees by grade. We will work
towards ensuring diversity at management levels that is not influenced by
characteristics such as gender.
l‘fg;ﬁf; amE [E500R) WARERA (8. =7, $HIEE. 85). tHAOLEEESH.
étatus of emplo! B t % 235 250 D &‘)\Hjﬁﬁ(;ﬂﬁ( 5 )
tatus of employees  Percentage EESEEOEHECEINTER
*W'th disabilities [Scope of Reporting] Scope of Reporting: Idemitsu hires (employees, seniors,
As of June 1, 2024 full-time contract employees, and advisors)
A 2 Including employees seconded to other companies, but excluding employees
Number People 124 125 127 seconded from other companies
Based on the calculation method of the Ministry of Health, Labour and Welfare
EEREEESH [SEEHIR] HATES S ERNRFRL (2021FE621t. 202265 £ 634t
Number of employees (Consolidated) £ 20235 E58%t)
People 14,209 14,363 13,991 [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2021: 62
companies, FY2022: 63 companies,FY2023: 58 companies)
BEHR (BRESD) = YD = o= . .
A o T e e % 3.97 4.22 4.50 [SEtNR] WABERRA 8. =7, BHERE. 85) L. titAOEEEER<
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
SES e employees, and advisors)
Voluntary retirement rate % 213 2.29 2.22 Excluding employees seconded to other companies
HAHBDEEE (20? 9~2021FAHE L) [EEtuR] EABECBEERERAE UTIRA LICRAR
New graduate retention rate % 896 89.3 88.6 EEE | AKBEEEOFAHRASERCIERL TS ARBISOTY
(Average for newly hired employees between BB | MBEECHETAL L SELNICETER LSS
2019 and 2021) [Scope of Reporting] Results are from Idemitsu's direct hires
A S OB (2019~2021FEA M B T) ReI)tenti;)? rattle: Average rate of three-year retention of new graduates in the
relevant fiscal years
Turnover rate of new graduates (Average for % 7.9 10.0 10.6

newly hired employees between 2019 and
2021)

Turnover rate: Average rate of new graduates within three years of employ-
ment in the relevant fiscal year
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RADRKER g 202145 20226 20236 e BRI oz
Status of Recruitment Unit FY2021 FY2022 FY2023 R oauraras, O1ers Note
AERERFAEL
%2023F4 B A P 87 101
Recruitment of new e 131
graduates
*Hired in April 2023 (48) (63)
_ o 70 72
Men People 107
(32) (38)
17 29
gy 2] 24
emen P 16 o5 [SEEHHR] EAREOBERER & U TRA UL 5RE. 202268 . 2023 FE O
(16) (25) W7 —5 [F25L DR
[Scope of Reporting] Results are from Idemitsu's direct hires
19.5 28.7 Data in parentheses FY2022 and FY2023 are for college graduates or
R o 18.3 higher.
Percentage of women ° .
(33.3) (39.7)
1 0
SEEE 2] 1
Foreign nationals People
M 0)
HEFELE 1.1 0
Percentage of foreign % 0.8
nationals @.1) (0.0)
g’ﬁﬂ‘%’éﬁﬁ XZQZSEEB’KFH £ 62 33 51
areer recruitment People
*Hired in FY2023 . P [SEEtiR] HAEmECEREAE UT4B18~3B31BOMICHRA L LEE
W Peopl - - 28 [Scope of Aggregation] Idemitsu Kosan's direct employment records for
omen eople hires made between April 1 and March 31
ikt B ~
Percentage of women % °4.9
LR [E5tuR] HARECBEEREAE UT4818~3A31HOBICRA LIZEZM L
Female hiring ratio i (GzE+F v U 7RAD) OXRE
% 18.0 39.5 47.3 [Scope] Results are from Idemitsu’s direct hires college graduates or

Percentage of women higher (Recruitment of new graduates, and Career) between April 1

and March 31.
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LHIE ORI BRIR o 202145 2023% % B=BRIAR %
Work-Life Balance Support Systems and . Independent Practitioner’s
Usage Numbers Unit Fy2021 FY2023 Assurance Note
HHEMRSE ko4 %
Maternity leave Women People 30 31 26
BIRIARE £
Childcare leave People 108 168 198
L=l £
Men People 49 142 176
k=g £ [SEEtiR] HAEERA (8. HtADOEEELRE)
Women People 59 26 22 [Scope of Reporting] Idemitsu hires (employees, including employees
BB ETEE seconded to other companies)
2 (S
Rate of employees % - 86 94
taking childcare leave
S
Men % - 84 93
74 XEECEBUENBRAENSROARKRIBHEINTS Y £7, Bt BHEER
[y e % - 96 110 HEEAUEX A TEMOERREMERICOVTHEEL TH Y, TEEHELLE
BL. BRAESEZIETIEENTNBEZ N H D0 ZENBEHAZAWEES
BRIAED 5 DERE o ICESEM00% EBR D ENTTVET,
Rate of employees % - 100 100 * By law, only the Men's childcare leave acquisition rate is required to be
returning to work after disclosed. In our company, we also calculate the childcare leave acquisition
childcare leave S % o 100 100 rate using the same approach as for Women's childcare leave. For women,
Men there may be instances where the fiscal year of childbirth and the fiscal
p year in which childcare leave is taken do not align, leading to situations
it % 100 100 100 where the acquisition rate exceeds 100% when using the statutory
hamey calculation formula.
NEEARE ]
Nursing care leave People S 8 7
St £
Men People 3 7 4
gy £
Women People 2 1 3
FEISRIENFS £
Reduced working People 62 50 61
hours for parenting
L=l £
Men People 0 3 4
gy £
Women People 62 47 57
FOBEDT=H DR 2
Leave to care for sick/ People 226 228 257
injured child =
L=l
Men People 133 121 137
gy £
Women People 93 107 120
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ﬁﬁf{%oﬂﬁﬁ%ﬁg%ﬁ Syt ) Bl 20214 202268 20236k . %fﬁ‘ﬁfmtfﬁ , ez
ork-Lite Balance Support Systems an ; ndependent Practitioner’s
Usage Numbers Unit FY2021 FY2022 FY2023 Assurance Note
RIEDNTED = DRI 2
Family care leave People 43 56 84
L=l %
Men People 35 44 69
2t %
Women People 8 12 15
TLI—T%% 2
Telecommuting People 4,581 4,592 4,213
Sk £
Men People 3,976 4,033 3,585
it 2
Women People 605 559 628
BRI £
Self-development People 0 3 4
leave of absence
L=l % [EEtuR] EAEERA HE. A AOEaEE L2 )
Men People 0 1 2 [Scope of Reporting] Idemitsu hires (employees, including employees
-~ P seconded to other companies)
Women People 0 2 2
RS DT « 7RG %2
Volunteer leave of People 0 0 0
absence ” .
%:
Men People 0 0 0
gy £
Women People 0 0 0
EBE BN G £
Cessation from work People 8 10 8
by employees whose
spouses are trans- S %2 0 0 o
ferred to countries Men People
abroad
gy £

Women People
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ERASENTS. ERERRRES R i 2021458 20206 20235 e IR %
Overtime Work and Annual Paid Leave Unit FY2021 FY2022 FY2023 ndependent Practitioner's Note
Assurance
—AS) ORENSTE TR b5/ 8
Average overtime work hours per employee hours/ 20.8 20.5 201
month [%E\'HFJSI HHEEREA (18)
— A7) OFRERHE RSB g e LIS EH<
Average annual paid leave taken by an = 15.3 16.9 17.5 - N N )
employee ays [Scope of Reporting] Idemitsu hires (employees)
Excluding employees on leave and seconded employees
— AV OFSEIGRIRES R Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per % 75.3 83.0 85.4
employee
THERE B 202145 20226F [ 2023 e BRIR iz
Training Results Unit FY2021 FY2022 FY2023 e raraamoners Note
THEEE 4R35 B
Training hours T%\otalﬁ hours 81 ,653 74,722 68,252
— A&l B
15.6 12.8 11.8
IRE [PERETi e (SR HmES k. ABBEROKETHE
. Scope of Reporting] Results for Idemitsu non-consolidated from training
yEREE . 4 [Scop
Amount of investment fﬁl thousand 235,400 247,810 299,138 organized by the Human Resources Department
in training yen
5 FH
= f=
Pefi:so)n thousand 43 43 52

yen
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SHENERE i 202145 20226 202365 F=ERHR fmE
. . . Independent Practitioner’s
Occupational Accident Results Unit FY2021 FY2022 FY2023 Assurance Note
EBLOFETEHR =
Fatalities due to ::Eimﬁplo cos fleople 0 0 0
occupational acci- 4
dents AR % o
Employees of partner 1 0 0
companies FEETEE
fAmr4 =
Fatal accidents $Eimﬁployees grases 0 0 0
BHRHE # (SEEHR] . B
Employees of partner 1 0 0 CEHEESHAT. TESEM ( () 751 ARIY—MIRTHZSE) . BAEER.
companies Cases MBS, REGH () FRESHAT. REGH (F) ACIRERFR. BULUERE
e, SH (¥R UEmMSGHRT. FESaH () LOSSHrT
. R #HE % 5 1 4 #2021 FEF CIITESZEMICBASF I () 224 F .
Accidents resulting in g5 6e5 Cases BHE | FRESSNRIACEET HHREE () . REGH () . BUINEHE
lost time injuries 3t ) . FEERE (%) . () 7510 LARUT—DiE
i eYpE=Can—| o BRFARME () BT Ty 7EE. ) B TS O Ty TTFE. (1K)
Employees of partner ~_ 6 5 12 HHATSOTvIEM. () BT >Ty 7@LOHE. LU LERESRR
companies RN EHEERT T D HIRHOHE
[EstuimE] 1B ~128
Z\Tﬁfg not resulting #H8 Jij 12 10 5 (B3]
in lost time injuries Employees Cases EHE= (FBXEICKBRIESH/LEREHEIFEL) X 1,000,000
= BEE= (EAGEEREH/ ENRSEEFEL) X 1,000
lifPAF=¢ad=] “® TRIFR = (2B EKEH#/ENEHBEFEE) X 1,000,000
Employees of partner oo 29 24 24 LTIFR = (hEEKEHHER/ IEARSBESL) X 1,000,000
companies
E#HE = [Scope of Reporting]
Frequency rate #E — 0.74 0.15 0.60 Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
q y Empl - [ ;
mployees Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
P Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
BIRHE *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
Employees of partner — 0.41 0.46 0.98 m Employees: Including employee of group refinery companies listed above
companies = Empl f part ies: Includi I f Idemitsu Plant
ployee of partner companies: Including employees of Idemitsu Plantec
BER = Group
Severity rate Eimﬁ s = 0.01 0.00 0.01 [Reporting period] From January to December
ploy [Calculation Method]
BHatE Frequency rate= (Number of casualties due to occupational accidents/
Em ﬁ efs e — 0.52 0.02 0.04 hours of actual work) x1,000,000
congpaxﬂes P i ’ . Severity rate= (Number of lost working days/hours of actual work) x1,000
TRIFR= (Number of overall occupational accidents/hours of actual
TRIFR (Total Hs work)x1,000,000
Recordable Injury e — 2.51 1.62 1.35 LTIFR= (Number of accidents resulting in lost work days/hours of actual
Frequency Rate) work)x1,000,000
i eYpE=Can—]
Employees of partner — 2.41 2.66 2.72
companies
LTI !:R (Lost Time e
Incident Frequency £ = o — 0.74 0.15 0.60
Rate) e
iTPaE=¢ad=]
Employees of partner — 0.41 0.46 0.98

companies
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TOLARLFE 8ifiy 20214 2022 2023 - %ﬁﬁﬁfm? , wmE
Process Safety Accident Results Unit FY2021 FY2022 FY2023 " epenAseQJrainé:;[ltloners Note
BAEH
Serious accidents
[SEEtIR]
# HABES LOCEELERAT
Cases 0 0 . [Scope of Reporting]
Idemitsu and major group companies
'A3°4_5_‘:_°‘ ?ﬁﬁﬁx;&) :(;Z”“t%‘lm e 202246 30EE 2023%6H30EE 2024%6R30EE = =
cquisition Status o ccupational .

Health and Safety Management Systems (OHSMS)) Unit As of June 30, 2022 As of June 30, 2023 As of June 30, 2024 Note
B - EREE SREEEEY
Domestic and overseas business sites Number of - - 10

certifications
LSOQO_?‘ (ftgf’*fl’; SoAT ) R & 2022653088 20235683088 20244683088 s

cquisition Status o .

(Quality Management Systems) Unit As of June 30, 2022 As of June 30, 2023 As of June 30, 2024 Note
B85t - ENEEFT SRR
Domestic and overseas business sites Number of 33 32 29

certifications
RERRICIRBRE By 20214 20226FF 20234 e
Results Related to Health Unit FY2021 FY2022 FY2023 Note
TEHERMIZZ X [SEEtBH] HARERALE HAOEEEZST. SALEE - BABHEEFR)
Periodic medical checkup participation rate % 99.9 99.9 100.0 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding

employees seconded from other companies and overseas workers
—RERER? e . N
Ratio of employees who underwent follow-up % 89.1 89.0 91.1 (= RIRERR] 'ﬁE%IEEgL . .
X [Scope of follow-up medical checkups] Including non-mandatory items

medical checkups
MESERRER [SEEHEE] INMBHAIME 180 mmHg LU E 7= (FHE3REAME 110 mmHg I ED#E
Ratio of employees requiring blood pressure % 0.2 0.1 0.1 [Calculation criteria] Individuals whose systolic blood pressure is 180mmHg or higher or whose diastolic
control measures blood pressure is 110mmHg or higher
$EERY N S 8.0%L
TERREETRER % 0.6 05 05 [SE5TE%] HDA1c H'8.0% U EDE

Ratio of employees requiring diabetes control measures ) : [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
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fERICR BRI LX) 20214 20226FF 20236 "E
Results Related to Health Unit FY2021 FY2022 FY2023 Note
NA U RTENDIRBIEER R [£5tE%] BMI - M/ - ALT - HDLOL XF0O—)L - LDLOL ZX70O—)L - B8RS - HbA1c DIEBOWLT N
Ratio of employees who received health % 923 94.6 97.0 H', BEFTREH (SHBBEE%E) CEHLE
guidance after being diagnosed as high risk ° . ’ . [Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
NA U RTEN DB R TR [S5HE] EABERMAME (A AOEREEZST. FALEE - BABBHERR) OS5FHEBEESENHE
Ratio of employees who receive ongoing % 62.3 750 70.4 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical
assistance after being diagnosed as high risk ° . : : office (including employees seconded to other companies but excluding employees seconded from
other companies and overseas workers)
]FiEaItEc{:’s f ﬁegmﬁpﬁies not considered as % 66.2 65.2 64.8 (SREEE] BMI718.5~ 25 KB H
L. . . . : [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
requiring weight control measures
RREKMOMZROBR BUER
The result of the Ratio of employees % 20.9 20.6 20.9
medical examination =~ Who smokes
questionnaire EETEETE
Ratio of employees o, 36.7 37.0 37.3 [EEHE#] 1B (2. 1B W 30D U LDEEZREL TWLWEE
who maintain . . ) [Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week
exercise habits
EEER(C & V) T3 KE
HPENTVREDEE
Ratio of employees % 78.1 75.9 75.4
with no sleeping : ’ .
issues inhibiting
sufficient rest
g (SEEEUE] [OEREAT < % = 3EE] A2 [ESO1 B4/ | ORESHBERNT2ELLE] 0B
Sﬁtc:on'?;iﬁgﬁ]lc;yees % 15.1 17.8 20.2 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of
regular drinking habit rice wine on a daily basis or several days a week
PRAEE % 759 . ey SEEEESOUEMATANTLEE
wﬁ éoegt g’:;g&;zfs ° . : : [Calculation criteria] Individuals who eat breakfast at least five times a week
TN T T7REEER [EETE%] BYE - E8) - BB - 808 - IROLTOEET. EEBBICREDBWLE
Ratio of employees deemed to practice robust % 27.6 28.0 27.8 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
A2 G IWANINATFEIC & BABER [SE5tB#] EARERAHME A AOEEE - BNHBEEEST. ftitth SORALEEIR)
Ratio of employees who took leave due to [ ESE] AV INANIIRATRBICLZERIHNBULORHE. FENERODES. ZOEHMEHV > b
mental health issues o [Scope of Reporting] Idemitsu hires, including employees seconded to other companies and overseas
% 1.5 1.7 1.6 - )
workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLRFTYVT Sigk [EEHBH] BABERRAHE (BNYBEEIC. tHEAOHEE - thitH S OZABEERL)
Employee stress SR % 89.3 88.8 88.0 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
Participation rate . X
checks other companies and employees seconded from other companies
e [SEEHEM] A NLRF Ty I EBRLES
= [ER N L ZBE] BESBEHRBECD>ED
Eft'gszf(ﬁ?g?ﬁ’eﬁs % 7.7 7.8 7.5 [Scope of Reporting] Individuals who underwent stress checks
Iev%l of stress 9 [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYTF 1 —X A [SEEHEE] DEDRERREOBLIC L ZEEEDETE. REFRRAF—IEER (SPQ) (&M
Presenteeism % - 19.2 20.3 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo (SPQ).
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