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B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
W The data for FY2022 indicated with () has been assured by the Independent Practitioner.

EFDRR 202363831851 B 20205 20214 20226 - %fﬁg*jmtf@ , fEz
Status of Employees *As of March 31,2023 UL FY2020 FY2021 FY2022 N oy oners Note
TEREH %
(— Rt B8+ 1B E L) People 4,943 5,112 4,981
Number of employees
(combined number of 1% £
members and employ- Men People 4,385 4,460 4,316
ees in managerial
it gy £
ositions,
P ) Women People 588 652 i
gt
Percentage of women % 1.9 12.8 13.4
ﬂ%g ) & 35 41 36
Foreign nationals People
S EFEHE
Percentage of foreign % 0.7 0.8 0.7
nationals
> =7 (60 L) % _ _ - _
SEriEns 600 634 433 [E5tuix] HARERR 8. ¥ =7 . BEIEE. 85)
(Over 60 years old) People 12 UL A D HEE ZR<
o= N 227 (B0 L) . =748 (65 L) (CDVWT 2021 FEEHAEEEE
> =7 (65mIUL) 2 HREL TREEEMIC DV T 2020FEBY A% EE
Sgnlores i People - 112 160 [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
(Over 85 years old) employees, and advisors)
= % Excluding employees seconded to other companies
Number of members People 3,959 4,137 4,029 *In FY2021 calculation method for “Seniors” changed.
*In FY2020 calculation method for “Of the number of employees in managerial
i positions, lower posts than deputy general manager” changed.
ﬁ& & 3,395 3,510 3,397 ¢ ¢ ¢
en People
gogi &
Women People 564 627 632
g
Percentage of women % 14.2 15.2 15:
REER GER. BFIR) 2
Number of employees People 984 975 952
in managerial positions
(managers, general 5 £ 960 950 919
managers) Men People
kg %
Women People 24 25 33
S % 2.4 26 35

Percentage of women
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ERAORKR #2023%3831HHE 1) 20205 20214 20226 . %E%ﬁ?ﬂ‘ﬁ;! , wE
Status of Employees *As of March 31, 2023 Unit FY2020 FY2021 FY2022 " epenAseguraLaccel foners Note
S5, BFRME &
Of the numbers of People 37 39 44
employees in manage- '
rial positions, higher ﬁle% Eleo le 34 37 41
posts than general P
manager % £
Women People 3 2 &
ogidus:S
Percentage of women % 8.1 51 6.8
S5, RRUTF £
Of the numbers of People 947 935 908
employees in manage- - gy % [SE5tR) HXRERR (GHE. S =7 . HHWE. 85)
i $0fr:t|on;, Iovtver Men People 926 912 878 U A OEEE 2R <
o e ebeY , Y7 BOMLL) . Y= 7HE @58 [COVT. 2021 FEHHITSAEEE
general manager g £ 29 23 30 SORRUTEESHIC DOV T 2020FEHEEEZEE
Women People [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
4R employees, and advisors)
Percentage of women % 2.2 2.5 3.3 Excluding employees seconded to other companies
*In FY2021 calculation method for “Seniors” changed.
FIFR % 421 421 42.2 *In FY2020 calculation method for “Of the number of employees in managerial
Average age years old . ’ ) positions, lower posts than deputy general manager” changed.
ﬁ'ﬁ iars ol 42.3 42.4 42.5
gy =
Women years old 40.3 40.1 40.5
AT BT F
Average years years 194 186 18.5
employed '
o iars 19.7 19.0 18.9
\?Vi)gmen f:ears 17.3 16.1 16.1
TGS mumsp BHE
Average  pBasic wageE; Management-level employees /g 5 689,656 691,727 R
WL received by g en/month
men g ;S_til‘fﬁtmembers Y 368,413 371,354 342,687
SRS ﬁ%% 4,139,552 4,131,412 5,201,780
Bonuses lanagement-level employees [ /4
received  jE:upw yen/year
bymen  Staff members 1,831,199 2,048,839 2,401,878 [Se5taig] HstsmiE () A (8. ¥ =7 . BYEE. 85)
p— [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
GitEAsy BRE 675,789 676,088 664,407 employees, and advisors)
Basic wages Management-level employees [ 5
received by g yen/month
women ;S_tfflfmmembers 342,353 334,948 319,638
ity BEE
Bonuses  Management-evel employees 14 4,261,621 4,302,342 4,699,277
received sRn: en/year
=ik veny 1,666,345 1,827,210 1,995,833

by women  staff members
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ERORR 202353831 85E E 20204 20214 20226 . %ﬁﬁﬁ?ﬂ‘ﬁ , fwZ
Status of Employees *As of March 31, 2023 Unit FY2020 FY2021 FY2022 " epenAseguraLag:el foners Note
EHVWERER [E5tHR] HARERA (8. > =7 . BHEE. 85) . thiitAOHEEES#.
%2023F6H18IRE = SZALEEEBRS
Status of employees  Percentage e 2:30 235 e EEFBEOEEFECEIVTESY
with disabilities [Scope of Reporting] Scope of Reporting: Idemitsu hires (employees,
*As of June 1, 2023 seniors, full-time contract employees, and advisors)
Including employees seconded to other companies, but excluding employ-
A % 119 124 125 ees seconded from other companies
Number People Based on the calculation method of the Ministry of Health, Labour and
Welfare
IEEERER [SEETR] EAEES S OBENRFE (2020FE631t.2021FE621E.
Number of employees (Consolidated) B 20224 E631t)
People 14,044 14,209 14,363 [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2020: 63
companies, FY2021: 62 companies, FY2022: 63 companies)
BEHER (BRESD) o [EEtuR] HARERA 8. = 7. BEHIESE. 5)
Turnover rate (Including honorable retreat) % 3.18 3.97 4.22 22U A DHEBE ZER <
N— [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
EESEE2E . % 1.42 213 2.99 employees, and advisors)
Voluntary retirement rate : ’ . Excluding employees seconded to other companies
MAEDEERE (2018~2020F AttEF) [Estig) EAEEOEERERE UTRA LSS
New graduate retention rate o 89.4 89.6 89.3 TEE | ARBEEEOFAHBNIER(CIHEBEL TL3ABSEOTY
(Average for newly hired employees between ISR | UEEICHETAL U SELNICEERBUES
2018 and 2020) [Scope of Reporting] Results are from Idemitsu’s direct hires
AT E DI (2018~2020F At E 1) Retention rate: Average rate of three-year retention of new graduates in the
Turnover rate of new graduates (Average for % 8.8 79 10.0 relevant fiscal years

newly hired employees between 2018 and
2020)

Turnover rate: Average rate of new graduates within three years of employ-
ment in the relevant fiscal year
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RADIRR i 20205 20214 20226 . %E%ﬁfﬂ‘j? , fwE
Status of Recruitment Unit FY2020 FY2021 FY2022 ndepen e Fractiioners Note
FERERFREL
%2023F4 B A 2 87
Recruitment of new T 151 131
graduates
*Hired in April 2023 (48)
Bt £ 7
Men People 127 107
(32)
ok £ 7
Women People 24 24
(16)
[E5tHR] HAREOBEREA S UTRAULRE. iEIRT—9 322 D
ES
it 5.9 183 19.5 [Scope of Reporting] Results are from Idemitsu’s direct hires.
Percentage of women % Data in parentheses are for college graduates or higher.
(24.4) (22.9) (33.3)
1
SEFE £ 5 1
Foreign nationals People
(1)
SEFEHE 11
Percentage of foreign % 1.3 0.8
nationals 2.1)
KA 20226 4R

Career recruitment *Hired in FY2022 People




HHXESGT—97v7 2023 | B|iE e HNF2Z 757 E=ERE PoLcE S Q& PITES
i Editorial Polic Environment Social Governance Data Sheet PN ractionens Comparative Table <D
Idemitsu ESG Data Book 2023 y Assurance Report B
\T‘ﬁfﬁ?l{ﬁﬁ%ﬁ:%ﬁﬁ s » i 20204 20214 20226 . ﬁfﬁﬁfﬂi& 23
ork-Life Balance Support Systems an . ndependent Practitioner’s
Usage Numbers Unit FY2020 FY2021 FY2022 Assurance Note
HHEEIRSE T P4
Maternity leave Women People 35 30 31
BRI £
Childcare leave Reae 90 108 168
L=l £
Men People 22 49 142
it &
Women People 68 59 26
BIRAKEEER
Rate of employees % - — 86
taking childcare leave "
%:
Men % - — 84
oy
Women % - - 96
BRAED 5 DERE
Rate of employees % - - 100
returning to work after
childcare leave S % . . 100
I [EEtiR] HAEERA 8. HtAOEEELRE)
i ¥2020FEEETRY 7. BEREZHNRICZD
W % 100 100 100 [Scope of Reporting] Idemitsu hires (employees, including employees
omen seconded to other companies)
NEEIARSE &z *Seniors and re-employed are included before FY2020.
Nursing care leave People 2 5 8
E=lS 2]
Men People 2 3 7
oy %
Women People 0 2 1
ISR NS %
Reduced working People 72 62 50
hours for parenting
L=l £
Men People 1 0 3
gy 2]
Women People n 62 47
FOEEDT=H DRI 2
Leave to care for sick/ People 133 226 228
injured child " =
%:
Men People 61 133 121
oy %
Women People 72 93 107
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LHIE ORI BRIR T 202048 2021458 20208 B=BRIAR %
Work-Life Balance Support Systems and . Independent Practitioner’s
Usage Numbers Unit FY2020 FY2021 FY2022 Assurance Note
KRIEDITED 7= D DIRIR 2
Family care leave People 37 43 56
L=l %
Men People 25 35 44
oy £
Women People 12 8 12
TLI—T%% 2
Telecommuting People 3,592 4,581 4,592
S £
Men Ressl 3,086 3,976 4,033
kg %
Women People 506 605 559
BRI £
2 0 3
R el People (SEES] AR R, MHAOREIESST)
eave of absence = = X2020FEEETR Y7 BERZNRICZT
Men e 2 0 1 [Scope of Reporting] Idemitsu hires (employees, including employees
© S seconded to other companies)
EodL 2 0 0 5 *Seniors and re-employed are included before FY2020.
Women People
NI 2T 1 7IREE 2
Volunteer leave of People 1 0 0
absence " P
%:
Men People 0 0 0
kg £
Women People 1 0 0
EBEBNEGREAR %
Cessation from work People 4 8 10
by employees whose
spouses are trans- S & 0 0 0
ferred to countries Men People
abroad
gog i £

Women People
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HRISENTE. ERERNBISRE gifi 20204 20214 20226 . %ﬁﬁﬁ?ﬂ‘ﬁ , fwZ
Overtime Work and Annual Paid Leave Unit FY2020 FY2021 FY2022 R oauraras, O1ers Note
—ASY) OEENSTE TIIERE B3/ 8
Average overtime work hours per employee hours/ 20.0 20.8 20.5 [EEtuR] HAEERA (18)
month 212U, REEE - HE&EFpR<
— A1) OFRERINE RSB 5 iAol N
Average annual paid leave taken by an 5 14.1 15.3 16.9 H200FHEE TS =7 BEAENRICSE
employee ays [Scope_ of Reporting] Idemitsu hires (employees)
Excluding employees on leave and seconded employees

—ASz V) OFIEIGARIRES R Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per % 69.5 75.3 83 *Seniors and re-employed are included before FY2020.
employee
HHEEE =t 20204 20214 20226 - ﬁiﬁ‘ﬁfﬁﬂ? , =
Training Results Unit FY2020 FY2021 FY2022 ndependent Practitioner's Note
THERE 483 B
Training hours f;talFa hours 57,581 81 ,653 74,722

— A M= | E

PA'_—”NT_ g E?E 10.9 15.6 12.8 _

EDEISON QIS [SEEHR] HAEESE. ASBEEOBBHE
. Scope of Reporting] Results for Idemitsu non-consolidated from training

e N F [Scop
Amount of investment fﬁl thousand 256,000 235,400 247,810 organized by the Human Resources Department
in training yen

— A1) T

Per person thousand 48 43 43

yen
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HEKERE v} 20204 20214 20224 FBRINR wE
Occupational Accident Results Unit FY2020 FY2021 FY2022 IndepengsegerLaé::noners Note
FEKEEHE = =
> HE [S=EtIR]
R Employees - 0.30 0.74 il ILEEASHR., TEBEM ( B 751 LR T—HIRTHE2E) . BABEF.
CLECRINS e sy IIEERT. SREAH () FORESHAT. REDH () ACTRER. BONETHE
rate Bhaits S (bF) B ESHAT. FEEH () WOSSERR
Employees of partner — 0.79 0.41 0.46 #2021 EE F TR TESEMICBASF Y () 2834 FF.
companies B8 FEEESTNRIRICHFE T B HEE (%) . REGH (%) . BFImEE™M
Dy Bl () « TEEEH () . () 751 ARV —DHE
AMISHRIALEA 4 2 o 0 0 REHRIE | () 75>y ZIEE. (R ER TSy TR, (9
occupational Employees People H:-'J'l:7’3 > 7y 7B () WHT 52Ty JRUDHE. H& U LRERHHR
accidents ?ﬂ&_}ﬁb‘%ﬁ’&%éﬁ?éfiﬁﬁ%ﬁwﬁﬁ
ifPaF=¢ad=] % [t 1 B ~128
Employees of partner el 0 1 0 [EH75E]
companies EHE= (FBXECKRBREEH/LEREHEIEEL) X 1,000,000
' - . : ! = RS NRFEEREL) X 1,000,
B erimiey)  Employees 135 291 162 = BEE= (ENSEHRKEH/ ENEHMEME) x 1,000
— [Scope of Reporting]
HARHE Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
Employees of partner — 2.1 2.41 2.66 Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
companies Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
LTIFR (Lost Time e *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
Incident Frequency = — 0.30 0.74 0.15 m Employees: Including employee of group refinery companies listed above
Rate) Employees m Employee of partner companies: Including employees of Idemitsu Plantec
= Group
hsitE . :
[Reporting period] From January to December
Eg]rgloaﬁzz of partner — 0.79 0.41 0.46 [Calculation Method]
P Frequency rate= (Number of casualties due to occupational accidents/
BEER HE hours of actual work) x1,000,000
Severity rate Employees == 0.00 0.01 0.00 TRIFR= (Number of overall occupational accidents/hours of actual
work)x1,000,000
mhana LTIFR= (Number of accidents resulting in lost work days/hours of actual
Employees of partner — 0.05 0.52 0.02 work)>_<1 /000,000 .
companies Severity rate= (Number of lost working days/hours of actual work) x1,000
LRL(TRDBEHUE 1) 20205 202145 2022 F=BRINR wE
Number of Accidents Related to Safety Unit FY2020 FY2021 FY2022 Independent Practitioner's Note
BAEH [E=EtIR]
Serious accidents CEERSHAT. TESBEM ( (%) 771 LR I— MFTIHEE2SE) . BABHEA.
RIS, RECH () RRRSHAT. REGH (V) ACTRERF. BILNEHEG
i 0 0 0 St () . FBERESH (1)
Cases ¥2021FEEF TR TESEFICBASFWY () 28H4F T,
BiFARM () B TSI O Ty 7IEE. () B TS OTF Y ITFE. () B
KT TvIEHM. () BATT> Ty 7RUOHE. BT LEESTHRIL
RO EBERET DR
[EStumER]1B~128
[Scope of Reporting]
_ A Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
S5, st _ Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
Of the numbers mentioned 0 0 0 Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.

*Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
m Partner companies: Including Idemitsu Plantec Group
[Reporting Period] From January to December




HESGT—97v7 2023 mESS B = 87 'S SE=HIRET 18
.':E.:‘s_ SGF—97v7 MR e Ha HNF2R 757% U HIRE @ QB D <21p
Idemitsu ESG Data Book 2023 Editorial Policy Environment Social Governance Data Sheet ‘Assurance Report Comparative Table
RSB - 1ivi 20205 20214 20226 . %E%ﬁfﬂ‘j? , wE
Number of Accidents Related to Safety Unit FY2020 FY2021 FY2022 ndependent Practitioners Note
B # _
Fatal accidents Cases 0 1 U [§ﬁﬂ%’ _ _
= HBREHAT. TESER ( () 751 AR Y— WMETHE2E) . BHBER.
S5, HhEtt . BB, RIBEH () FUESSHRT. REGH (%) ACTHEBRH. BUINEHE
Of the numbers mentioned -~ 0 1 1 38 (4K « FEERESH (1)
above, partner companies K2021EEE TIETESBEFCBASFHN () 224 F T,
presmsees " RENRH : () WET STy 7mE. () WRTT> Ty IFE. ) i
Accidents resulting in Cases 13 11 27 KFSoTFyvIBH. (%) BT T v 7ELOHE. HLU LEEESHERI
lost time injuries = o FNRBERRET BHIRMN
S5 EHER (sEat iz 15 ~128
Of the numbers mentioned . 11 6 15 [Scope of Reporting]
above, partner companies Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
RS “ Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
Accidents not resulting Cases 34 4 M Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
in lost time injuries Z ~ *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
S5, HhEtt . #* m Partner companies: Including Idemitsu Plantec Group
Of the numbers mentioned 27 29 22 [Reporting Period] From January to December
above, partner companies
LSOQO_?‘ (ftg:’*fl’; ; ;;’01”“ Bign e 20216683088 20226683088 2023F6R30BR | BEERENR oz
cquisition Status of . ndependent Practitioner’s
(Quality Management Systems) Unit As of June 30, 2021 As of June 30, 2022 As of June 30, 2023 Assurance Note
75t - PR o AT 34 33 32
Domestic and overseas business sites sites
BRICRDEE =1y} 20205 E 20215 E 2022%FFE [55
Results Related to Health Unit FY2020 FY2021 FY2022 Note
TEHERZIIZZ R [SEEtBH] HAMERALE (HAOEBEEZST. SALGE - BABHE(EFR)
Periodic medical checkup participation rate % 100.0 99.9 99.9 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding
employees seconded from other companies and overseas workers
—RIRERER o o N
Ratio of employees who underwent follow-up % 89.1 89.1 89.0 (= RIRERR] &Eﬂlﬁﬁét . .
X [Scope of follow-up medical checkups] Including non-mandatory items
medical checkups
MESERRER [SEEHEE] INMBRHAIME 180 mmHg UL 7= (FHE3REAIE 110 mmHg I ED#E
Ratio of employees requiring blood pressure % 0.2 0.2 0.1 [Calculation criteria] Individuals whose systolic blood pressure is 180mmHg or higher or whose diastolic
control measures blood pressure is 110mmHg or higher
TERREETRER s N
. . . [£ETE#E] HDA1CcH'8.0% U EDE
simeiey e el clareineniie] B 0.5 0.6 05 [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
measures
N U RTENDIREIEE R SR [&EtE4E] BMI - /£ - ALT - HDLOL XF0O—)L - LDLOL ZXF0O— ) - 48RS - HbA1c DIBEDOWLTh
Ratio of employees who received health % 947 923 94.6 M. BETRE (SHHHEERE) (CHHELE

guidance after being diagnosed as high risk

[Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
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fERICR BRI By 20205 20214 20226FF "E

Results Related to Health Unit FY2020 FY2021 FY2022 Note

N ZTEN D IBR R [E5tBH] BXEBERBHME (HAOEAEEZST. FAHESE - BAUBERIR) OO 5AMEREEED
Ratio of employees who receive ongoing au=1

assistance after being diagnosed as highrisk % 63.0 62.3 75.2 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical

office (including employees seconded to other companies but excluding employees seconded from
other companies and overseas workers)

BIEASHER [S:EHE#] BMIH18.5~25KENE

i i 0,
Ratn:_) .Of emgloyees 191 CEREIEBEE 6 % 65.9 66.2 65.2 [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
requiring weight control measures

RRZHOMBZROBR BYER

The result of the Ratio of employees % 22.0 20.9 20.6
medical examination =~ Who smokes
questionnaire ESEEELSR
Ratio of employees ¢, 34.0 36.7 37.0 [E5tE#] 1B (C2E. 1@ ) 30D U EDEE ZREL TV EE

who maintain
exercise habits

BERR(C & V) T RS

PERNTLZEDEE

Ratio of employees o 78.4 78.1 75.9
with no sleeping : ’ .
issues inhibiting

sufficient rest

[Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week

e (SEEHEA] (MBI AT« & - GBE] 7 [RBEBO1 BN ORBEBANBERE T2E L] 0B
RALCICEMBIEVERS % 19.1 15.1 17.8 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of

who maintain a

regular drinking habit rice wine on a daily basis or several days a week

fﬁfﬂfﬁlo . . 63 59 cng  ESEEESOLLERERNTLAE
i G breakf);st . . : [Calculation criteria)] Individuals who eat breakfast at least five times a week
TN T T7REEER [SEEHEE] BUE - 5E8) - R - 0B - IR TOEET. £FBIBICRED VLS
Ratio of employees deemed to practice robust % 26.2 27.6 28.0 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
A2 G AN AR & B IREER [E5BH] BAEERMAME (HAOLEEE - BNSBHE ST, ttth SORAH[EEIRL)
Ratio of employees who took leave due to [ EEE] XD INANRFRICLZERINBU LEORYE. FENERODOSS. ZOHMEHT > b
mental health issues % 15 15 1.7 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies and overseas
() o . . - .
workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLAF VY Siem [E5tBH] BXEERMME (BNBHEST. A AOHES - fitth 5 DZRAHBERL)
Employee stress ; A % 89.4 89.3 88.8 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
articipation rate R .
checks other companies and employees seconded from other companies
- . [ BH] ANLAF Ty 7 ERRLIE
A N ZER [BZ ML ZBE] BESBEHRREECDOES
Zf;'gsgfdi'g’:%gﬁs % 7.3 7.7 7.8 [Scope of Reporting] Individuals who underwent stress checks
levelloflstress [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYTF 1 —X A [SE5TE%E] DEORRREBORILCIDEEEDETE. REFRRAZ—IEBMR (SPQ) Z#H
Presenteeism % — — 19.2 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo (SPQ).
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